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Explore the critical link between academic theory and practical application in Industrial and Organiza-
tional Psychology. This discipline is essential for understanding human behavior in business settings, 
offering robust strategies to enhance performance, well-being, and overall organizational effectiveness.
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Industrial and Organizational Psychology

This two-volume text includes articles on industrial and organizational psychology published during the 
last two decades. They range from topics concerned with individual, group and organizational behaviour 
to occupational stress, job design and performance appraisal.

Handbook of Research Methods in Industrial and Organizational Psychology

Handbook of Research Methods in Industrial and Organizational Psychology is a comprehensive and 
contemporary treatment of research philosophies, approaches, tools, and techniques indigenous to 
industrial and organizational psychology. Only available research handbook for Industrial & Orga-
nizational Psychology. Contributors are leading methodological & measurement scholars. Excellent 
balance of practical and theoretical insights which will be of interest to both novice and experienced 
organizational researchers. Great companion to the content-oriented Handbooks. Now available in 
full text online via xreferplus, the award-winning reference library on the web from xrefer. For more 
information, visit www.xreferplus.com

Industrial and Organizational Psychology

Explore the foundations of, and latest developments in, industrial-organizational psychology from 
employee and employer perspectives In the newly revised Eighth Edition of Industrial and Orga-
nizational Psychology: Research and Practice, distinguished researcher and psychologist Paul E. 
Spector delivers a robust and up-to-date review of the industrial-organizational field that covers the 
latest research on contemporary trends and traditional areas of the subject. The author draws on four 
decades of research and teaching experience, balancing employee and organizational perspectives 
by covering issues relating to both employee well-being and productivity. The new edition places a 
special focus on how technology is affecting a variety of issues in industrial-organizational psychology, 
especially employee selection and training. The growing trend of gamification as it relates to employee 
assessment, motivation, and training is discussed. Each chapter includes a special feature that links 
to the author’s weekly blog expanding on the topics explained within the book. The book includes an 
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instructor guide for using the blog in class. The book also offers: Current and balanced discussions 
of the most pertinent issues in industrial-organizational psychology today A special focus on the 
use of technology by employers to impact employee selection and training Practical discussions of 
gamification as a tool in employee assessment, motivation, and training Special features in each 
chapter that link back to the author’s popular, weekly blog on a variety of industrial-organizational 
issues Perfect for undergraduate and graduate students studying industrial-organizational psychology, 
Industrial and Organizational Psychology: Research and Practice will also earn a place in the libraries 
of business students with an interest in organizational psychology seeking an accessible overview of 
the industrial-organizational field.

The Blackwell Handbook of Principles of Organizational Behavior

This international handbook provides students and managers with an essential resource connecting 
the theories to the real world of organizations and showing how to apply them. Goes beyond other 
handbooks by linking theory to practice in the real world. Gives students and managers practical 
principles to apply to all types of work situation. Includes contributions from a selection of experts from 
all over the world.

Industrial/organizational Psychology

An undergraduate textbook.

Handbook of Research Methods in Industrial and Organizational Psychology

Handbook of Research Methods in Industrial and Organizational Psychology is a comprehensive and 
contemporary treatment of research philosophies, approaches, tools, and techniques indigenous to 
industrial and organizational psychology. Only available research handbook for Industrial & Orga-
nizational Psychology. Contributors are leading methodological & measurement scholars. Excellent 
balance of practical and theoretical insights which will be of interest to both novice and experienced 
organizational researchers. Great companion to the content-oriented Handbooks. Now available in 
full text online via xreferplus, the award-winning reference library on the web from xrefer. For more 
information, visit www.xreferplus.com

Industrial and organizational psychology

This is the twenty-fifth volume in the most prestigious annual series for the field of industrial and 
organizational psychology. Continuing the tradition of providing scholarly, up-to-the-minute reviews 
and updates of theory and research, this volume surveys developments in such familiar areas as 
employee selection, team cognition and adaptation, leadership, and diversity management. Newer 
topics include corporate communications, coaching, and positive organizational behavior. Each chapter 
offers a comprehensive and critical survey of the topic and is supported by a valuable bibliography.

