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Explore the foundational principles of Human Resource Management through the acclaimed works 
of Gary Dessler. His comprehensive guides cover essential topics such as recruitment, training, 
performance management, and employee development, offering invaluable insights for both students 
and professionals aiming to master effective workforce strategies and foster a thriving organizational 
culture.
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Human Resource Management

For Human Resource Management (HRM) and Personnel courses. The #1 best-selling HRM book in 
the market, Dessler's Human Resource Management provides a comprehensive review of personnel 
management concepts and practices in a highly readable form. This edition focuses on the high-perfor-
mance organization building better, faster, more competitive organizations through HR; while continuing 
to offer practical applications that help all managers deal with their personnel-related responsibilities.

Human Resource Management

This best-selling HRM text is designed to provide authoritative and accurate information on HR-related 
responsibilities and personnel management by focusing on practical applications, concepts, and 
techniques that ALL managers can use in business. Managing Human Resources Today; Managing 
Equal Opportunity and Diversity; Mergers, Acquisitions, and Strategic Human Resource Manage-
ment; Personnel Planning and Recruiting; Selecting Employees; Training and Developing Employees; 
Performance Management and Appraisal; Compensating Employees; Ethics, Employee Rights, and 
Fair Treatment at Work; Working with Unions and Resolving Disputes; Improving Occupational Safety, 
Health, and Security; Managing Human Resources in Entrepreneurial Firms; Managing HR Globally; 
Measuring and Improving HR Management’s Results MARKET: For all human resource personnel and 
managers.

Human Resource Management

Providing a comprehensive review of personnel management concepts and practices, this text focuses 
on the high-performance organization. It offers practical applications to help managers deal with 
personnel-related responsibilities.

Human Resource Management
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Dessler's book is written with the general manager in mind who wants to understand fundamental 
HR practices, methods, topics and relevant legal findings that would be helpful in making future HR 
decisions and solving multi-faceted problems. Topics include personnel planning and recruitment, 
training and developing employees, performance management and appraisal, compensation, and 
corporate ethics. Intended for practicing human resource and line managers who want to update their 
HR skills.

A Framework for Human Resource Management

Managing employee absence, maintaining a healthy 'work-life balance', and developing ethical and 
socially responsible codes of behaviour at work: many of the most topical areas of debate in organ-
isations are rooted in issues of human resource management. The 6th edition of this market-leading 
textbook provides detailed exploration and analysis of these contemporary issues, as well as providing 
comprehensive coverage of all the core elements of HRM. There is a range of useful features to engage 
the reader's interest and assist in learning from the text:*seven Focus on Skills sections develop sp.

Human Resource Management

Directed primarily toward undergraduate courses in human resource management, this text also 
provides practical content to current and aspiring industry professionals. Fundamentals of Human 
Resource Management covers a wide range of HR topics and shows readers the importance of human 
resource management within the restraints of a compact semester. Offering a wealth of functional 
examples and applications, this text emphasizes the notion that all managers need basic human 
resource management skills. This edition is the first text on the market to build its core around the 
talent management process-which the author defines as the goal-oriented and integrated process of 
planning, recruiting, developing, managing, and compensating employees.

Human Resource Management 11Th Ed.

Offers students a comprehensive understanding of HRM theory, skills and application - a perfect fit for 
a one semester unit. The authors reflect on current HRM issues such as diversity, flexibility, equity, 
globalisation, the regulatory environment, and IT. J Griffiths, La Trobe University and B Lloyd-Walker, 
Victoria University.

