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Change in the Employment Relationship - Change in the Employment Relationship by GreggU 1,231 
views 2 years ago 2 minutes, 5 seconds - Technology changes, are most likely to succeed in flexible, 
forward-thinking organizations. Employees, who will thrive in such ...
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The Employment Relationship - The Employment Relationship by GreggU 1,965 views 2 years ago 
26 minutes - Most work gets done through the establishment of employment relationships,, though 
this is not always the case. You might be ...
Intro
DEFINITIONS You might be surprised by how slippery the definitions of employee" and "employer 
turn out to be-and how recent changes in the structure of employment have complicated matters.
FULL-TIME Full-time employment by a single employer is still the norm, but there are many variations 
on this theme. These variations can affect the legal rights of people performing work.
... employment relationship, exists is that most of the laws, ...
Employee status may also be a prerequisite for a claim of contractual benefits stemming from an 
employer's policies and benefit programs. In addition, coverage by employment laws often depends 
minimum-size requirements.
LEGAL RIGHTS Because only employees are counted when determining firm size, whether partic-
ular individuals are employees can determine whether other individuals who clearly are employees 
will have legal rights to assert.
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... the employment relationship, must also be considered.
In Title VII of the Civil Rights Act of 1964, which is typical of other employment laws, Congress defined 
an employee as "an individual employed by an employer...."
DEFINITIONS Definitions of this sort are hopelessly circular and fail to provide any criteria for 
discerning who is an employee
CONTRACTORS This commonsense definition goes a long way. Unfortunately, it is insufficient to 
distinguish between employees and independent contractors because both do work in exchange for 
pay.
WORK FOR PAY Because both employees and independent contractors perform work in exchange 
for pay, other factors must be considered to distinguish between them.
The economic realities test is one approach used by courts to distinguish between employees and 
independent contractors, particularly in Fair Labor Standards Act (wage and hour) cases.
BURDEN OF PROOF It is the hiring party who bears the burden of proving that a person performing 
work is an independent contractor, and not an employee.
CRITERIA Nor do independent contractor agreements suffice to prove that workers are not em-
ployees. The details of working relationships measured against the criteria of the applicable tests of 
employee status are what matter.
STATUS The criteria for distinguishing between employees and independent contractors point to 
several other things that employers should do to establish the independent contractor (IC) status of 
persons performing work.
MATERIALS Require that ICS supply their own tools, materials, and equipment and pay their own 
business expenses
SAME WORK Do not have ICS doing the same work that regular employees are doing or work that 
is central to the business that the company is in.
Questions about status are especially likely to arise in situations where some individuals are 
performing work as independent contractors alongside others who are doing basically the same job 
as employees.
DOWNSIZING Alternatively, an employee may be downsized or otherwise leave employment, only 
to return in the guise of an independent contractor "consultant" performing the same work, but with 
a different employment status.
LEGAL PROBLEMS Legal problems can arise when temp workers- particularly those kept on for long 
periods of time and doing the same work as regular employees- challenge their exclusion from the 
benefits available to a company's regular employees.
PURPOSE If work is performed for educational institutions by students and serves, at least partly, 
an educational purpose, are the persons performing such work employees, students, or both?
STATUS In deciding this way, the NLRB essentially said that grad students can be both students and 
employees and it is not necessary to consider which status is primary.
Because landing an internship has become a requirement for college students striving to get decent 
jobs and many internships are without pay, the legality of unpaid internships has increasingly come 
into question.
CREDIT A college should oversee the internship and provide academic credit, and the employer 
should provide the intern with general skills that could be used in multiple job settings.
BUSINESS The intern should not perform the work of the business on a regular basis, and the 
business should not be dependent on the work of the intern
DURATION The intern should not be used as a substitute for regular employee, and the internship 
should be for a fixed, relatively brief, duration.
COMMON LAW, The employment, status of paid interns ...
... lies at the core of an employment relationship, is usually ...
BENEFITS One frequently mentioned consideration is whether any benefits received by volunteers 
constitute significant remuneration rather than inconsequential incidents of an otherwise gratuitous 
relationship.
REMUNERATION In contrast, some courts treat the issue of remuneration as but one factor in the 
totality of circumstances to be considered.
FACTORS Other factors relevant to volunteer cases include whether there is any pressure to engage 
in the work, the degree of similarity between a person's volunteer activities and job duties, and the 
amount of hours per week spent at the volunteer activity.
In a case involving nonpaid police officers, the court decided that the officers were volunteers rather 
than employees because of the inherently civic nature of police work.
CRITERIA The EEOC uses the following criteria to distinguish between employees and partners: 



Whether the organization can hire or fire the individual or set rules and regulations controlling the 
individual's
MANAGEMENT The dominant theme expressed in these criteria is the extent to which the individual 
acts autonomously and participates in the management of the organization.
