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GreggU 4,258 views 2 years ago 1 minute, 26 seconds - Imagine starting a business: What would 
be your top concern? Typically, business founders start by focusing on the product or ...
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Managing Human Resources Globally - Managing Human Resources Globally by Nutshell Brainery 
6,017 views 4 years ago 20 minutes - In this video series we're exploring the various aspects of 
human resource management,. In this episode we take a look at ...
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Introduction to Human Resource Management - Introduction to Human Resource Management by 
Alanis Business Academy 74,955 views 10 years ago 8 minutes, 46 seconds - Human Resource 
Management, (HRM) is described as the process of developing the policies, practices, and systems 
designed� ...
University of Essex |  Human Resource Management with Professor Samantha Warren - University 
of Essex |  Human Resource Management with Professor Samantha Warren by University of Essex 
226,524 views 10 years ago 1 hour, 5 minutes - In this video, Professor Samantha Warren from Essex 
Business School, examines workforce skills as part of her Human Resource, ...
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785,643 views 5 years ago 6 minutes, 51 seconds - HR, Basics is a series of short courses, designed 
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7 Human Resources Best Practices - 7 Human Resources Best Practices by AIHR - Academy to 
Innovate HR 44,359 views 2 years ago 8 minutes, 7 seconds - HR, best practices refer to a set of 
Human Resources Management, processes and actions that work universally — so it doesn't ...
A day (morning) in the life of a global HR Manager - A day (morning) in the life of a global HR Manager 
by Anne Flores - CPHR 4,961 views 7 months ago 2 minutes, 48 seconds - It's been a really huge 
year and I don't even know where to begin! Well I do, actually, but I just haven't had the time to sit 
down and ...
Steve Jobs talks about managing people - Steve Jobs talks about managing people by ragni 
8,569,983 views 13 years ago 2 minutes, 26 seconds - "we are organized like a startups"
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before I began my HR, career. Even though I still love it, and my passion runs deep; ...
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11 HR Trends for 2024: Elevating Work - 11 HR Trends for 2024: Elevating Work by AIHR - Academy 
to Innovate HR 48,533 views 6 months ago 14 minutes, 30 seconds - HR, trends for 2024: from the 
impact of AI to the end of work-life balance, find out which 11 trends are going to transform HR, in 
the ...
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What is Talent Management? Definition, Process, and Strategy [2023] - What is Talent Management? 
Definition, Process, and Strategy [2023] by AIHR - Academy to Innovate HR 26,379 views 1 year ago 
9 minutes, 20 seconds - Why does talent management, matter? With a solid talent management, 
strategy you can give your organization the boost it needs ...
What Does HR Do All Day? - What Does HR Do All Day? by HRGirl411 63,877 views 2 years ago 9 
minutes - Inquiring minds want to know...what the heck does HR, do all day. There's a reputation out 
there that must be clarified. Not all HR, ...
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The (uncomfortable) truth of HR and leadership development | Patrick Vermeren | TEDxKMA - The 
(uncomfortable) truth of HR and leadership development | Patrick Vermeren | TEDxKMA by TEDx 
Talks 427,162 views 7 years ago 19 minutes - Quackery and pseudoscience can be very dangerous. 
Not only in medicine but also in human resources,. Alarmed by the ...
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TALENT ACQUISITION  - HRM Lecture 03 - TALENT ACQUISITION  - HRM Lecture 03 by Armin 
Trost 298,840 views 10 years ago 1 hour, 49 minutes - What does the traditional approach in recruiting 
look like? How is a company able to position and present itself as an attractive ...
HR STRATEGY AND PLANNING - HRM Lecture 02 - HR STRATEGY AND PLANNING - HRM 
Lecture 02 by Armin Trost 540,062 views 10 years ago 1 hour, 7 minutes - How are company strategy 
and HR, strategy related? As part of an HR, strategy which company functions should be of the 
highest ...
CANDIDATE SELECTION 1/2  - HRM Lecture 03 - CANDIDATE SELECTION 1/2  - HRM Lecture 



03 by Armin Trost 164,915 views 10 years ago 1 hour, 14 minutes - During a company's recruiting 
process how are the most suitable candidates selected and which risks need to be controlled?