International Review of Industrial and Organizational Psychology 2010

"Noted in earlier editions for its careful balance between practice and science, this new edition 
continues to demonstrate how psychological research contributes to an understanding of behavior in 
the workplace. The book integrates the latest scientific findings and topics into its proven presentation to 
provide students with a comprehensive and interesting introduction to the field. The author uses humor 
and an engaging first-person style as he illustrates how psychological concepts and principles are 
applied to the world of work. .Muchinsky's hands-on style gets students involved in research, concepts, 
and principles. He consistently uses both personal and work environment examples and includes a 
variety of pedagogical devices to help students develop an understanding of both the practice and the 
science of the field."--Publisher's description.

Psychology Applied to Work

"It is absolutely up to date and very much international in its outlook" Dr. Rolf van Dick, Dr. Patrick 
Tissington, Aston University The globalized nature of work in the new millennium implies that human 
resource management, psychological theories of personnel and individual behaviour in the workplace 
have to change and evolve. This volume mainly focuses on theories, techniques and methods used 
by industrial and work psychologists. Internationally renowned authors summarize advances in core 
topics such as: analysis of work; work design; job performance; performance appraisal and feedback; 



workplace counterproductivity; recruitment and personnel selection; work relevant individual difference 
variables (cognitive ability, personality); human-machine interactions; human errors; training; learning; 
individual development, socialization; and methods and measurement.

Handbook of Industrial, Work & Organizational Psychology

Continuing the series' tradition of providing scholarly reviews and updates of theory and research, this 
twenty-seventh volume surveys developments in established areas, such as stress and well-being, 
consumer behavior, and employee trust, as well as newer topics such as methodological issues in the 
development and evaluation of multiple regression models, and an examination of the psychological 
impact of the physical office environment. For advanced students, academics and researchers, as well 
as professionals, this is the most authoritative and current guide to new developments and established 
knowledge in the field.

International Review of Industrial and Organizational Psychology 2012, Volume 27

This unique book is the first to contain a comprehensive history of industrial and organizational psy-
chology, covering numerous topics in the discipline. The history presented offers various perspectives, 
including the contributions of individuals, organizations, and contextual or situational forces, as well 
as an international viewpoint. The authors, all highly regarded experts in their respective topics, use 
a range of approaches to examine history, demonstrating to readers that there are multiple ways 
to understand history. This volume will be of interest to industrial and organizational psychologists, 
business and management academics and professionals, historians of psychology, business, science 
and science and technology, undergraduate, and graduate students.

Historical Perspectives in Industrial and Organizational Psychology

Aims to present analyses of some major developments in work and organisational psychology, with a 
focus on international business and management. This book deals with such topics as globalization, 
international business negotiations, cross-cultural communication, entry strategies, doing business in 
different regions, and future trends.

Developments in Work and Organizational Psychology

Work in the 21st century requires new understanding in organizational behaviour: how individuals 
interact together to get work done. This volume brings together research on essential topics such 
as motivation; job satisfaction; leadership; compensation; organizational justice; communication; intra- 
and inter-team functioning; judgement and decision-making; organizational development and change. 
Psychological insights are offered on: management interventions; organizational theory; organizational 
productivity; organizational culture and climate; strategic management; stress; and job loss and unem-
ployment.

Handbook of Industrial, Work & Organizational Psychology

This book provides a comprehensive review of the theory, research, and applications in Industrial 
and Organizational (I/O) Psychology. Analyzing three primary objectives of I/O psychology: improving 
the effectiveness of employees and organizations, enhancing employee well-being, and gaining an 
understanding of human behavior in organizations.

The Emerald Review of Industrial and Organizational Psychology

Presents an introduction to the field of organizational behavior. This title follows a practical approach 
that shows the power of organizational behavior theory for understanding one's behavior and the 
behavior of others in any organization.