On the other hand, the fact that the physicians received salaries, reported to a manager, and were 
required to comply with clinic rules suggested employee status. The Supreme Court remanded the 
case for further consideration of these issues.
PARTNERSHIP In another case, a partner exercised substantial control over allocation of the firm's 
profits, could be removed only by unanimous votes, attended partnership meetings, and served as 
trustee of the firm's 401(k) account.
TITLE VII The plaintiff, one of only four general partners, was determined by the court not to be an 
employee. Lacking employee status, the partner's retaliation claim under Title VII was dismissed.
UNDOCUMENTED As for undocumented, the general policy of federal agencies has been to enforce 
employment laws without inquiring into the immigration status of workers
Likewise, state courts have generally held that undocumented workers are entitled to workers 
compensation benefits when they are hurt on the job
... employment, decisions in ways that violate the law,.
POLICY The argument that the employer was not aware of the employee's actions or that the 
employee's actions were contrary to company policy will not save an employer from liability (although 
it might avert the imposition of punitive damages).
Employers need to carefully select, train, monitor, and review the actions of their employees, 
especially those responsible for human resource decisions
LIABILITY There are bounds to the responsibility of employers for the actions of their agents. 
Employer liability is usually limited to employee actions taken within the scope of their employment
SCOPE Actions are within the scope of employment to the extent that they relate to the kind of work 
the employee was hired to perform, take place substantially within the workplace and during work 
hours, and serve the interests of the employer.
Harmful employee actions taken outside the scope of employment might still form the basis for em-
ployer liability if the employer intended the harm to occur, was negligent or reckless, or impermissibly 
delegated an employer duty.
STRUCTURES The organizational structures of corporations are complex. An intricate network of 
relations exists between parent companies, subsidiaries, divisions, affiliates, and other entities.
UNITS In light of all these overlapping, connected, and embedded organizational units, what exactly 
is the employing organization?
POLICIES The degree to which there is centralized control of human resources and labor relations 
policies.
Indicators of centralized control include the existence of a single corporate human resources 
department, common screening of applicants for employment, and the same individuals making 
employment decisions for the involved entities.
STAFFING FIRMS There are a few circumstances where joint employment might exist. For example, 
when companies get their workers from temporary staffing firms or other labor providers, or when 
companies agree to share staff.
FARM WORKERS These arrangements raise questions about who is legally responsible for the often 
substandard conditions under which farm workers toil.
... for a host of employment law, violations with the FLC.
STAFFING FIRMS Joint employment is also an issue when employers use temporary staffing firms. 
Arrangements vary considerably, but the temp agency usually assumes many of the client company's 
human resources functions.
CONTROL Because the firm exerted substantial control over the temps and their work, they were 
found to be a joint employer sharing liability with the temp agency for violations of the National Labor 
Relations Act.
OBLIGATIONS Employers cannot assume simply because they obtain workers from temporary 
staffing agencies or use the services of employees from contract firms that they are free of legal 
obligations to those workers.
CONTROL The degree of control exerted over the workers is a key factor. The only way not to be 
deemed an employer is to avoid acting like an employer.
Actions such as supervising, training, selecting, and disciplining individual temps should be avoided 
if an employer does not want to risk being deemed a joint employer of its temps.
The Employment Relationship - The Employment Relationship by GreggU 5,150 views 4 years ago 



2 minutes, 49 seconds - An employment relationship, is formed when parties exchange promises 
about duties, wages, hours, and benefits. Employers ...
THE EMPLOYMENT RELATIONSHIP
Employers have policies and forms that define the arrangement, but legislatures and courts have 
added terms to it.
But critics point out that many workers need their jobs more than their employers need them, so at- 
will employment opens the door to abuse.
It also subjects families to uncertainty and hardship based on employers' whims.
PUBLIC SECTOR In the public sector, many employees do not serve "at will."
The Supreme Court has ruled that when a public employer takes adverse action against an employee 
it is "state action."
Employment Law Module 1 2 Defining the Employment Relationship Part 1 9 min - Employment Law 
Module 1 2 Defining the Employment Relationship Part 1 9 min by Griffin Pivateau 264 views 3 years 
ago 9 minutes, 23 seconds - So we're going to begin our study of employment law, by focusing first 
on the employment relationship, what is that contractual ...
Employee Relations: an Introduction with 5 Best Practices [2024] - Employee Relations: an Introduc-
tion with 5 Best Practices [2024] by AIHR - Academy to Innovate HR 4,481 views 4 months ago 8 
minutes, 43 seconds - How can employee relations, help your organization navigate the changing, 
world of work? Developing employee relations, skills ...
Employment Relationship - Employment Relationship by GreggU 1,034 views 3 years ago 2 minutes, 
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this is not always the case. You might be ...
