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leaving the bedside the search for a nonclinical medical
career

#nonclinical medical careers #physician career change #medical alternative jobs #leaving clinical practice #health-
care non-patient roles

Explore the burgeoning world of nonclinical medical careers for physicians and healthcare profession-
als looking to transition away from direct patient care. This comprehensive resource delves into the
diverse opportunities available when leaving the bedside, offering insights into physician career change
and medical alternative jobs that provide fulfillment, work-life balance, and new challenges outside
traditional clinical practice. Discover your next professional chapter in the dynamic healthcare industry.
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Leaving the Bedside

Designed to help the physician who is considering a nonclinical career, Leaving the Bedside offers
guidelines to help assess professional and personal strengths in preparation for making an informed
career change. Its three major sections -- Considering Change, Nonclinical Career Opportunities for
Physicians, and Taking the Next Step -- provide valuable guidelines for finding satisfying work outside
the clinical setting.

Leaving the Bedside

Career transitions in psychiatry have rarely been discussed openly. Yet, in the light of health care
reform and other forces affecting clinical practice, it is more important than ever that psychiatrists have
information about the career options within their specialty. Career Pathways in Psychiatry: Transition in
Changing Times serves that purpose. It explores the professional development and career choices of
prominent American psychiatrists, each of whom is identified with a particular career track and many
of whom have themselves experienced one or more career transitions. The autobiographical accounts
of the contributors survey a wide range of career pathways in psychiatry, including clinical practice,
HMO practice, research, administration, entrepreneurism, psychoanalysis, organized medicine, the
pharmaceutical industry, public psychiatry, occupational psychiatry, forensic psychiatry, and military
psychiatry. These accounts are as engaging as they are informative; their anecdotal nature and
conversational tone make for pleasurable reading. References at the end of each chapter serve as
recommended reading for those who wish to learn more about specific career options. Intended for
psychiatric residents and psychiatrists early in their careers, Career Pathways in Psychiatry will also
appeal to their more experienced colleagues, including seasoned clinicians who have contemplated
career changes. With a preface summarizing research on career transitions in medicine and numerous
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chapters shedding light on factors contributing to resistance to change, this book will also be of interest
to social scientists, mental health administrators, and professional recruiters.

Career Pathways in Psychiatry

Every year, thousands of people change careers. Whether you are a recently graduated student looking
to put what you studied to good use or an experienced professional looking for a change in routine,
finding a career that really suits you can be a daunting task. Cool Careers for Dummies helps you
discover what you really want out of life, what your passions are, and how well you perform in different
environments, and then shows you how to use this information to find a career that suits you. Now
revised and up-to-date, this easy-to-use guidebook helps you explore your job options and make
clear-minded decisions. This new edition gives you the tools you need to: Search for and find a career
that fits your talents Land the job you want Train for your new found career Mold your resume into

a masterpiece Put on a stunning interview Improve your career by making the most out of your job
Explore the fun and profit of self-employment Along with these features, Cool Careers for Dummies
provides a self-assessment section to help you identify your interests. After answering a few questions
about yourself, you'll apply your answers to the Cool Careers Yellow Pages, which profiles more than
500 great careers. It also lets you in on some unwritten codes of the office, such as having integrity,
defusing saboteurs, and maintaining office relationships. So what are you waiting for? Get Cool Careers
for Dummies and find the job of your dreams today!

Cool Careers For Dummies

Gynecologic Care provides comprehensive coverage for the essentials of gynecologic management. It
is one in a three book series which covers the breadth of the obstetrics and gynecology specialty. The
other books in the series are Obstetric Care and Office Care of Women.

Gynecologic Care

This volume contains current evidence-based diagnosis and therapeutic interventions for people with
mental disorders. Students and professionals alike will find the mental health field addressed as a whole
in a coherent and understandable way. Readers are offered a unified presentation of psychological and
sociological approaches to diagnosis and treatment.

Relational Mental Health

Practicing medicine today may seem a far cry from what you envisioned when you first embarked upon
it Perhaps you even sometimes wonder if it's time to reevaluate that career choice and explore an
entirely different career path.