Organizational Behavior

Industrial/Organizational psychologists are a rather diverse group of people with a common interest in 
applying psychology to work settings. This is the conclusion reached by George Alliger in the opening 
chapter of this volume, setting the tone for the rest of the book, which attempts to expand our view of 
what can be considered as I/O psychology. The authors of the individual chapters are from a variety of 
backgrounds, not all of them directly associated with I/O psychology, and they discuss topics such as 



managerial success and training, as well as topics much more on the edge of I/O such as team-building 
and organizational theory. Thus, this volume makes an important statement about the potential diversity 
of our field. At the same time, it will help move us towards that diversity by providing insights and 
information in areas that should be, and are becoming part of the realm of I/O psychology. These 
insights into non-traditional topics, as well as particularly interesting approaches to more traditional 
areas, make this volume worthwhile and useful to almost anyone concerned with I/O psychology.

Issues, Theory, and Research in Industrial/Organizational Psychology

Demonstrates the connection between psychological theory and application in the field of Industrial / 
Organizational Psychology. Introduction to Industrial / Organizational Psychology is a student-centered, 
real-world driven program designed and written with the student in mind, giving examples and illus-
trations relevant to their world of work. The sixth edition continues to be accessible to students while 
maintaining a comprehensive coverage of the classical and new topics.With more student-oriented 
features, instructors will find this the most thoroughly referenced I/O psychology and student accessible 
text on the market. Learning Goals Upon completing this book, readers will be able to: * Connect 
psychological theory in the field of industrial/organizational psychology and apply the concepts to 
their everyday world of work * Be familiar with "classic" theories and research along with the latest 
developments and innovations in the field * Understand the overview of the world of work.

Introduction to Industrial and Organizational Psychology

Introduction to Industrial/Organizational Psychology provides an accessible approach to psychological 
theory and its applications to the world of work. Using both classic theories and research along with 
the latest developments and innovations, this student-centered text shows practical applications of 
theoretical concepts using examples from work situations that students may be familiar with—such 
as service industries, internet companies, and startups—in addition to traditional office and factory 
work settings. Each chapter includes key terms and review questions, and the text features special 
sections highlighting applications of I/O psychology theories, psychological approaches to everyday 
work situations, and current areas of research and practice. The seventh edition is thoroughly updated 
to include the latest research on each key topic. It also includes expanded coverage of international 
issues, job engagement, and emerging topics in the field, such as workplace bullying, virtual teams 
and organizations, agile organization structures, and web-based training and assessment. The book 
will be of interest to undergraduate students in introductory I/O psychology or psychology of work 
behavior courses. For additional resources, please consult the Companion Website at www.rout-
ledge.com/cw/riggio, where instructors will find an expanded instructor’s manual, test bank, and lecture 
slides, and students will find chapter summaries and learning objectives. Ronald E. Riggio is the Henry 
R. Kravis Professor of Leadership and Organizational Psychology at Claremont McKenna College. 
He has published nearly two-dozen authored or edited books and more than 150 articles and book 
chapters.

Introduction to Industrial/Organizational Psychology

This is the first comprehensive overview of the development of the field of Organizational Behavior. It 
belongs on the shelf of every scholar and student in the discipline.

Essentials of Industrial and Organizational Psychology

Volume one of a four volume set. This second edition has been extensively rewritten and should be of 
interest to both practitioners and students of organizational psychology. The discipline has seen many 
changes since the original edition was

Organizational Behavior 3

Psychology and Work is a new textbook for introductory Industrial and Organizational (I/O) Psychology 
classes. Written by award-winning I/O professors with expertise in I/O Psychology and teaching this 
course, the book is organized into three main sections. It first includes an overview of the history 
of I/O Psychology and a chapter on research methods, subsequently covers the core principles of 
Industrial Psychology, and then discusses the key areas of Organizational Psychology. The book 
contains numerous features that highlight key concepts and their relevance to students: Learning 
goals direct students to the main objectives of each chapter What Does This Mean for You? and 