Intro
DEFINITIONS You might be surprised by how slippery the definitions of employee" and "employer 
turn out to be-and how recent changes in the structure of employment have complicated matters.
... employment relationship, exists is that most of the laws, ...
LEGAL RIGHTS Because only employees are counted when determining firm size, whether partic-
ular individuals are employees can determine whether other individuals who clearly are employees 
will have legal rights to assert.
Employer Employee Relations - Employer Employee Relations by tutor2u 36,962 views 4 years 
ago 6 minutes - The relationship, between employer and employee, as part of human resource 
management is outlined in this revision video.
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Introduction to Labor Law: Module 1 of 5 - Introduction to Labor Law: Module 1 of 5 by LawShelf 
24,961 views 2 years ago 14 minutes, 44 seconds - Visit us at https://lawshelf.com to earn college 
credit for only $20 a credit! We now offer multi-packs, which allow you to purchase 5 ...
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ago 8 minutes, 21 seconds - HR Basics is a series of short lessons, designed to highlight what you 
need to know about a particular human resource ...
ORGANIZATIONAL CULTURE
EMPLOYEE ENGAGEMENT
CONFLICT RESOLUTION
WORKPLACE INVESTIGATIONS



EMPLOYEE DISCIPLINE
At-Will Employment Explained by a Lawyer - At-Will Employment Explained by a Lawyer by Branigan 
Robertson 345,229 views 3 years ago 11 minutes, 16 seconds - This video explains what it means 
to be an at-will employee,. Does being at will significantly hurt your ability to seek justice if ...
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Your Coworkers Are Not Your Friends - I Learned The Hard Way! - Your Coworkers Are Not Your 
Friends - I Learned The Hard Way! by A Life After Layoff 1,686,871 views 1 year ago 8 minutes, 5 
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How to terminate an employee professionally. The proper way to handle termination. - How to 
terminate an employee professionally. The proper way to handle termination. by Leadership with Mike 
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Complain At Work, Watch This... by Jennifer Brick 459,157 views 2 years ago 13 minutes, 12 seconds 
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The sentiment is the same - job, seekers feel like ...
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them report being happy at work,. Michael C. Bush ...
The big debate about the future of work, explained - The big debate about the future of work, explained 
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can UE go on for? Secure your privacy with Surfshark! Enter coupon code unlearnecon for ...
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Here's Why You Want A Really Boring Job - How Money Works - Here's Why You Want A Really Boring 
Job - How Money Works by How Money Works 2,694,859 views 1 year ago 10 minutes, 28 seconds 
- Find a job, you love and you will never work, a day in your life… Or maybe you would be better 
served by a really boring job,. I want ...
Squatter standoff captured on camera in Queens - Squatter standoff captured on camera 
in Queens by Eyewitness News ABC7NY 119,439 views 1 day ago 4 minutes, 41 seconds 
- Dan Krauth has the latest on the standoff. Read more: https://abc7ny.com/squatters-stand-
off-queens-new-york-city/14540298/ ...
Why Most Google Employees Quit After 1.1 Years (On Average) - Why Most Google Employees 
Quit After 1.1 Years (On Average) by Aaron Jack 1,499,759 views 1 year ago 10 minutes - #coding 
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The Future of Work | JEN FISHER | TEDxMiami - The Future of Work | JEN FISHER | TEDxMiami 
by TEDx Talks 47,635 views 7 months ago 14 minutes, 13 seconds - You can be a high performer at 
work, and also incredibly unwell. Jen knows because she was one of them. Chief well-being officer ...
WHY AREN'T GARAGES TAKING THESE JOBS ON! VAUXHALL ASTRA 1.6CDTI LWV/B16DTU 
TIMING CHAIN REPLACEMENT - WHY AREN'T GARAGES TAKING THESE JOBS ON! VAUXHALL 
ASTRA 1.6CDTI LWV/B16DTU TIMING CHAIN REPLACEMENT by baz meredith >� 41,037 views 4 
days ago 13 minutes, 17 seconds - Four out of the five The Spill pipes on the injectors always snap 
now when you're pricing these jobs, up if you're going to do it ...
Changing Patterns of the Workday - Changing Patterns of the Workday by GreggU 227 views 2 
years ago 2 minutes, 25 seconds - Self-employment, is on a sharp rising curve and shift work, is 
increasingly prevalent as businesses stay open late. Even full-time ...
WORKING HOURS Even full-time, Monday to Friday employees are typically expected to be flexible 
beyond the usual working hours. Long work hours have been and continue to be of enormous concern 
for the health and wellbeing of working people.
OPPORTUNITIES If effectively managed, technological advancements can not only have a positive 
effect on productivity, employment and income inequality but may also create opportunities for 
changes in the nature of work itself.