What is Human Resource Management? - What is Human Resource Management? by GreggU 
230,119 views 5 years ago 1 minute, 50 seconds - Human Resource Management, is the formal 
systems designed to manage, people in an organization. Human resource, ...
What is HRM in simple words?
Human Resource Management revision Questions - Human Resource Management revision Ques-
tions by MANIFESTED PUBLISHERS 7,182 views 11 months ago 25 minutes - Download full content 
at www.manifestedpublishers.com.
Managing Human Resources - Managing Human Resources by GreggU 646 views 3 years ago 29 
minutes - Labor law (also known as labor law or employment law) mediates the relationship between 
workers, employing entities, trade ...
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INTRODUCTION INTO HUMAN RESOURCES MANAGEMENT - LECTURE 01 - INTRODUCTION 
INTO HUMAN RESOURCES MANAGEMENT - LECTURE 01 by Armin Trost 1,483,649 views 10 
years ago 35 minutes - What is Human Resource Management, (HRM)? Which Megatrends 
determine future challenges in HRM? What are key fields of ...
What is Strategic Human Resource Management? - What is Strategic Human Resource Manage-
ment? by HR University 29,556 views 1 year ago 10 minutes, 48 seconds - Strategic human resource 
management, helps the HR, department maximize the potential of an organization's workforce 
through ...
Managing Human Resources - Managing Human Resources by GreggU 3,502 views 1 year ago 
10 minutes, 31 seconds - Imagine starting a business: What would be your top concern? Typically, 
business founders start by focusing on the product or ...
Intro
PEOPLE A focus on producing and selling a product is an obvious way to get a business off the 
ground. But when it works, continued success requires more and more people to run the business.
SUCCESS A company's success requires skillful human resource management (HRM), the policies, 
practices, and systems that influence employees' behavior, attitudes, and performance.
MOTIVATION Decisions such as whom to hire, what to pay, what training to offer, and how to evaluate 
employee performance directly affect employees' motivation and ability to provide goods and services 
that customers value.



PERFORMANCE By influencing who works for the organization and how those people work, human 
resource management therefore contributes to basic measures of an organization's performance, 
such as quality, profitability, and customer satisfaction.
QUALITIES Organizations need the kind of resources that will give them sustainable competitive 
advantage. Human resources have these necessary qualities
RARE Human resources are rare in the sense that a a person with high levels of the needed skills and 
knowledge is not common. An organization may spend months looking for a talented and experienced 
manager or technician.
UNIQUE Human resources have no good substitutes. When people are well trained and highly 
motivated, they develop their abilities and care about customers. It is difficult to imagine another 
resource that can match committed and talented employees.
MANAGEMENT Effective management of human resources can form the foundation of a high-per-
formance work system.
TECHNOLOGY This implies an organization in which technology, organizational structure, people, 
and processes work together seamlessly to give an organization an advantage in the competitive 
environment.
Maintaining a high-performance work system may include the development of training, recruitment, 
and rewards.
SUPERVISORS Although the human resource department has responsibility for many areas, some 
of the tasks may be performed by supervisors or others inside or outside the organization.
JOB ANALYSIS Job analysis is the process of getting detailed Information about jobs. Job design is 
the process of defining the way work will be performed and the tasks that a given job requires.
HIRING Based on job analysis and design, an organization can determine the kinds of employees it 
needs and carries out the function of recruiting and hiring employees
TRAINING Although organizations base hiring decisions on candidates' existing qualifications, most 
organizations provide training and development experiences for their employees to broaden or 
deepen their knowledge, skills, and abilities.
The process of ensuring that employees' activities and outputs match the organization's goals is 
called performance management. Various measures are used to compare the employee's perfor-
mance with the desired results.
TOTAL REWARDS The pay and benefits that employees eam play an important role in motivating 
them. Decisions about pay and benefits can also support other aspects of an organization's strategy.
Organizations often depend on human resource professionals to help them maintain positive relations 
with employees. This function includes establishing and communicating policies to promote fair 
decision making.