Workplace Application boxes address the implications of the material for students Case studies with 
accompanying questions illustrate how concepts are relevant in real-world practice Reading lists and 
Your Turn questions provide further discussion Keywords defined in the margins help students grasp 
important concepts Sections discussing global and current issues give students a sense of what’s 
happening in the I/O psychology field The book also has extensive online resources such as interactive 
features, quizzes, PowerPoint slides, and an instructor’s manual. Accompanied by a dynamic design 
and a strong set of pedagogical tools, Psychology and Work presents all-new content and relevant 
coverage for the I/O psychology course.

Handbook of Work and Organizational Psychology: Introduction to work and organizational psychol-
ogy

Eldenburg's Management is an introductory text that focuses on presenting content in an easy to 
understand way that encourages students to think critically and draw connections between theory 
and practice. This new seventh edition has a strengthened focus on technology and features have 
been updated to help students further consolidate their knowledge. This includes various forms of 
revision materials such as auto-graded knowledge-check questions and self-skill assessment. There 
is also a broad variety of concise case studies, including new ones with a strategic focus, which enable 
instructors to have thought-provoking and engaging tutorials. An exciting addition to the interactive 
e-text are the new ANZ videos that feature a diverse group of management thought-leaders who give 
insights and ‘tales from the front.’ This will provide supplementary content for lectures or serve as 
pre-work for a flipped classroom.

Psychology and Work

This text provides a comprehensive overview of the development of the field of organizational behavior. 
It covers the foundations of the scientific method, theory development, and the accrual of scientific 
knowledge in the field.

Management, 7th Asia-Pacific Edition

Exploring Management supports teaching and learning of core management concepts by presenting 
material in a straightforward, conversational style with a strong emphasis on application. With a focus 
on currency, high-interest examples and pedagogy that encourages critical thinking and personal 
reflection, Exploring Management is the perfect balance between what students need and what 
instructors want.

Organizational Behavior Three

Schermerhorn, Management 14e continues to offer the same balanced theory approach as with 
previous editions. Students need an active and engaged learning classroom environment that brings 
personal meaning to course content and the instructor's course objectives. Schermerhorn communi-
cates with students through rich, timely features and cases that bring management topics, theories, 
and concepts to life. The underlying goal is to translate foundation theories into lasting tools for students 
as they move beyond the classroom where their skills will be put to the test.

Exploring Management

The field of work psychology investigates the origins of human work behaviour -- and its ramifications 
for the individual worker, the employing organisation, and those with whom the individual interacts -- 
both on and off the job. This volume presents new concepts in the field, framing issues and topics 
in creative ways that encourage the reader to rethink how we study and think about people at work. 
Part 1 focuses on understanding the meanings we attach to work, a topic that has been neglected 
by researchers. The chapters in this part reconceptualise the normal entry points for studying work 
and working and identify new areas to explore. Part 2 highlights advances in theory that help us 
better understand and integrate important workplace concepts; two chapters explore less traditional 
topics -- the psychology of greed, and identity issues that are relevant to retirement. Part 3 highlights 
some key advances in measurement that permit researchers to examine more sophisticated and 
complex relationships. Part 4 provides insight into bridging the gap between practice and research 
and making research on the psychology of work relevant and applicable. This volume will be of interest 
to organisational psychologists, organisational behaviour researchers, and those interested in human 



resource management, organisational development, and labour relations. The contributors honour the 
work of Daniel Ilgen and Neal Schmitt, pioneers in the field, whose influence and lifetime contributions 
have shaped the field of work psychology as it is known today.

Management

This book provides students with a comprehensive understanding of the fundamental components of 
the negotiation process and the challenges that face negotiators. It contains, in a single volume, text 
material on current theory and research, readings from diverse perspectives, cases that demonstrate 
how negotiation has been effectively or ineffectively applied in practice, role-playing exercises that 
enable students to hone their skills, and questionnaires that assess personal qualities that can influence 
negotiation processes and outcomes.