Journal of the American Medical Association

Career changes are becoming common among professionals in recent years. Many physicians may
want to change direction, but often do not know whether it is the right thing to do or if pursuing a
career outside of clinical practice would achieve their professional goals. Doctors have the training and
education to contribute to society in many beneficial ways in addition to traditional clinical practice.
Yet, there is no formal mapped-out route for doctors who want to pursue alternative careers, which

is where Careers Beyond Clinical Medicine comes in. Doctors at any stage, from early in training to
mid-career, to nearing retirement, can use Careers Beyond Clinical Medicine to clearly evaluate the
issues involved when considering a career change. This book shows physicians how they can serve
society and patients in innovative ways, and make a notable impact on health care delivery, policy
and quality when they use their medical background in a non-traditional career pursuit. The numerous
unadvertised opportunities for physicians are explored and a step-by-step route with practical advice
for finding the best career is described. Recent advances in healthcare technology, medical science,
patient education require physicians to play new roles that have not traditionally been well-defined.
Doctors can innovate and have a long-term productive impact on healthcare in the United States

and throughout the world if they learn to seize the non-traditional career opportunities available to
physicians, or even create a new way to fill a void in health care. Careers Beyond Clinical Medicine
helps illuminate that path.

Healthcare Resource and Reference Guide



With over 40 sample resumes and cover letters, The Physicians Resume and Cover Letter Workbook
serves as a valuable resource for any medical student, resident, or established physician who needs to
compile a curriculum vitae. It contains carefully chosen examples for making a high-impact impression
in a variety of scenarios -- group practice, clinic, HMO, hospital, research group, or pharmaceutical
company.

Planning for a Successful Career Transition

A step-by-step guide through the process of selecting a medical specialty and obtaining a residency
position. Provides information about all the medical specialities, including the difficulty of obtaining a
position and the number of available slots. Numerous charts illustrate the specialty selection process,
and the "Must/Want" Analysis provides a way to rank residency program selections.

Archives of Pathology & Laboratory Medicine

This book is a "second generation” book on managed mental health care that probes areas of
uncertainty and tension in the managed care world. Each chapter is framed as a question and
addresses a controversial area in managed mental health care. A spirited discussion ensues, capturing
conflict inherent in the managed care movement. By reading this book, mental health professionals will
have a greater understanding of the strengths and weaknesses of managed care and a more realistic
interpretation of managed care systems of the future.

Careers Beyond Clinical Medicine

A comprehensive guide to the fine points and nuances of business negotiation, including benefits,
compensation, and prerequisites from a prospective employer. This concise book brings you up to
speed quickly on the questions to ask and the approaches to take to get exactly what you want. Learn
how to gather and analyze compensation information, appraise and evaluate offers based on your
personal and professional needs, and negotiate to get the most rewarding and equitable compensation
package possible.

The Physician's Resume and Cover Letter Workbook

Physicians often follow the formula "high school + college + medical school = MD (internship +
residency)" on their straight and narrow path to becoming a doctor. That is why, for many, leaving clinical
medicine for a nonclinical career is not only foreign, but illogical, thereby explaining why resources
available to those seeking to make such a transition have been limited. Until now. In | Kissed Clinical
Medicine Goodbye: A Guide for Physicians Who Want to Pivot to a Non-Clinical Career, board-certified
family physician, speaker, and sought-after career transition coach Terralon Cannon Knight, MD helps
physicians make the pivotal career changes that will allow them to create more freedom, flexibility, and
financial independence. This handbook will lead you on a purpose-filled journey as you examine the
whys and hows of making a career change, a growth vs. fixed mindset, and more while chartering a
new path that aligns with your core values.

Iserson's Getting Into a Residency

The book focuses on helping readers better understand the health care needs of physicians, the
barriers to getting appropriate care, and the ways to improve access and the care itself. The material
covers what is known about problem areas generally but emphasizes what is unique to physicians.
From the stress of residency to the affects of aging, the book serves as a reference on health issues
faced in every stage of the physician life cycle.

Bulletin of the Medical Library Association

How Physicians Can Leverage Their Clinical Skills to Transition to Another Career. By the time they
realize their career in clinical medicine isn't everything they thought it would be, many physicians
believe they're too invested in their trade to turn back now. Feeling burned out, disengaged, unfulfilled
or burdened by high student debt or compensation incommensurate with the demands of their job,
they may feel trapped, without options and with nowhere to turn. In her book, 50 NONCLINICAL
CAREERS FOR PHYSICIANS: FULFILLING, MEANINGFUL, and LUCRATIVE ALTERNATIVES TO
DIRECT PATIENT CARE, preventive medicine physician Sylvie Stacy offers physicians an escape from
that bleak "trap" by identifying numerous nonclinical career options that could align with their skillsets



and individual financial situation. While providing an escape from the stressors of clinical medicine,
the book also allays much of the potential guilt associated with "selling out" their chosen profession or
abandoning patients by explaining how each physician's training and talents directly translate to patient
care outside of clinical medicine. The value of 50 NONCLINICAL CAREERS FOR PHYSICIANS is

in its actionable advice, including how to market yourself in job applications and interviews, and the
abundance of detail it provides - including responsibilities, range of compensation and stress levels - to
help readers decide which alternative career is the best fit for them. And while other authors encourage
physicians to start their own business, Stacy focuses on full-time positions that don't require the reader
to begin their own consulting business or find their own clients.