TALENT Organizations that offer options for flexible work arrangements can expect to have better 
talent retention and reduced overhead costs. Many tasks and job roles that were previously performed 
manually have become automated.
TECHNOLOGY Technology is also facilitating collaboration, affecting not only where employees work 
from, but who, increasingly connecting people in different continents and time zones.
SUCCESS As digitalization transforms the business landscape, the successful organizations of the 
future will likely be those that can move faster, adapt more quickly, learn more rapidly and embrace 
dynamic career demands.
Technology has provided employees with the ability to integrate work and life without having to 
commute or relocate.
Changing employment patterns and practices - Changing employment patterns and practices by 
Stuti R 456 views 6 years ago 2 minutes, 8 seconds - Created using PowToon -- Free sign up at 
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of 2023 by CNBC 499,280 views 1 year ago 7 minutes, 1 second - Remember 'quiet quitting?' It 
described the trend of employees, choosing not to go above and beyond in the workplace. Well, 
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minutes, 31 seconds - A Telegraph Business Club Video MasterClass by Bernadette Wightman the 
Operations Director of SMB UK, Cisco.
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Growth 1,262 views 6 years ago 5 minutes, 3 seconds - Ms. Swati Salunkhe speaks about Changing 
Trends, in Employment patterns,. She speaks about the earlier employment patterns, ...
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Upgrade Required Skills
Know Your Potential
Technological Skills
How Work Is Changing | CNBC Marathon - How Work Is Changing | CNBC Marathon by CNBC 
634,057 views 11 months ago 1 hour - CNBC Marathon explores the evolution of work, in America 
since the covid pandemic. In August 4.3 million Americans quit their ...
Introduction
The Great Resignation: Why Millions Of Workers Are Quitting (Published October 2021)
How ‘Quiet Quitting’ Became The Next Phase Of The Great Resignation (Published Sept. 2022)
What Coronavirus Means For The Future Of Work From Home (Published March 2020)
What Coronavirus Means For Automation And The Future Of Jobs (Published Sept. 2020)
How Tech Companies Are Redesigning Offices To Lure Workers Back (Published June 2022)
Super trends -- the changing future of jobs: Dennis Stearns at TEDxGreensboro - Super trends -- 
the changing future of jobs: Dennis Stearns at TEDxGreensboro by TEDx Talks 12,766 views 9 years 
ago 15 minutes - Dennis is head of a financial and investment planning firm and focuses on future 
trends, in the economy. He is recognized as a ...
PREDICT
Sharpen EQ Skills
Better Process Rules
Practical Creativity
Network Smarter
Changing Patterns of Work and Learning | Esko Kilpi | TEDxGurugram - Changing Patterns of Work 
and Learning | Esko Kilpi | TEDxGurugram by TEDx Talks 876 views 6 years ago 9 minutes, 48 
seconds - Is work, learning or is learning work,? Has skill development and the approach to learning 
changed, in Post-Industrial work, culture?
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What are these kids really doing
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PostIndustrial Work
Todays Focus
Work is Interaction
Collective Intelligence
Work and Learning
Changing Patterns of Employment Answers - Changing Patterns of Employment Answers by Bus Ed 
Dalkeith 101 views 3 years ago 28 minutes



The Economy - Changing Employment Patterns 03/25/2021 #165-3 - The Economy - Changing 
Employment Patterns 03/25/2021 #165-3 by Primary Vision Network 188 views 2 years ago 18 
minutes - GET THE FRAC SPREAD COUNT TODAY: PVMIC.COM ******* Primary Vision monitors 
global frac'ing activity and delivers highly ...
The Best States for these Remote Jobs
Desire of Us Workers To Continue Working Remotely
Home Affordability
New Home Sale Prices
The Average Mortgage Application Loan Size
Will You Require Employees To Vaccinate before Returning to Work
The Challenge with Gen Z | Simon Sinek - The Challenge with Gen Z | Simon Sinek by Simon 
Sinek 161,904 views 1 year ago 3 minutes, 35 seconds - Some of the human skills that are 
under-appreciated and under-trained in this age are: How to have difficult conversation, how to ...