Human Resource Management

For introductory courses in human resource management. Foundations in management beyond the HR 
department Fundamentals of Human Resources Management supports human resources training for 
all students of management -- not just HR managers. The text presents a wide range of HR topics within 
a single semester of material, and a wealth of functional examples and applications. Fundamentals 
is also the first text of its kind to make talent management processes a core study. This 5th Edition 
has been updated with practical personnel techniques, real company examples, and new material on 
business sustainability. Each chapter touches on important recurring themes in management, including 
employee engagement tactics, small/global business management, employment law features, and 
positive employee relations, to help students become stronger and more effective managers. Also 
available with MyLab Management By combining trusted authors' content with digital tools and a flexible 
platform, MyLab personalizes the learning experience and improves results for each student. Note: You 
are purchasing a standalone product; MyLab Management does not come packaged with this content. 
Students, if interested in purchasing this title with MyLab, ask your instructor to confirm the correct 
package ISBN and Course ID. Instructors, contact your Pearson representative for more information. 
If you would like to purchase both the physical text and MyLab Management, search for: 013489040X 
/ 9780134890401 Fundamentals of Human Resource Management Plus MyLab Management with 
Pearson eText -- Access Card Package, 5/e Package consists of: 0134740211 / 9780134740218 
Fundamentals of Human Resource Management 0134743431 / 9780134743431 MyLab Management 
with Pearson eText -- Access Card -- for Fundamentals of Human Resource Management

Fundamentals of Human Resource Management

This text is designed to provide authoritative and accurate information on HR-related responsibilities 
and personnel management by focusing on practical applications, concepts, and techniques that all 
managers can use in business.

Human Resource Management



For introductory courses in Human Resource Management. Fundamentals of Human Resources Man-
agement supports human resources training for all students of management—not just HR managers. 
The text presents a wide range of HR topics within a single semester of material, and a wealth of 
functional examples and applications. Fundamentals is also the first text of its kind to make talent 
management processes a core study. This Fourth Edition has been updated with practical personnel 
techniques, real company examples, and new material on business sustainability—and each chapter 
now touches on important recurring themes in management, including employee engagement tactics, 
small/global business management, employment law features, and positive employee relations. The 
full text downloaded to your computer. With eBooks you can: search for key concepts, words and 
phrases make highlights and notes as you study share your notes with friends Print 5 pages at 
a time Compatible for PCs and MACs No expiry (offline access will remain whilst the Bookshelf 
software is installed. eBooks are downloaded to your computer and accessible either offline through the 
VitalSource Bookshelf (available as a free download), available online and also via the iPad/Android 
app. When the eBook is purchased, you will receive an email with your access code. Simply go to 
http://bookshelf.vitalsource.com/ to download the FREE Bookshelf software. After installation, enter 
your access code for your eBook. Time limit The VitalSource products do not have an expiry date. You 
will continue to access your VitalSource products whilst you have your VitalSource Bookshelf installed.

Essentials of Human Resource Management

For courses in Management. Human Resource Management provides students with the daily tools 
and skills they need to function as successful managers--in both human resources and business 
in general. With a practical approach, the text explores the evolution of the field, highlighting the 
introduction of revolutionary new technologies and social media platforms such as LinkedIn and cloud 
computing. The 15th Edition focuses on the positive impacts technology has had on the HR field. The 
ability to vet potential employees on the Internet shifts more HR responsibilities to managers, leaving 
HR departments with more time to carry out strategic, long-term endeavours for boosting employee 
performance and engagement. With a heavy focus on emerging industry trends, the text prepares 
students with everything they need to be successful managers and HR personnel in the 21st century. 
The full text downloaded to your computer With eBooks you can: search for key concepts, words and 
phrases make highlights and notes as you study share your notes with friends eBooks are downloaded 
to your computer and accessible either offline through the Bookshelf (available as a free download), 
available online and also via the iPad and Android apps. Upon purchase, you'll gain instant access to 
this eBook. Time limit The eBooks products do not have an expiry date. You will continue to access 
your digital ebook products whilst you have your Bookshelf installed.

Human Resource Management

For courses in Human Resources Management. Human Resource Management provides students 
in human resource management courses and practicing managers with a full and practical review of 
essential HR concepts and techniques, with a particular focus on using human resource practices to 
improve performance, productivity, and profitability at work. This best-selling HRM text is designed with 
authoritative and current information on Human Resource Management that ALL managers can use 
in business. New topics can be found throughout the Fourteenth Edition, along with new features and 
video ca.