Controversies in Managed Mental Health Care

There are industries and organizations which are aggressively looking for physicians because of
their unique skill sets. Over 20 career opportunities are discussed in this book including: consulting,
biopharmaceuticals and medical devices, financial investing, informatics, and medical inventions.

The Pharos of Alpha Omega Alpha

The Future of Nursing explores how nurses' roles, responsibilities, and education should change
significantly to meet the increased demand for care that will be created by health care reform and

to advance improvements in America's increasingly complex health system. At more than 3 million in
number, nurses make up the single largest segment of the health care work force. They also spend
the greatest amount of time in delivering patient care as a profession. Nurses therefore have valuable
insights and unique abilities to contribute as partners with other health care professionals in improving
the quality and safety of care as envisioned in the Affordable Care Act (ACA) enacted this year. Nurses
should be fully engaged with other health professionals and assume leadership roles in redesigning
care in the United States. To ensure its members are well-prepared, the profession should institute
residency training for nurses, increase the percentage of nurses who attain a bachelor's degree to

80 percent by 2020, and double the number who pursue doctorates. Furthermore, regulatory and
institutional obstacles-including limits on nurses' scope of practice-should be removed so that the health
system can reap the full benefit of nurses' training, skills, and knowledge in patient care. In this book, the
Institute of Medicine makes recommendations for an action-oriented blueprint for the future of nursing.

Evaluating and Negotiating Your Compensation Arrangements

The first medical specialty selection guide written by residents for students! Provides an inside look
at the issues surrounding medical specialty selection, blending first-hand knowledge with useful facts
and statistics, such as salary information, employment data, and match statistics. Focuses on all the
major specialties and features firsthand portrayals of each by current residents. Also includes a guide to
personality characteristics that are predominate with practitioners of each specialty. “A terrific mixture
of objective information as well as factual data make this book an easy, informative, and interesting
read.” --Review from a 4th year Medical Student

The Health Care Almanac

"Nurses play a vital role in improving the safety and quality of patient car -- not only in the hospital
or ambulatory treatment facility, but also of community-based care and the care performed by family
members. Nurses need know what proven techniques and interventions they can use to enhance
patient outcomes. To address this need, the Agency for Healthcare Research and Quality (AHRQ),
with additional funding from the Robert Wood Johnson Foundation, has prepared this comprehen-
sive, 1,400-page, handbook for nurses on patient safety and quality -- Patient Safety and Quality:
An Evidence-Based Handbook for Nurses. (AHRQ Publication No. 08-0043)." - online AHRQ blurb,
http://www.ahrq.gov/qual/nurseshdbk/

| Kissed Clinical Medicine Goodbye

The Institute of Medicine study Crossing the Quality Chasm (2001) recommended that an inter-
disciplinary summit be held to further reform of health professions education in order to enhance
guality and patient safety. Health Professions Education: A Bridge to Quality is the follow up to that
summit, held in June 2002, where 150 participants across disciplines and occupations developed
ideas about how to integrate a core set of competencies into health professions education. These



core competencies include patient-centered care, interdisciplinary teams, evidence-based practice,
quality improvement, and informatics. This book recommends a mix of approaches to health education
improvement, including those related to oversight processes, the training environment, research, public
reporting, and leadership. Educators, administrators, and health professionals can use this book to help
achieve an approach to education that better prepares clinicians to meet both the needs of patients
and the requirements of a changing health care system.

Alabama Medicine

The Future of the Nursing Workforce in the United States: Data, Trends and Implications provides a
timely, comprehensive, and integrated body of data supported by rich discussion of the forces shaping
the nursing workforce in the US. Using plain, jargon free language, the book identifies and describes
the key changes in the current nursing workforce and provide insights about what is likely to develop in
the future. The Future of the Nursing Workforce offers an in-depth discussion of specific policy options
to help employers, educators, and policymakers design and implement actions aimed at strengthening
the current and future RN workforce. The only book of its kind, this renowned author team presents
extensive data, exhibits and tables on the nurse labor market, how the composition of the workforce is
evolving, changes occurring in the work environment where nurses practice their profession, and on
the publics opinion of the nursing profession.