Why Companies NEED People Back In The Office - Why Companies NEED People Back In The 
Office by How Money Works 996,524 views 9 months ago 13 minutes, 12 seconds - Edited By: 
Andrew Gonzales Music Courtesy of: Epidemic Sound Select Footage Courtesy of: Getty Images 
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Science And Its Public The Changing Relationship

Relationship science is an interdisciplinary field dedicated to the scientific study of interpersonal 
relationship processes. Due to its interdisciplinary... 57 KB (7,248 words) - 04:46, 27 December 2023
is also the subfield of political science that studies policy processes and the structures, functions, and 
behavior of public institutions and their relationships... 68 KB (8,245 words) - 03:10, 19 March 2024
Science is a rigorous, systematic endeavor that builds and organizes knowledge in the form of testable 
explanations and predictions about the world. Modern... 164 KB (15,646 words) - 12:56, 17 March 
2024
The relationship between religion and science involves discussions that interconnect the study of the 
natural world, history, philosophy, and theology... 190 KB (22,956 words) - 20:16, 20 March 2024
Social science is one of the branches of science, devoted to the study of societies and the relationships 
among individuals within those societies. The term... 83 KB (9,286 words) - 05:30, 12 March 2024
The UK in a Changing Europe is an initiative intended to improve public access to research on the 
relationship between the UK and the European Union (EU)... 9 KB (849 words) - 02:39, 1 February 
2024
Einstein and Oppenheimer became representative of the relationship between "science and power" as 
well as of the relationship between "contemplation and utility"... 12 KB (1,371 words) - 04:38, 16 March 
2024
Customer relationship management (CRM) is a process in which a business or other organization 
administers its interactions with customers, typically using... 55 KB (6,450 words) - 03:21, 17 March 
2024
The literary genre of science fiction is diverse, and its exact definition remains a contested question 
among both scholars and devotees. This lack of... 88 KB (10,698 words) - 15:05, 21 March 2024
example, political science, public policy, sociology, economics, and management. In this sense, each 
area of study has its own theories and concepts. Furthermore... 16 KB (2,357 words) - 00:17, 15 
January 2024
Intimate relationships are interdependent, and the members of the relationship mutually influence each 
other. The quality and nature of the relationship depends... 82 KB (8,542 words) - 00:43, 18 March 
2024
spectrum of viewpoints on science within the context of Islam. The Quran and Islam allows much 
interpretation when it comes to science. Scientists of medieval... 62 KB (7,751 words) - 12:42, 7 March 
2024
 intended to emphasize the scientific and technical foundations of the subject and its relationship with 
information science. LIS should not be confused... 45 KB (5,022 words) - 12:39, 4 March 2024
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mutually beneficial relationships between organizations and their publics." The Chartered Institute of 
Public Relations focuses its definition on reputation... 53 KB (6,133 words) - 10:52, 19 March 2024
join the march to protect the use of science to benefit the community and for its use in public good. A 
scientific consensus on climate change exists... 133 KB (15,210 words) - 22:44, 1 March 2024
(2008). "The Relationships Between Mass Media, Public Opinion, and Foreign Policy: Toward a 
Theoretical Synthesis". Annual Review of Political Science. 11:... 47 KB (5,942 words) - 20:30, 13 
March 2024
of science is the branch of philosophy concerned with the foundations, methods, and implications of 
science. Amongst its central questions are the difference... 96 KB (11,941 words) - 18:03, 11 March 
2024
Land change science refers to the interdisciplinary study of changes in climate, land use, and land 
cover. Land change science specifically seeks to evaluate... 29 KB (3,280 words) - 21:41, 18 February 
2024
environmental scientist include the ability to relate space, and time relationships as well as quantitative 
analysis. Environmental science came alive as a substantive... 29 KB (3,196 words) - 17:26, 17 March 
2024
evolution caused the Anthropocene and may obstruct its global solutions". Philosophical Transactions 
of the Royal Society B: Biological Sciences. 379 (1893)... 488 KB (44,407 words) - 13:20, 22 March 
2024

The Science of Emotions & Relationships - The Science of Emotions & Relationships by Andrew 
Huberman 1,577,713 views 2 years ago 1 hour, 41 minutes - In this episode, I discuss the biology of 
emotions and moods in the context of relationships,. I focus on the science, of how early ...
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Announcing New Cost-Free Resources: Captions, NSDR Link
Emotions: Subjective Yet Tractable
To Understand Your Emotions: Look At Infancy & Puberty
Your First Feeling Was Anxiety
What Are “Healthy Emotions”?
