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Explore the critical nexus of women's work and wages, as illuminated by Routledge Research in Gender
and Society, offering deep dives into historical economic and social structures. This insightful collection
uncovers surprising genealogical threads that reveal the unexpected realities and contributions of our
ancestors, providing a compelling narrative of gender dynamics across generations.

Our platform helps preserve student research for long-term academic benefit.
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This document is one of the most sought-after resources in digital libraries across the
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Women's Work and Wages

At a time when women in industrialized countries have a stronger and more permanent presence in
the labour market than ever before, why does the gender pay gap differ so greatly between countries?
The contributors to this book use empirical studies of gender differences in family responsibilities and
time allocation to demonstrate how such differences affect women's wages and analyse pay structures
and wage mobility throughout Europe.

Women's Work and Wages: Gender roles, time allocation and wages

Every society throughout history has defined what counts as work and what doesn’t. And more

often than not, those lines of demarcation are inextricable from considerations of gender. What Is
Work? offers a multi-disciplinary approach to understanding labor within the highly gendered realm of
household economies. Drawing from scholarship on gender history, economic sociology, family history,
civil law, and feminist economics, these essays explore the changing and often contested boundaries
between what was and is considered work in different Euro-American contexts over several centuries,
with an eye to the ambiguities and biases that have shaped mainstream conceptions of work across
all social sectors.

What is Work?
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Breaking new ground in Mediterreanean anthropology, this book rejects the discipline's traditional
focus on honour and shame in small face-to-face communities, and suggests instead that gender
and sexuality interact with material processes in the constitution of personal and social identities. In
this ethnographic account of the labour market in Naples, the author shows how cultural definitions
of gender can be used to investigate broad social processes. Scarce stable employment in the area
means that household members are forced to diversify their economic activities in order to survive.
Petty entrepreneurship is an option which is almost exclusively available to men. Women, who are
either unable or unwilling to obtain factory work, are generally confined to the status of outworkers. The
author emphasises that individual choices cannot be attributed solely to economic opportunities but
that concepts of selfhood, gender identity and the symbolic value of female sexuality are also important.

Gender, Family and Work in Naples

In economics, the voluntary sector is surprisingly understudied. In order to fully understand economics,
unpaid and voluntary work needs to be taken into account and afforded the same status as paid
activities. This book constitutes a rigorous economic analysis with special emphasis on gender issues
and covers every conceivable angle of unpaid work and all its ramifications for the modern economy.
The unified vision offered by this group of leading contributors ensures this book is a work of excellent
guality. There is every chance it will become a seminal study on unpaid work and as such will

provide a useful reference for students and academics involved in gender studies, econometrics, and
consumption studies.

Unpaid Work and the Economy

Today, as married women commonly pursue careers outside the home, concerns about their ability
to achieve equal footing with men without sacrificing the needs of their families trouble policymakers
and economists alike. In 1993 federal legislation was passed that required most firms to provide
unpaid maternity leave for up to twelve weeks. Yet, as Gender and Family Issues in the Workplace
reveals, motherhood remains a primary obstacle to women's economic success. This volume offers
fascinating and provocative new analyses of women's status in the labor market, as it explores the
debate surrounding parental leave: Do policies that mandate extended leave protect jobs and promote
child welfare, or do they sidetrack women's careers and make them less desirable employees? An
examination of the disadvantages that women—particularly young mothers—face in today's workplace
sets the stage for the debate. Claudia Goldin presents evidence that female college graduates are
rarely able to balance motherhood with career track employment, and Jane Waldfogel demonstrates
that having children results in substantially lower wages for women. The long hours demanded by
managerial and other high powered professions further penalize women who in many cases still bear
primary responsibility for their homes and children. Do parental leave policies improve the situation for
women? Gender and Family Issues in the Workplace offers a variety of perspectives on this important
guestion. Some propose that mandated leave improves women's wages by allowing them to preserve
their job tenure. Other economists express concern that federal leave policies prevent firms and their
workers from acting on their own particular needs and constraints, while others argue that because
such policies improve the well-being of children they are necessary to society as a whole. Olivia
Mitchell finds that although the availability of unpaid parental leave has sharply increased, only a tiny
percentage of workers have access to paid leave or child care assistance. Others caution that the
current design of family-friendly policies may promote gender inequality by reinforcing the traditional
division of labor within families. Parental leave policy is a complex issue embedded in a tangle of
economic and social institutions. Gender and Family Issues in the Workplace offers an innovative and
up-to-date investigation into women's chances for success and equality in the modern economy.