The Nature of Work

This unique work bridges the gap between theory and practice in organizational behavior. It pro-
vides a practical guide to real-life applications of the 35 most significant theories in the field. The 
author describes each theory, and then analyzes its usefulness and importance to the successful 
practice of management. His analysis covers key managerial topics such as goal setting, training and 
development, assessment, job enrichment, influence processes, decision-making, group processes, 
organizational development, organizational structuring, and effective organizational operation.

Negotiation: Closing Deals, Settling Disputes, and Making Team Decisions

Este libro nace de la idea de que la empresa ha resultado ser una forma organizativa con capacidad 
de transformar la sociedad. Las empresas contribuyen a solucionar problemas reales, creando valor 
social y fomentando el cambio. La dirección y los directivos tienen una influencia notable en el bienestar 
de muchas personas. Pero ¿es posible que nuestras teorías de dirección sean erróneas; incluso que 
sean responsables de los errores que desembocaron en la crisis actual? IESE, como escuela de 
negocios comprometida con el desarrollo de líderes que aspiran a ejercer un impacto positivo profundo 
y duradero en las personas, es consciente de la tendencia de deshumanizar la profesión de directivo, 
pero también de la necesidad de reconocer su importancia y sus logros. Fue desde este compromiso, 
y con cierto sentido de urgencia, que en 2011 se organizó una conferencia internacional bajo el título 
Humanizing the Firm and the Management Profession , con el propósito de revertir esta tendencia, 
replanteando nuestras teorías de la empresa. El presente libro reúne las comunicaciones presentadas 
en ese encuentro. La obra se estructura en tres partes. La primera, On Leaders and Society: What 
Future Are We Building Today? , intenta contextualizar el debate ofreciendo un diagnóstico de la 
situación actual. Presenta unas perspectivas positivas pero también negativas; algunas reflexiones 
empíricas pero también propuestas normativas. La segunda, Building Blocks for a New Theory of the 
Firm , pretende desarrollar los elementos centrales de lo que sería una nueva teoría de la empresa: las 
bases de una teoría de gestión estratégica orientada a los grupos interesados; cuestiones filosóficas 
de fondo sobre en qué debería consistir la humanización; y los fundamentos de la responsabilidad 
social corporativa y de la implicación de los grupos interesados. Finalmente, la tercera parte, On Micro 
Foundations , repasa algunos de los elementos claves susceptibles de dar apoyo a una nueva teoría 
de la empresa. Por el camino, habremos visto algo de cómo es nuestro mundo, porqué es así, y qué 
podemos hacer para que sea diferente. Este libro está dirigido a un amplio público de académicos y 
profesionales de alto nivel interesados en aumentar la calidad de nuestra gestión por medio de una 
mejor teoría de la empresa.

Organizational Behavior 4

Addressing both renowned theories and standard applications, Stories of Life in the Workplace explains 
how stories affect human practices and organizational life. Authors Larry Browning and George H. 
Morris explore how we experience, interpret, and personalize narrative stories in our everyday lives, 
and how these communicative acts impact our social aims and interactions. In pushing the boundaries 
of how we perceive narrative and organization, the authors include stories that are broadly applicable 
across all concepts and experiences. With a perception of narrative and its organizational application, 
chapters focus on areas such as pedagogy, therapy, project management, strategic planning, public 
communication, and organizational culture. Readers will learn to: differentiate and gain an in-depth 
understanding of perspectives from varying narrators; recognize how stories are constructed and used 
in organizations, and modify the stories they tell; view stories as a means to promote an open exchange 



of creativity. By integrating a range of theories and practices, Browning and Morris write for an audience 
of narrative novices and scholars alike. With a distinctive approach and original insight, Stories of 
Life in the Workplace shows how individuality, developing culture, and the psychology of the self are 
constructed with languagee"and how the acceptance of onee(tm)s self is accomplished by reaffirming 
and rearranging onee(tm)s story.