Fundamentals of Human Resource Management

A review of management concepts and techniques in a traditional management-process format. This 
new edition has been revised to reflect changes in managing organizations. It also covers globalization, 
deregulation and technological advances.

Dessler

Human Resource Management provides students with an introduction tothe daily tools and skills 
they’ll need to function as successful managers --in both human resources and business in general. 
With a practical approach, thetext explores the evolution of the field, highlighting the introduction 
ofrevolutionary new technologies and social media platforms. The 16th Edition focuses on the positive 
impacts technologyhas had on the HR field. For example, the ability to vet potential employees onthe 
internet has shifted more HR responsibilities to managers, leaving HRdepartments with more time to 
carry out strategic, long-term endeavors forboosting employee performance and engagement. With 



a heavy focus on emergingindustry trends, the text prepares students with everything they need to 
besuccessful managers and HR personnel in the 21st century.

Fundamentals of Human Resource Management, eBook, Global Edition

Fundamentals of Human Resource Management 1/e, is the first human resource management text that 
is built from the ground up to address the new guidelines set forth by the Society for Human Resource 
Management (SHRM). The book has a modular approach, with an emphasis on integrating HR Content, 
Personal Competencies, and relevant Business Applications.

Human Resource Management, eBook, Gobal Edition

"Human Resource Management provides students with an introduction to the daily tools and skills 
they'll need to function as successful managers -- in both human resources and business in general. 
With a practical approach, the text explores the evolution of the field, highlighting the introduction of 
revolutionary new technologies and social media platforms. The 16th Edition focuses on the positive 
impacts technology has had on the HR field. For example, the ability to vet potential employees on the 
internet has shifted more HR responsibilities to managers, leaving HR departments with more time to 
carry out strategic, long-term endeavors for boosting employee performance and engagement. With a 
heavy focus on emerging industry trends, the text prepares students with everything they need to be 
successful managers and HR personnel in the 21st century." -- Provided by publisher.

Human Resource Management

For undergraduate and graduate courses in human resource management. A concise yet thorough re-
view of essential HR management concepts. A Framework for Human Resource Management provides 
students and practicing managers with a concise yet thorough review of essential HR management 
concepts–including fundamental practices, methods, topics, and relevant legal findings–in a highly 
readable and accessible format.

Human Resource Management

Human Resource Management introduces you to the daily tools and skills you’ll need to function 
as successful managers, in both HR and business in general. Using a practical approach, the text 
explores the evolution of the field, highlighting the introduction of revolutionary new technologies and 
social media platforms. With a heavy focus on emerging industry trends and the positive impacts of 
technology on HR, the 17th Edition prepares you with everything you need to be effective managers 
and HR personnel in the 21st century.

Human Resource Management, Global Edition

'Human Resource Management' provides a comprehensive review of personnel management concepts 
and practices, focusing on the high-performance organization. It offers practical applications to help 
managers deal with personnel-related responsibilities.

Management

Appropriate for Human Resource Management and Personnel courses. This comprehensive review 
of essential HRM concepts and techniques is complemented by the authors' highly readable style. 
The text provides extensive coverage of all essential HRM topics such as job analysis, recruitment, 
selection, orientation, training, compensation and benefits, performance appraisal, health and safety, 
and union-management relations.

Enhanced ebook for Human Resource Management [Global Edition]

The Present Book Provides A Comprehensive View On Human Resource Management. It Would Be An 
Ideal Textbook For Mba/M.Com./Pgdm And Other Postgraduate Courses. Beginning With Introductory 
Perspectives Of Hrm And Its Evolutive Aspects, The Book Elucidates In An Easily Comprehensible 
Manner The Concepts Of Human Resource Planning; Job Analysis And Collection Of Job Data; 
Job Design; Recruitment; Selection And Barriers To Effective Selection; Psychological Testing And 
Interviews; Placement And Induction Procedure; Training And Management Development; Techniques 
And Problems Associated With Performance Appraisal; Career Planning; Promotions, Transfer And 