Digital Tool For Predicting Your Emotions: Mood Meter App
The Architecture Of A Feeling: (At Least) 3 Key Questions To Ask Yourself
You Are An Infant: Bonds & Predictions
Attachment Style Hinges On How You Handle Disappointment
“Glue Points” Of Emotional Bonds: Gaze, Voice, Affect, Touch, (& Written)
“Emotional Health”: Awareness of the Interoceptive-Exteroceptive Dynamic
An Exercise: Controlling Interoceptive-Exteroceptive Bias
Getting Out Of Your Head: The Attentional Aperture
Puberty: Biology & Emotions On Deliberate Overdrive
Bodyfat & Puberty: The Leptin Connection
Pheromones: Mates, Timing Puberty, Spontaneous Miscarriage
Kisspeptin: Robust Trigger Of Puberty & Performance Enhancing Agent
Neuroplasticity Of Emotions: Becoming Specialists & Testing Emotional Bonds
Testing Driving Brain Circuits For Emotion: Dispersal
Science-Based Recommendations for Adolescents and Teens: The Autonomy Buffet
“Right-Brain Versus Left-Brain People”: Facts Versus Lies
Left Brain = Language, Right Brain = Spatial Awareness
How To Recognize “Right Brain Activity” In Speech: Prosody
Oxytocin: The Molecule of Synchronizing States
Mirror Neurons: Are Not For “Empathy”, Maybe For Predicting Behavior
Promoting Trust & Monogamy
Ways To Increase Oxytocin
Vasopressin: Aphrodisiac, Non-Monogamy and Anti-Bed-Wetting Qualities
Bonding Bodies, Not Just Minds: Vagus Nerve, Depression Relief Via the Body
A Powerful Tool For Enhancing Range & Depth of Emotional Experience
Roundup, Various Forms of Support
The science behind how close relationships change your life | Elizabeth Gillespie | TEDxCU - The 
science behind how close relationships change your life | Elizabeth Gillespie | TEDxCU by TEDx 
Talks 86,827 views 1 year ago 14 minutes, 25 seconds - Our experience of relationships, usually 
moves between two extremes: our need for them is biologically hard wired and most of us ...



The "complicated" relationship between science and policy - The "complicated" relationship between 
science and policy by Cambridge University 9,432 views 10 years ago 3 minutes, 22 seconds - Chris 
Tyler, Director of the Parliamentary Office for Science, and Technology (POST), reviews the Science, 
/ Policy landscape and ...
Matthew Nisbet On Public Relations for Science  | Big Think. - Matthew Nisbet On Public Relations 
for Science  | Big Think. by Big Think 339 views 11 years ago 2 minutes, 1 second - Matthew C. 
Nisbet, Ph.D. is Associate Professor of Communication Studies, Public, Policy, and Urban Affairs at 
Northeastern ...
The relationship between Science and Democracy - The relationship between Science and Democ-
racy by Evidence for Democracy 453 views 5 years ago 2 minutes, 8 seconds - Science, and 
evidence have long been used to better society. Scientific, advancements have lead to more effective 
medicine, ...
Changing Our Relationship with Science - Changing Our Relationship with Science by NISENet 325 
views 10 years ago 8 minutes, 17 seconds - In this film we asked scientists, from Harvard, Princeton 
and Duke University to imagine the future of science, and technology and ...
The Science of Love | John Gottman | TEDxVeniceBeach - The Science of Love | John Gottman 
| TEDxVeniceBeach by TEDx Talks 1,955,942 views 5 years ago 27 minutes - World-renowned 
relationship, expert John Gottman set forth to understand why relationships, don't work, but for 
that he needed to ...
Intro
Why would you need a science
The Love Lab
Results
Dow Jones
Why is it important
Building trust
What is trust
The mathematics of love
The influence function
The dynamic portrait
Dynamical picture
Simulation
The science of attraction - Dawn Maslar - The science of attraction - Dawn Maslar by TED-Ed 
6,864,936 views 9 years ago 4 minutes, 34 seconds - Romantic chemistry is all about warm, gooey 
feelings that gush from the deepest depths of the heart...right? Not quite. Actually, the ...
Attachment theory is the science of love | Anne Power | TEDxWaldegrave Road - Attachment theory 
is the science of love | Anne Power | TEDxWaldegrave Road by TEDx Talks 14,937 views 1 month 
ago 13 minutes, 16 seconds - Attachment theory now has a global reach through social media and 
provides insights and support to individuals, parents, couples ...
Introduction
The science of love
Safety enables learning
Slow down
Outro
Matching people's energy can change your relationships - Matching people's energy can change 
your relationships by Psychology with Dr. Ana 199,466 views 2 years ago 11 minutes, 29 seconds 
- Disclaimers: This channel is for informational and entertainment purposes only. Nothing on this 
channel is intended to substitute ...
The Psychology of Attractiveness - The Psychology of Attractiveness by Jordan B Peterson Clips 
825,736 views 10 months ago 10 minutes, 10 seconds - In this clip of Dr. Peterson's conversation 
with Naomi Wolf, they delve into a fascinating exploration of how societal norms and ...
This Former Space Chief Suddenly Vanished After Revealing Details About Alliance Of Alien Races! 
- This Former Space Chief Suddenly Vanished After Revealing Details About Alliance Of Alien Races! 
by EYES 200M 51,594 views 2 days ago 32 minutes - This Former Space Chief Suddenly Vanished 
After Revealing Details About Alliance Of Alien Races! According to retired Israeli ...
The Science of Love, with Dr. Helen Fisher | Big Think - The Science of Love, with Dr. Helen Fisher 
| Big Think by Big Think 457,971 views 8 years ago 8 minutes, 45 seconds - Helen E. Fisher, Ph.D. 
biological anthropologist, is a Senior Research Fellow at The Kinsey Institute at Indiana University, 
and a ...