Gender and Family Issues in the Workplace

A new and timely analysis of major changes in society within the extended European Union. Addresses
the consequences of altered family forms, the restructuring of the labour markets and the conflicting
demands of family and working life.



Women, Work and the Family in Europe

This book is a provocative analysis of the nature of the relation between women and paid work in both
modernizing and industrial countries. It explores the variables that shape the relationship: demographic
factors, the social and cultural context, and the direction of economic development.

Women's Work And Women's Lives

First Published in 1998. Routledge is an imprint of Taylor & Francis, an informa company.

A History of European Women's Work

Over the last fifty years women's employment has increased markedly throughout developed countries.
Women of younger generations are much more likely than their mothers and grandmothers to enter
the labour market and stay in it after they marry and have children. Are these changes due only to
changes in women's investments and preferences, or also to the opportunities and constraints within
which women form their choices? Have women with higher and lower educational and occupational
profiles combined family responsibilities with paid work differently? And have their divisions changed?
With an innovative approach, this book compares Italy and Great Britain, investigating transformations
in women's transitions in and out of paid work across four subsequent birth cohorts, from the time
they leave full-time education up to their 40s. It provides a comprehensive discussion of demographic,
economic and sociological theories and contains large amounts of information on changes over time in
the two countries, both in women's work histories and in the economic, institutional and cultural context
in which they are embedded. By comparing across both space and time, the book makes it possible to
see how different institutional and normative configurations shape women's life courses, contributing
to help or hinder the work-family reconciliation and to reduce or reinforce inequalities. Women in and
out of paid work will be valuable reading for students, academics, professionals, policy makers and
anyone interested in women's studies, work-family reconciliation, gender and class inequalities, social
policy and sociology.

Women in and out of paid work

In the present stage of international capitalist development, women are increasingly being drawn into
paid employment by multinational and state investment in the Third World. This volume investigates
the interrelations between women's participation in the urban wage economy and their productive
and reproductive roles in the household and family. It brings together a selection of important recent
research on all major regions of the developing world by leading scholars in this emerging field. It argues
that the household itself is an important determinant of the character and timing of women's labour
force participation, and it assesses the extent to which family patterns can be expected to change as
women increasingly work outside the home.

Women, Employment and the Family in the International Division of Labour

Over recent decades, women in Latin America and the Caribbean have increased their labor force
participation faster than in any other region of the world. This evolution occurred in the context of more
general progress in women'’s status. Female enroliment rates have increased at all levels of education,
fertility rates have declined, and social norms have shifted toward gender equality. This report sheds
light on the complex relationship between stages of economic development and female economic
participation. It documents a shift in women'’s perceptions whereby work has become a fundamental
part of their identity, highlighting the distinction between jobs and careers. These dynamics are made
more complex by the acknowledgment that individuals are part of larger economic units—families. As
development progresses and the options available to women expand, the need to balance career and
family takes greater importance. New tensions emerge, paradoxically made possible by decades of
steady gains. Understanding the new challenges women face as they balance work and family is thus
crucial for policy.

Work and Family

These comparative studies by internationally-known scholars in the United States, Hungary, Germany,
and the Netherlands provide a cross-national examination of substantially differing circumstances--in
hours, earnings, job level, childcare availability, parental leave, and the like--of women's employment.