Demotions; Employee Compensation; Incentives, Benefits And Services; Industrial Relations And 
Disputes; Employee Grievances; Employee Welfare, Safety And Health; Collective Bargaining; And 
Global Human Resource Management. The Book Is The First Of Its Kind As It Provides: " Learning 
Objectives In The Beginning Of Every Chapter." Numerous Exhibits And Examples That Would Help 
Sustain The Interest Of Readers." Key Terms And Questions Following Each Chapter." A Small Hr 
Dictionary In The End Of The Book.Surely, The Book Will Provide A Rewarding And Refreshing 
Experience To Its Readers.

Fundamentals of Human Resource Management

This book is a brief, 2-color, paperback version of Dessler'sManagement: Leading People and Orga-
nizations in the 21st Century 2/e. It covers all key topics in management, in a traditional Planning, 
Organizing, Leading, and Controlling framework. Chapter topics include managing in the 21st cen-
tury, managing in a global environment, making decisions, planning and setting objectives, strategic 
management, the fundamentals of organizing, designing organizations to manage change, staffing 
the organization, being a leader, motivating employees today, communicating in today's organizations, 
managing groups and teams, managing organizational and cultural change, and controlling and 
building commitment. For all levels of managers in a variety of fields and industries.

Human Resource Management

Human Resource Management provides students with the daily tools and skills they need to function 
as successful managers—in both human resources and business in general. With a practical approach, 
the text explores the evolution of the eld, highlighting the introduction of revolutionary new technologies 
and social media platforms such as LinkedIn and cloud computing. The fifteenth edition focuses on 
the positive impacts technology has had on the HR eld. The ability to vet potential employees on 
the Internet shifts more HR responsibilities to managers, leaving HR departments with more time to 
carry out strategic, long-term endeavours for boosting employee performance and engagement. With 
a heavy focus on emerging industry trends, the text prepares students with everything they need to be 
successful managers and HR personnel in the 21st century.

A Framework for Human Resource Management

Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons, places, and 
events from the textbook are included. Cram101 Just the FACTS101 studyguides give all of the outlines, 
highlights, notes, and quizzes for your textbook with optional online comprehensive practice tests. Only 
Cram101 is Textbook Specific. Accompanys: 9780132668217 .

Human Resources Management, Global Edition

Offers select, condensed, and thoroughly updated coverage rewritten from the authors' best-selling 
'big' book Human Resource Management, 7/e.*Offers an intensive, concise and succinct overview 
of human resource management - perfect for 'modular' courses*Provides users with the essential 
working vocabulary and knowledge they will need for the human resources parts of their management 
jobs*'Global Issues in HR' sections in every chapter emphasize the importance of knowing how the 
practices may apply in different parts of the world

Human Resource Management, 10/e

Fundamentals of Human Resource Management, by Noe, Hollenbeck, Gerhart and Wright is specifi-
cally written to provide a brief introduction to human resource management. While it doesn't cover the 
depths of human resource management theory, the book is rich with examples and engages students 
through application.This first edition takes on a different approach than the hardback text by the same 
team. Instead of a higher level of theory that's geared towards the HRM professional, this book focuses 
on the uses of human resources for the general population. Issues such as strategy are reduced to 
give a greater focus on how human resources is used in the every day work environment.Much like this 
author team's first project, Fundamentals of Human Resource Management provides instructors with 
a robust ancillary package. A comprehensive instructor's manual, test bank, PowerPoint presentation 
and a complete Online Learning Center make course preparation easy.

Human Resource Management



Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons, places, and 
events from the textbook are included. Cram101 Just the FACTS101 studyguides give all of the outlines, 
highlights, notes, and quizzes for your textbook with optional online comprehensive practice tests. Only 
Cram101 is Textbook Specific. Accompanys: 9780136050506 .

Human Resources Management in Canada

Human Resource Management
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