The Handbook of Physician Health

The candid combination of personal experience and doctor-to-doctor advice in this book helps readers
interested in non-clinical careers for physicians navigate the five phases of their physician career
change: introspection, exploration, preparation, acquisition, and transition. JUST A FEW OF THE 60+
QUESTIONS ANSWERED IN THIS BOOK: 1. How did you decide what you wanted to do? 2. What are
my options outside of clinical practice? 3. What medical specialties are in highest demand? 4. What
types of resources are available to explore non-clinical options? 5. What job titles are the ones for
physicians? 6. How much money can a physician make in a non-clinical job? 7. How did you network? 8.
What questions did you ask during a networking call? 9. What skills transfer well to a non-clinical job? 10.
How can | "beef up” my resume? 11. Should | get an MBA? 12. Is geography and willingness to relocate
an issue? 13. What should | emphasize in an introductory letter? 14. What should | emphasize in my
resume/CV? 15. What do you look for when interviewing an applicant? 16. How did you know that you
were making the right decision? 17. How did your family react? 18. How did your colleagues react? 19.
Did you have to take a pay cut? 20. How did you know you were choosing the right job? 21. In what ways
do physicians struggle after transitioning? 22. What have been the biggest surprises since your career
transition? 23. Looking back on the transition, what would you do differently now? 24. What advice do
you have for physicians considering a career transition? 25. Do you feel like you wasted all that training?
Please also visit Physician Renaissance Network at PRNresource.com for comprehensive information
about non-clinical careers for physicians, physician career change, physician consulting, and physician
entrepreneurism. FROM THE AUTHOR: In 2001 | did something deemed unthinkable by my peers; |
left my plastic surgery practice to begin working in a non-clinical career, medical communications. At
first | knew nothing about the large number of non-clinical careers for physicians, or where to find out
about them. Most importantly, | did not know any non-clinical physicians working in these industries.
Going through a physician career change was completely foreign territory Now, as co-owner of a
medical communications company, | am exposed to various types of non-clinical careers for physicians
and speak with many clinicians who are interested in their own physician career change. Although |
once considered myself an anomaly, | now have a better sense of the growing number of physicians
in non-clinical careers and the endless opportunities available. | wrote this book and speak about
physician career change and non-clinical careers for physicians to help others avoid the obstacles |
faced. BACK COVER: "Physicians are used to linear career paths, formalized educational programs,
and textbooks. Our careers typically progress through a predictable series of decision points, each
complete with a road map for the next several years and a bibliography of recommended reading.
Stepping out of a clinical career path can open up an endless set of options with no road map - a
seemingly daunting proposition for the physician mindset." EXCERPTS: "l felt stuck for so long, as
though | had spent most of my life moving in the wrong direction. | was frustrated with myself. How could
| become so trapped?" "Leaving clinical practice was like finally breaking the surface and emerging
into the sunlight after holding my breath under water for years." "My career transition was liberating.
For the first time since starting medical school, | was extremely excited about my future career path.
Interestingly, medical communications would draw upon my knowledge from the past. Leaving clinical



practice would not mean that my past efforts in medicine would be thrown away. | was not going to be
"wasting all those years of training."

50 Nonclinical Careers for Physicians: Fulfilling, Meaningful, and Lucrative Alternatives to Direct
Patient Care

Sub-Saharan Africa has only 12 percent of the global population, yet this region accounts for 50 percent
of child deaths, more than 60 percent of maternal deaths, 85 percent of malaria cases, and close to
67 percent of people living with HIV. Sub-Saharan Africa, however, has the lowest number of health
workers in the world-significantly fewer than in South Asia, which is at a comparable level of economic
development. The Labor Market for Health Workers in Africa uses the analytical tools of labor markets to
examine the human resource crisis in health from an economic perspective. Africa's labor markets are
complex, with resources coming from governments, donors, the private sector, and households. Low
numbers of health workers and poor understanding of labor market dynamics are major impediments to
improving health service delivery. Yet some countries in the region have developed innovative solutions
with new approaches to creating a robust health workforce that can respond to the continent's health
challenges. As Africa grows economically, the invaluable lessons in this book can help build tomorrow's
African health systems.