The book's dual focus on micro and macro approaches clarifies the extent to which these variances can
be ascribed to differences in the institutional context of employment or to the individual characteristics
of female employees. It thereby provides a valuable contribution both to gender studies and to studies
on the sociology of work. Women's employment changed dramatically during the second half of

the twentieth century. Countries in the northern hemisphere have faced similar trends in labor and
employment, yet there are still many contrasts between them when it comes to women's work. In

this volume, women's employment is studied in different institutional, structural, and social settings,
with the intention of exploring the causes of the differences and similarities in women's employment
in different countries and at different times. Three perspectives are used: the macro approach, which
provides a thorough and focused understanding of the influence of the institutional context on women's
work; the micro approach, which gives insight into the employment behavior of individual women who
live in the same social or institutional context; and the macro-micro approach, which makes clear the
relative importance to women's work of both individual characteristics and institutional context. While
a good deal of information is available on women's employment, a cross-national comparison over
time has been lacking. This book fills that all-important niche. Women's Employment in a Comparative
Perspective thus has a special relevance for economists as well as sociologists and social work
specialists. Tanja Van der Lippe is assistant professor of sociology at the Research School ICS of
Utrecht University, the Netherlands. Liset Van Dijk is senior researcher at the Netherlands Institute for
Health Services Research, Nivel.

Women's Employment in a Comparative Perspective

This book is about how the activation of women into paid work was accomplished. It looks at the
ideational grounds and the concrete measures that created the conditions for increasing the employ-
ment ratio of women, and thus also a farewell to male breadwinning.

Transforming Gender and Family Relations

First Published in 1987. Routledge is an imprint of Taylor & Francis, an informa company.

Women, Work, and Family

Attempts to put a monetary value on work by women, both unpaid domestic and household work and
paid work where wages undervalue the work carried out.

The Revaluation of Women's Work

production for family consumption and for the wider market. While the importance of women's domestic
labor has been generally recognized, the complex articulation between household activities and the
changing nature of the economy has rarely been examined in greater depth than in this volume. The
authors explore, theoretically and empirically, the relationships between household labor, wage levels,
markets, economic change, and the status of women in the context of both first and third world countries.
In the process, narrowly-defined debates are expanded, suggesting ways in which our understanding
of domestic activities is relevant to studies of petty commodity production and vice versa.

Work Without Wages

Research paper on the employment of woman workers in developing countries - analyses household
activities, female labour force participation, labour supply and labour demand, esp. Agricultural employ-
ment and nonfarm employment of rural women, rural migration and men outmigration, unemployment
and underemployment, employment opportunities, low wages, employment as domestic workers, in

the informal sector or in multinational enterprises, and includes employment policy recommendations.

Keeping Women Out

First Published in 2018. Routledge is an imprint of Taylor & Francis, an Informa company.

The Myth Of The Male Breadwinner

Rethinking patriarchy and male dominance

Key Issues in Women's Work



In all Western societies women earn lower wages on average than men. The gender wage gap has
existed for many years, although there have been some important changes over time. This volume of
collected papers contains extensive research on progress made by women in the labor market, and
the characteristics and causes of remaining gender inequalities. It also covers other dimensions of
inequality and their interplay with gender, such as family formation, wellbeing, race, and immigrant
status. The author was awarded the 2010 IZA Prize in Labor Economics for this research. Part |
comprises an Introduction by the Editors. Part Il probes and quantifies the explanations for the gender
wage gap, including differential choices made in the labor market by men and women as well as labor
market discrimination and employment segregation. It also delineates how the gender wage gap has
decreased over time in the United States and suggests explanations for this narrowing of the gap
and the more recent slowdown in wage convergence. Part Il considers international differences in the
gender wage gap and wage inequality and the relationship between the two. Part IV considers a variety
of indicators of gender inequality and how they have changed over time in the United States, painting a
picture of significant gains in women's relative status across a number of dimensions. It also considers
the trends in female labor supply and what they indicate about changing gender roles in the United
States and considers a successful intervention designed to increase the relative success of academic
women. PartV focuses on inequality by race and immigrant status. It considers not only race difference
in wages and the differential progress made by African-American women and men in reducing the race
wage gap, but also race differences in wealth which are considerably larger than differences in wages.
It also examines immigrant-native differences in the use of transfer payments, and the impact of gender
roles in immigrant source countries on immigrant women's labor market assimilation in the U.S. labor
market.

Gender, Inequality, and Wages

The proposed SDN discusses the specific macro-critical aspects of women’s participation in the labor
market and the constraints that prevent women from developing their full economic potential. Building
on earlier Fund analysis, work undertaken by other organizations and academic research, the SDN
presents possible policies to overcome these obstacles in different types of countries.