STRATEGY Today's HR professionals need to understand the organization's business operations, 
develop talent for present and future needs, craft effective HR strategies, and reinforce organizational 
culture.
HR can collect and use data to demonstrate their practices have a positive influence on the company's 
profits or key stakeholders.
COMPETENCIES The Society for Human Resource Management (SHRM) has defined sets of 
knowledge and skills associated with success, grouping these into nine categories it calls HR success 
competencies.
CLUSTERS These fall into four clusters of competencies: technical, interpersonal, business, and 
leadership. In other words, it is not enough to know how to perform tasks specific to human resource 
management.
HR ACTIVITIES In large organizations, HR departments advise and support the activities of the 
other departments. In small organizations, there may be an HR specialist, but many HR activities are 
carried out by line supervisors.
MANAGERS Either way, non-HR managers need to be familiar with the basics of HRM and their role 
in managing human resources
PLANNING Organizations depend on supervisors to help them determine what kinds of work need 
to be done (job analysis and design) and how many employees are needed (HR planning).
HIRING Supervisors typically interview job candidates and participate in the decisions about which 
candidates to hire. Many organizations expect supervisors to train employees in some or all aspects 
of the employees' jobs.
POLICIES Supervisors conduct performance appraisals and may recommend pay increases. In 
all these activities, supervisors can participate in HRM by taking into consideration the ways that 
decisions and policies will affect their employees.



Understanding motivation and communication can help supervisors inspire the best from their 
teams.
ETHICS Ethics refers to fundamental principles of right and wrong; ethical behavior is behavior that 
is consistent with those principles.
PERCEPTIONS Business decisions, including HRM decisions, should be ethical, but recent surveys 
indicate that the general public and managers do not have positive perceptions of the ethical conduct 
of U.S. businesses.
RESPONSIBILITIES Many ethical issues in the workplace involve human resource management. 
For example, providing training about sexual harassment and establishing processes for handling 
complaints fall under the umbrella of HR responsibilities.
Ethical, successful companies act according to four principles. First, in their relationships with 
customers, vendors, and clients, ethical and successful companies emphasize mutual benefits.
Second, employees assume responsibility for the actions of the company. Third, such companies 
have a sense of purpose or vision that employees value and use in their day-to-day work.
POSITIONS Some positions involve work in specialized areas of HRM such as recruiting, compen-
sation, or employee benefits. Generalists usually perform the full range of HRM activities, including 
recruiting, training, compensation, and employee relations.
STUDY The vast majority of HRM professionals have a college degree, and many also have 
completed postgraduate work. The typical field of study is business, but some HRM professionals 
have degrees in the social sciences or law programs.
FIELD Those who have completed graduate work have master's degrees in HR management, 
business management, or a similar field. To be successful in HR, you need to speak the same 
language as people in the other business functions.
DEVELOPMENT HR professionals can increase their career opportunities by taking advantage 
of training and development programs. These may include passing an exam for a professional 
certification or learning more about the business.
CERTIFICATION Some HRM professionals have a professional certification in HRM, but many more 
are members of professional associations. The primary professional organization for HRM is the 
Society for Human Resource Management (SHRM).
SERVICES SHRM, the world's largest human resource management association, provides education 
and information services, conferences and seminars, government and media representation, and 
online services and publications.
PMP® Human Resource Management | Project Management Human Resources Management 
| Simplilearn - PMP® Human Resource Management | Project Management Human Resources 
Management | Simplilearn by Simplilearn 64,244 views 6 years ago 25 minutes - This PMP® 
Training Video will help you understand Project Human Resource Management, which is among 
the Project ...
Introduction to Human Resource Management - Introduction to Human Resource Management by 
GreggU 33,405 views 3 years ago 29 minutes - There is strong evidence that today's students want 
courses to be applied and have practical relevance. Organizations also want ...
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Human Resource Management: Human Resource Planning - Human Resource Management: Hu-
man Resource Planning by Alanis Business Academy 144,930 views 11 years ago 12 minutes, 41 
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