sustain that intense feeling of romantic love for two years
create a long-term attachment
sustain the three basic brain systems for mating and reproduction
sustain feelings of deep attachment
Look for These RED FLAGS When Looking For A Partner! | Drs John & Julie Gottman - Look for 
These RED FLAGS When Looking For A Partner! | Drs John & Julie Gottman by Mind Pump Show 
20,912 views 1 year ago 1 hour, 11 minutes - September Promotion: Skinny Guy Bundle (MAPS 
ANABOLIC // MAPS AESTHETIC // NO B.S. 6-PACK FORMULA // INTUITIVE ...
Intro
What is the Gottman Institute, and what is its purpose?
What got them so interested in studying relationships?
What are some of the biggest misconceptions about the way we look at marriages back then 
compared to now?
What is the Love Lab, and how did it work?
The Four Horseman of the Apocalypse.
The Sound Relationship House theory of what makes relationships work.
The importance of focusing on the process rather than the content.
The value of their research in helping build healthy relationships.
Any differences in same sex-relationships vs different-sex relationships?
Are there things culturally that are working against them?
The importance of a moral aspect in a healthy relationship.
Love is an action.
Building connection through practice on Gottman Connect.
Love Rx and closing words to the Mind Pump audience.
Can We Really Understand the Universe? with Paul Sutter - Can We Really Understand the Universe? 
with Paul Sutter by Event Horizon 29,072 views 2 days ago 1 hour, 7 minutes - Follow us at 
other places! @JMGEventHorizon Music: https://stellardrone.bandcamp.com/ https://migueljohn-
son.bandcamp.com/ ...
Quantum Physics for 7 Year Olds | Dominic Walliman | TEDxEastVan - Quantum Physics for 7 Year 
Olds | Dominic Walliman | TEDxEastVan by TEDx Talks 3,199,994 views 7 years ago 15 minutes 
- In this lighthearted talk Dominic Walliman gives us four guiding principles for easy science, 
communication and unravels the myth ...
Science Communication
What Quantum Physics Is
Quantum Physics
Particle Wave Duality
Quantum Tunneling
Nuclear Fusion
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Four Principles of Good Science Communication
Three Clarity Beats Accuracy
Four Explain Why You Think It's Cool
The Easiest Way to Improve Your Relationship | The Gottman Institute - The Easiest Way to Improve 
Your Relationship | The Gottman Institute by The Gottman Institute 513,266 views 5 years ago 2 
minutes, 10 seconds - The easiest way to improve your relationship, is to pay attention to your 
partner during life's small, everyday moments. This video ...
John and Julie Gottman: Eight Dates: Essential Conversations for a Lifetime of Love (03/13/19) - John 
and Julie Gottman: Eight Dates: Essential Conversations for a Lifetime of Love (03/13/19) by Family 
Action Network 280,629 views 5 years ago 44 minutes - Couples often connect and fall in love by 
talking. But what conversations should a new couple have to know if their love will last a ...
Eli J. Finkel, Ph.D. Author: "The All-or-Nothing Marriage"
Julie Schwartz Gottman, Ph.D. Co-Author: "Eight Dates"
The Science of Relationships: From Romance to Rejection - The Science of Relationships: From 
Romance to Rejection by UCLA 26,172 views 13 years ago 57 minutes - Thursday, May 13, 2010, 
The UCLA Department of Psychology, hosted a special presentation and discussion,"The Science, 
of ...
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Neural Correlates of Exclusion
Tylenol and Social Pain



Summary & Implications
Social Support
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UCLA Peer Project (n=2,300, 3 yrs)
Misconceptions vs. Facts about Victims
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"Coolness" of Bullies
"Coolness" of Defenders
School Ethnic Diversity: Risk or
FALL of 6th grade
Ethnic diversity promotes...
Lessons Learned from UCLA Research on Bullying
Relationships succeed when partners create security and eliminate threat.
Our changing relationship with technology and services | Oli Shaw | TEDxIstanbul - Our changing 
relationship with technology and services | Oli Shaw | TEDxIstanbul by TEDx Talks 1,225 views 9 
years ago 16 minutes - This talk was given at a local TEDx event, produced independently of the 
TED Conferences. Design leader Oli Shaw describes ...
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UNCHARTED TERITORY
LONGER-TERM RELATIONSHIPS
RELATIONSHIPS BUILT ON TRUST
The Science of Behaviour Change - The Science of Behaviour Change by The Royal Institution 
62,541 views 4 years ago 32 minutes - Many problems that our society faces – climate change,, 
poor health, depleted natural resources – require us to change, the way ...