Women, Work, and the Economy:Macroeconomic Gains from Gender Equity

This book, first published in 1994, explores the impact of work and gender roles on union activism,
and identifies factors that support and hinder women’s representation in trade unions. These issues
are discussed in terms of gender role, work-related and union-related factors. The author details what
trade unionists are doing to challenge inequalities that still exist, and identifies factors that divide and
unite men and women within trade unions. The author shows the impact that feminism has had on the
trade union movement and explores the extent to which men and women have similar priorities for
collective bargaining.

Gender and Trade Unions

Gender and Precarious Research Careers aims to advance the debate on the process of precarisation
in higher education and its gendered effects, and springs from a three-year research project across
institutions in seven European countries: Italy, Belgium, the Netherlands, Iceland, Switzerland, Slovenia
and Austria.

Gender and Precarious Research Careers

This book is a re-interpretation of labour market policy models from a gender perspective, providing an
analysis of within-gender inequality and how these policies affect inequality. It sheds light on the internal
and external challenges confronting different gendered political economies, with distinct constellations
of adjustment problems and reform agendas to incorporate women into the labour market. As such,
the book shows how female political mobilization can influence labour market policy-making process.
The target audience of this book is made by researchers and postgraduate students in the disciplines
of sociology, gender studies, political science, political economy, and practitioners working in the fields
of welfare policies and gender labour market services.

Gendering the Political Economy of Labour Market Policies



Do women seek career employment on the same terms as men, or are they content to be dependent
wives or secondary earners taking jobs on a short-term basis? How important is job segregation in
explaining the large pay gap between men and women? Have equal opportunities laws had real impact?
Are women in Britain lagging behind or at the forefront of developments in Europe?

Key Issues in Women's Work

This study examines the position of women in the paid workforce in a variety of developed and devel-
oping countries and identifies the common cultural and economic factors which create a disadvantage
to their advancement.

Working Women

Why do young men born in many small villages in Spain tend, at the end of the twentieth century, to stay
there to live, often remaining unmarried, while young women from the same villages tend to leave? In
Gender, Work, and Property, Nancy Konvalinka explores this phenomenon using the case of one small
village in northwestern Spain, and she extrapolates her findings there to understand similar processes
elsewhere in Europe. The changes in this village are analyzed and documented through long-term
ethnographic research, participant observation, interviews, kinship diagrams, life-course models, and
archive study in order to help bring the village alive for the reader.

Gender, Work and Property

Published in 1999. Housework and child care are a major part of most peoples lives. The growth of part
time work amongst women is just one example of the way our economy is structured to accommodate
this fact. Yet very little research has been done on this subject in Britain and what little has been done
tends to be small scale and impressionistic. This book examines how couples divide their time between
domestic and paid work and the effect that tensions between the two can have. It provides valuable
evidence on how domestic work is organized and why, when women are more likely to be employed
than not, men have not increased their share of domestic work. Representative evidence is combined
with previous small scale research to show how private troubles are related to massive social and
economic changes in British society. Evidence of this sort has never been presented before in the
British context.

Women's Work in East and West

This book presents research findings from across the global South that substantively improves our
understanding of time-use, poverty and gender equalities, to shed light on why unpaid work is
indispensable to economic analysis and effective policy making.

Divided Time

Domestic and care work in private households is now the largest employment sector for migrant women.
This book sheds light on these households through its focus on the interpersonal relationships between
Latin American “undocumented migrant” domestic workers and employers in Austria, Germany, Spain
and the UK. The personal experiences of these women form the basis for Gutiérrez-Rodriguez’s
decolonial analysis of the feminization of labor in private households and cultural analysis of domestic
work as affective labor. This book will be a necessary voice in the debates on citizenship, cosmopoli-
tanism, and migrant workers’ rights.

Unpaid Work and the Economy

This book examines how, over the past 300 years or so, women have adapted their work methods,
means of subsistence and daily routine to fulfil their dual role as carers and breadwinners. From the
industrial revolution, which ended agrarian-based subsistence and meant an exodus towards the cities
for many families, to the digital revolution, which redefined the work environment, working hours and
even in some cases biological functions, women have succeeded in meeting the challenge of changing
work practices, social expectations and economic and family needs. Although women'’s work, both past
and present, is a much-researched area, this volume sheds new light on the subject by combining the
approach of historians, sociologists, and language and culture specialists, and applying it to different
countries. Drawing upon original fieldwork and little-known archives, the book will be of interest not



only to an academic audience, but to anyone wanting to know more about gender, family, and labour
issues across Europe between the 19th and 21st centuries.