Towards a New Theory of the Firm: Humanizing the Firm and the Management Profession

Business Psychology and Organizational Behaviour introduces principles and concepts in psychology 
and organizational behaviour with emphasis on relevance and applications. Well organised and clearly 
written, it draws on a sound theoretical and applied base, and utilizes real-life examples, theories, and 
research findings of relevance to the world of business and work. The new edition of this best-selling 
textbook has been revised and updated with expanded and new material, including: proactive person-
ality and situational theory in personality; theory of purposeful work behaviour; emotional and social 
anxiety in communication; decision biases and errors; and right brain activity and creativity, to name 
a few. There are numerous helpful features such as learning outcomes, chapter summaries, review 
questions, a glossary, and a comprehensive bibliography. Illustrations of practice and relevant theory 
and research also take the reader through individual, group, and organizational perspectives. This is 
an essential textbook for undergraduates and postgraduates studying psychology and organizational 
behaviour. What is more, it can be profitably used on degree, diploma, professional, and short courses. 
It's also likely to be of interest to the reflective practitioner in work organizations.

Stories of Life in the Workplace

A detailed and critical analysis of the multiple types of entrepreneurship, helping students to understand 
the practical skills and theoretical concepts needed to create their very own entrepreneurial venture.

Business Psychology and Organizational Behaviour

This superb introduction to the field of organizational psychology and organizational behaviour builds 
on the foundation of the highly successful first edition to provide up-to-date explanations of all the 
key topics in a clear, coherent and accessible style. The text is supported by numerous illustrations 
and examples as well as end-of-chapter summaries and concluding remarks. Topic sections on key 
research studies, as well as applied aspects such as human resources applications and cross-cultural 
issues, lead the reader through the complexities of the theory to its practical application. The Psy-
chology of Behaviour at Work covers all major topics in the field, from vocational choice, personality, 
attitudes, motivation and stress, to cooperation, learning, training, group dynamics, decision making 
and leadership. Further sections introduce corporate culture and climate, as well as organisational 
structure, change and development, and a final section outlines predictions not only for the future 
study of organizational psychology, but of the future of work itself. As with the first edition, The 
Psychology of Behaviour at Work will prove to be an invaluable resource for psychology students on 
work and organizational psychology courses, business students on organizational behaviour courses, 
and human resources managers eager to expand their knowledge of this fascinating field.



Exploring Entrepreneurship

This edited volume is derived from a conference held in honor of Charles Hulin's contribution to the 
psychology of work. His research has carefully developed and tested theory related to job satisfaction, 
withdrawal from work, and sexual harassment. Edited by Hulin's students, The Psychology of Work 
discusses research in job satisfaction. This research shows that job satisfaction plays an essential 
role in theories of organizational behavior. Formal models are used, such as item response theory, 
structural equation modeling, and computational models. Three general and consistent themes in 
Hulin's research are represented in this book's chapters. The first theme is a focus on broad, general 
constructs, such as job satisfaction. The virtue of this approach is that a wide range of behavior can 
be explained by a small number of variables. The second theme involves the examination of the 
antecedents and consequences of job satisfaction. This theme is increasingly important because it 
ties research on job attitudes and job behaviors where links are consistently found to social attitudes 
and behaviors where links are rarely found. The third theme consists of Hulin's interest in the use of 
formal models to characterize and understand behavior. This volume will be of interest to scholars 
and students in industrial/organizational psychology, human resources, organizational behavior, and 
management.