Psychiatric Annals

The American Medical Association asked RAND Health to characterize the factors that affect physician
professional satisfaction. RAND researchers sought to identify high-priority determinants of profes-
sional satisfaction by gathering data from 30 physician practices in six states, using a combination of
surveys and semistructured interviews. This report presents the results of the subsequent analysis.

Non-clinical Careers for Physicians

Nursing with Disabilities: Professional Issues and Job Retention grapples with issues that many nurses
have suffered but the profession has avoided up till now, from three perspectives: RNs with disabilities,
nurse leaders and administrators, and patients. This book, written by the foremost researcher on nurses
with disabilities, features the voices of actual nurse with disabilities, nurse recruiters, nurse managers
and patients, to outline issues and propose solutions. The book identifies nurses with disabilities (from
sensory to muscoskeletal and emotional and mental health), discusses why they leave nursing or hide
their disability to sustain their position or obtain a new one, and analyzes how it may influence career
choices. Feature issues include patient safety, environmental factors, and retention strategies. Nursing
leaders/administrators, with the power to institute change to retain nurses with disabilities, comprise
the key audience. Nurse educators will use the book as a supplementary text in undergraduate and
graduate courses in policy and leadership.

The Future of Nursing

A look at the emotional side of medicine—the shame, fear, anger, anxiety, empathy, and even love that
affect patient care Physicians are assumed to be objective, rational beings, easily able to detach as they
guide patients and families through some of life’s most challenging moments. But doctors’ emotional
responses to the life-and-death dramas of everyday practice have a profound impact on medical care.
And while much has been written about the minds and methods of the medical professionals who save
our lives, precious little has been said about their emotions. In What Doctors Feel, Dr. Danielle Ofri
has taken on the task of dissecting the hidden emotional responses of doctors, and how these directly
influence patients. How do the stresses of medical life—from paperwork to grueling hours to lawsuits to
facing death—affect the medical care that doctors can offer their patients? Digging deep into the lives
of doctors, Ofri examines the daunting range of emotions—shame, anger, empathy, frustration, hope,
pride, occasionally despair, and sometimes even love—that permeate the contemporary doctor-patient
connection. Drawing on scientific studies, including some surprising research, Dr. Danielle Ofri offers
up an unflinching look at the impact of emotions on health care. With her renowned eye for dramatic
detail, Dr. Ofri takes us into the swirling heart of patient care, telling stories of caregivers caught up
and occasionally torn down by the whirlwind life of doctoring. She admits to the humiliation of an error
that nearly killed one of her patients and her forever fear of making another. She mourns when a
beloved patient is denied a heart transplant. She tells the riveting stories of an intern traumatized when
she is forced to let a newborn die in her arms, and of a doctor whose daily glass of wine to handle
the frustrations of the ER escalates into a destructive addiction. But doctors don’t only feel fear, grief,



and frustration. Ofri also reveals that doctors tell bad jokes about “toxic sock syndrome,” cope through
gallows humor, find hope in impossible situations, and surrender to ecstatic happiness when they
triumph over illness. The stories here reveal the undeniable truth that emotions have a distinct effect on
how doctors care for their patients. For both clinicians and patients, understanding what doctors feel
can make all the difference in giving and getting the best medical care.

The Ultimate Guide To Choosing a Medical Specialty

Why the United States lags behind other industrialized countries in sharing the benefits of innovation
with workers and how we can remedy the problem. The United States has too many low-quality,
low-wage jobs. Every country has its share, but those in the United States are especially poorly paid
and often without benefits. Meanwhile, overall productivity increases steadily and new technology has
transformed large parts of the economy, enhancing the skills and paychecks of higher paid knowledge
workers. What's wrong with this picture? Why have so many workers benefited so little from decades
of growth? The Work of the Future shows that technology is neither the problem nor the solution. We
can build better jobs if we create institutions that leverage technological innovation and also support
workers though long cycles of technological transformation. Building on findings from the multiyear MIT
Task Force on the Work of the Future, the book argues that we must foster institutional innovations that
complement technological change. Skills programs that emphasize work-based and hybrid learning (in
person and online), for example, empower workers to become and remain productive in a continuously
evolving workplace. Industries fueled by new technology that augments workers can supply good jobs,
and federal investment in R&D can help make these industries worker-friendly. We must act to ensure
that the labor market of the future offers benefits, opportunity, and a measure of economic security to
all.