Migration, Domestic Work and Affect

"Based on multiple comparative as well as UK sources, this new book by one of the most well-known
European social scientists unravels the multiple dimensions and relationships involved in balancing
family and paid work demands. Jane Lewis documents persisting, and even increasing cross-country
differences. Notwithstanding these, work-family reconciliation policies are more concerned with al-
lowing women to combine paid work and family care than with redistributing care between men and
women. This important book should be required reading for everyone interested in social policy and
welfare state analysis.'---Chiara Saraceno, Social Science Research Centre Berlin (WZB), Germany
and University of Turin, Italy “This book provides a brilliant synthesis of comparative research on
work-family policies with particular relevance to the emerging policy agenda in the UK. Jane Lewis is
a profound thinker and graceful writer who leavens her theoretical sophistication with comprehensive
attention to practical details.---Nancy Folbre, University of Massachusetts Amherst, USA “Jane Lewis
is a brilliant conceptual innovator and gifted empirical analyst in the field of social policy. This book
expertly illuminates the dramatically changing terrain of social policy with reference to employment,
family and gender relations.---Ann Orloff, Northwestern University, USA

Working Women, 1800-2017

This book provides new evidence on the magnitude and sources of pay inequalities between women
and men in European countries and New Zealand on the basis of micro data. Particular attention is
devoted to job access and workplace practices, promotions and wage growth, sectoral affiliation and
rent-sharing, and unobserved heterogeneity and dynamics.

Women and Paid Work

Originally published in 1932, this title is an attempt to outline the economic position of women at the
time, to trace the origin of those features which most sharply differentiated Economic Woman from
Economic Man, and to focus in a coherent view of the future the Will to Change which the present
position inspired.

Work-family Balance, Gender and Policy

While progress has been made in increasing female labor force participation (FLFP) in the last 20 years,
large gaps remain. The latest Fund research shows that improving gender diversity can result in larger
economic gains than previously thought. Indeed, gender diversity brings benefits all its own. Women
bring new skills to the workplace. This may reflect social norms and their impact on upbringing and
social interactions, or underlying differences in risk preference and response to incentives for example.
As such, there is an economic benefit from diversity, that is from bringing women into the labor force,
over and above the benefit resulting from more (male) workers. The study finds that male and female
labor are imperfect substitutes in production, and therefore gender differences in the labor force matter.
The results also imply that standard models, which ignore such differences, understate the favorable
impact of gender inclusion on growth, and misattribute to technology a part of growth that is actually
caused by women'’s participation. The study further suggests that narrowing gender gaps benefits both
men and women, because of a boost to male wages from higher FLFP. The paper also examines

the role of women in the process of sectoral reallocation from traditional agriculture to services and
the resulting effect on productivity and growth. Because FLFP is relatively high in services, sectoral
reallocation along development paths serves to boost gender parity and productivity.

Gender Pay Differentials

Research paper on the measurement of labour productivity of women in developing countries - exam-
ines work in the household, labour market performance, woman workers' labour force participation,
unemployment and underemployment, and includes recommendations for improving data analysis of
women's work. ILO mentioned. Graph and references.

Women's Place in Industry and Home



Unpaid work, such as caring for children, the elderly, and household chores represents a significant
share of economic activity but is not counted as part of GDP. Women disproportionately shoulder the
burden of unpaid work: on average, women do two more hours of unpaid work per day than men,
with large differences across countries. While much unpaid care work is done entirely by choice,
constraints imposed by cultural norms, labor market features or lack of public services, infrastructure,
and family-friendly policies matter. This undermines female labor force participation and lowers econ-
omy-wide productivity. In this paper, we examine recent trends in unpaid work around the world using
aggregate and individual-level data, explore potential drivers, and identify policies that can help reduce
and redistribute unpaid work across genders. Conservative model-based estimates suggest that the
gains from these policies could amount to up to 4 percent of GDP.

Economic Gains From Gender Inclusion

The Productivity of Women in Developing Countries
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