The Psychology of Behaviour at Work

With the encroachment of the Internet into nearly all aspects of work and life, it seems as though 
information is everywhere. However, there is information and then there is correct, appropriate, and 
timely information. While we might love being able to turn to Wikipedia® for encyclopedia-like informa-
tion or search Google® for the thousands of links on a topic, engineers need the best information, 
information that is evaluated, up-to-date, and complete. Accurate, vetted information is necessary 
when building new skyscrapers or developing new prosthetics for returning military veterans While the 
award-winning first edition of Using the Engineering Literature used a roadmap analogy, we now need 
a three-dimensional analysis reflecting the complex and dynamic nature of research in the information 
age. Using the Engineering Literature, Second Edition provides a guide to the wide range of resources 
available in all fields of engineering. This second edition has been thoroughly revised and features new 
sections on nanotechnology as well as green engineering. The information age has greatly impacted 
the way engineers find information. Engineers have an effect, directly and indirectly, on almost all 
aspects of our lives, and it is vital that they find the right information at the right time to create better 
products and processes. Comprehensive and up to date, with expert chapter authors, this book fills a 
gap in the literature, providing critical information in a user-friendly format.

The Psychology of Work

This book includes three essays covering the ownership perceptions individuals experience in family 
businesses. It advances current knowledge on the organizational factors anteceding individuals' 
psychological ownership as well as the attitudinal and behavioral consequences. Investigating overly 
strong psychological ownership, the first essay provides insights into the phenomenon of aging family 
business owner-managers who face difficulties in 'letting go', i. e. passing on leadership to their 
successor(s). The second essay offers a study of family business owner-managers' leadership styles 
and their influence on nonfamily employees' psychological ownership of the family business as well as 
individuals' motivation and performance. Given the special situation of nonfamily members working in 
family businesses, the third essay examines the effects of employees' and nonfamily managers' justice 
perceptions on both the ownership experience and commitment to the family business. The works 
presented in this book built a basis for several publications, such as articles in the Journal of Family 
Business Strategy and Group & Organization Management. Furthermore, they have been presented at 
various international conferences, have been nominated for a "most creative paper" award, and have 
contributed to the Academy of Management Best Paper Proceedings. The findings not only constitute 
valuable additions to current research in management and organizational psychology, but can also 
provide benefit for those interested in family businesses. Managers, owners, and consultants working 
in or for family businesses would likely gain from the practical implications.

Using the Engineering Literature, Second Edition

This comprehensive text provides a detailed review and analysis of the building-block theories in 
Organizational Behavior. Expanding on his previous work in the field, John Miner has identified the key 



theories that every student or scholar needs to understand to be considered literate in the discipline. 
Organizational Behavior: Essential Theories of Motivation and Leadership analyzes the work of leading 
theorists. Each chapter includes the background of the theorist represented, the context in which 
the theory arose, the initial and subsequent theoretical statements, research on the theory by the 
theory's author and others (including meta-analysis and reviews), and practical applications. Special 
features including boxed summaries of each theory at the beginning of each chapter, two introductory 
chapters on the scientific method and the development of knowledge, and detailed and comprehensive 
references, help make this text especially useful for graduate courses in Organizational Behavior and 
Industrial/Organizational Psychology.

Psychological Ownership in Family Businesses

This book deals with two key questions. First, is there a firm scientific basis for the major applications 
of psychology in organizations? Second, does the practice of psychology in organizations contribute 
in any meaningful way to psychological research? This text attempts to answer these questions by 
describing some of the unique ways in which Industrial/Organizational (I/O) psychologists integrate 
science and practice in applying psychology in organizations. The editors of this volume believe that 
there is great potential for the effective interplay of science and practice in I/O psychology. Aware, 
however, that much work must still be done before a truly effective integration can be achieved and 
maintained, they have created a text that offers specific suggestions for improvement as well as 
many examples of successful integration. Psychology in Organizations explores the unique relationship 
between science and practice within industrial/organizational psychology. The contributors seek to 
answer two main questions: * Is there a firm scientific basis for the major applications of psychology 
in organizations? * Does the practice of psychology in organizations contribute in any meaningful way 
to psychological research? After an initial examination of the industrial/organizational psychologist as 
a scientist and practitioner, Psychology in Organizations looks at specific roles played in such issues 
as job performance and productivity, sexual harassment, drug abuse, and drug testing. A final chapter 
looks at both the past and future of the field and suggests future applications.

Organizational Behavior 1

Psychology in Organizations
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