Patient Safety and Quality

Tired of medication reconciliation headaches? Your remedy is here! Inadequate reconciliation is a
significant source of preventable medication errors nationwide. Most hospitals have implemented
medication reconciliation plans, but are still struggling with obstacles such as lack of communication,
resistance to change, and evolving standards and regulations. Is medication reconciliation a headache
for your organization? It's been several years since The Joint Commission made medication reconcil-
iation a National Patient Safety Goal, but it's not getting any easier, as facilities adopt electronic forms
and The NPSG continues to evolve. Furthermore, since that time, they have made significant changes
to the scoring and the goal itself. Medication Reconciliation: Practical Strategies and Tools for Joint
Commission Compliance, Second Edition, gives you best practices, step-by-step guidance, forms, and
advice to: - Reduce medication errors - Streamline the process - Boost compliance - Fine tune policies
and tools - Address problem areas - Comply with the latest Joint Commission and CAMH standards
With the help of this book and bonus CD-ROM, you will: - Learn from the best practices of your peers -
Obtain buy-in from physicians and directors - Train staff in all areas - Build an effective team approach
- Improve documentation - Gather quality data Who will benefit from this helpful resource? Hospitals
Healthcare systems Pharmacies Quality improvement Patient Safety Survey Committee Chief Nursing
Officer Director/VP of Nursing Quality Manager/Director Pharmacy staff/director Risk Manager Survey
Committee leader/team member

Health Professions Education

This public inquiry report into serious failings in healthcare that took place at the Mid Staffordshire
NHS Foundation Trust builds on the first independent report published in February 2010 (ISBN
9780102964394). It further examines the suffering of patients caused by failures by the Trust: there
was a failure to listen to its patients and staff or ensure correction of deficiencies. There was also

a failure to tackle the insidious negative culture involving poor standards and a disengagement from
managerial and leadership responsibilities. These failures are in part a consequence of allowing a focus
on reaching national access targets, achieving financial balance and seeking foundation trust status
at the cost of delivering acceptable care standards. Further, the checks and balances that operate
within the NHS system should have prevented the serious systemic failure that developed at Mid Staffs.
The system failed in its primary duty to protect patients and maintain confidence in the healthcare
system. This report identifies numerous warning signs that could and should have alerted the system to
problems developing at the Trust. It also sets out 290 recommendations grouped around: (i) putting the
patient first; (ii) developing a set of fundamental standards, easily understood and accepted by patients;



(ii) providing professionally endorsed and evidence-based means of compliance of standards that
are understood and adopted by staff; (iv) ensuring openness, transparency and candour throughout
system; (v) policing of these standards by the healthcare regulator; (vi) making all those who provide
care for patients , properly accountable; (vii) enhancing recruitment, education, training and support of
all key contributors to the provision of healthcare; (viii) developing and sharing ever improving means of
measuring and understanding the performance of individual professionals, teams, units and provider
organisations for the patients, the public, and other stakeholders.

The Future of the Nursing Workforce in the United States

Thousands of international medical graduates come to the United States to start their career as
physicians. Many of them, however, are not aware of the challenges and problems that they may
encounter along the way. These difficulties can range from the language and cultural barriers to a
lack of confidence and self-esteem. Many students are also unaware of the other career options
besides getting into a clinical residency program. As a result of these issues, a great number of foreign
medical students remain unmatched into the National Resident Matching Program. Not matching

can be devastating for these graduates, both financially and medically. Students often suffer from
psychological effects like major depression and generalized anxiety disorder. This book outlines the
potential problems faced by these graduates and their possible solutions. Each chapter collects
research evidence, interviews and surveys to gather information to work on each possible problem one
by one and describes a solution in great detail. Comprised of thirty chapters, each chapter is broken
down into smaller sub-sections to investigate the main theme in depth. Issues addressed include the
different types of international medical graduates and their lives in the United States, differences in
the education system and healthcare system, the triangle of residency, language and cultural barriers,
lack of professional contacts, confidence, self-image and self-esteem issues, and restriction to specific
fields and career paths. Written by experts in the field, International Medical Graduates in the United
States is a first of its kind text that addresses the biggest issues faced by foreign medical graduates in
today's world.

Do You Feel Like You Wasted All That Training?

This workbook will help female physicians with burnout.

The Labor Market for Health Workers in Africa

Factors Affecting Physician Professional Satisfaction and Their Implications for Patient Care, Health
Systems, and Health Policy
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