Introduction
Changing Human Behavior
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The Green Hub
Measuring Behaviour
Behaviour Science Beyond Individuals
Basic Science
Action
Context
Examples
The Science of Relationships | Marisa T. Cohen | TEDxFergusonLibrary - The Science of Relation-
ships | Marisa T. Cohen | TEDxFergusonLibrary by TEDx Talks 4,489 views 2 years ago 14 minutes, 
5 seconds - This talk explores a shift from experiencing heartache to using relationship science, to 
better understand and learn from it.
The Science of Relationships
Relationship Science
The Drake Equation
The Four Horsemen
Defensiveness
Stonewalling
Stonewalling or Flooding
Integrative Science Symposium: e-Relationships - Integrative Science Symposium: e-Relationships 
by PsychologicalScience 584 views 8 years ago 2 hours, 15 minutes - Recorded 14 March, 2015, at 
the inaugural International Convention of Psychological Science,, Amsterdam 0:19 - Adolescents ...
Adolescents and Social Media: Attraction, Opportunities, Risks - Patti M. Valkenburg, University of 
Amsterdam
The BlackBerry Project: Capturing the Hidden World of Adolescents' Digital Communication - Marion 
K. Underwood, University of Texas at Dallas
Social Networking Sites: Defining Features and Implications for Social Capital and Relationship 
Development - Nicole Ellison, University of Michigan
Can Technology Bring Us True Love? - Eli J. Finkel, Northwestern University



Discussant - Harry T. Reis, University of Rochester
Discussion
The Science of Great Relationships | Laura Heck | Talks at Google - The Science of Great Relation-
ships | Laura Heck | Talks at Google by Talks at Google 195,992 views 7 years ago 1 hour, 8 minutes 
- Laura Heck, licensed marriage, and family therapist, presents Dr. John Gottman's Seven Principles 
for Making Marriage, Work.
Intro
The Seven Principles for Making Marriage Work
Inside the Love Lab
The Four Horsemen
Enhance Your Love Maps
Nurture Your Fondness & Admiration
Turn Toward "Small Things Often"
Let Your Partner Influence You
Softened Start-Up
Make & Receive Repair Attempts
Sooth Yourself & Each Other
Finding Common Ground
Overcome Gridlock
Create Shared Meaning
COVID19: The Scientific Method In Real Time, Media & Science-Public Relationships || NeuroBeer 
Clips - COVID19: The Scientific Method In Real Time, Media & Science-Public Relationships || 
NeuroBeer Clips by First-Person Science 92 views 3 years ago 8 minutes, 32 seconds - COVID-19 
has given the entire world a front row seat to the realities of the scientific, method. Whether you're 
interested in science, ...
Why doctors disagree about covid19 ventilation
Why do we know so little about covid19? How has covid science has accelerated so quickly?
How does social media spread science misinformation? Is accurate info or fake news winning?
Why are scientists and doctors changing their minds so often about covid19 treatments?
Science is slow, media is fast - How to close the gap to stop science misinformation?
Why do scientists change their views? - Why do scientists change their views? by PAHO TV 2,225 
views 3 years ago 1 minute, 20 seconds - PAHO's Regional Program on Bioethics has developed 
brief videos with the aim of informing the public, on topics related to the ...
Does Science Hold the Secret to a Successful Relationship? - Does Science Hold the Secret to a 
Successful Relationship? by Journeyman Pictures 7,641 views 7 years ago 21 minutes - Can love 
be quantified? Dating sites already use algorithms to find connections between potential partners. 
Technology is making ...
Intro
Science of Love
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Instant Chemistry
Genetic Dating
Instant Chemistry Lab
Love Wise: The Science Behind Thriving Relationships (Full Length) - Love Wise: The Science Behind 
Thriving Relationships (Full Length) by alumniucla 1,452 views 8 years ago 1 hour, 19 minutes - 
On Mar. 18, 2015 the UCLA Young Alumni Engagement team hosted the sold out Love Wise - The 
Science, Behind Thriving ...
Introduction
Why does love fade
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Internet dating
Dating problems
Dating tips
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Communication
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Stress and Intimacy
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What do we do about it
Changing people's relationship with the BBC by doing data science: Magda Piatkowska, BBC - 
Changing people's relationship with the BBC by doing data science: Magda Piatkowska, BBC by 
The Alan Turing Institute 539 views 5 years ago 21 minutes - Magda left academia as a systems 
engineer and computer scientist. She spent her first years of a career in Dublin building data ...
Breaking down the wall between science and the public | Rebekah Corlew | TEDxBocaRaton - 
Breaking down the wall between science and the public | Rebekah Corlew | TEDxBocaRaton by 
TEDx Talks 13,819 views 8 years ago 12 minutes, 33 seconds - Throughout her research career, Dr. 
Corlew has been continually drawn to opportunities to engage students and adults in ...
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Law Of Termination Of Employment

Termination of employment or separation of employment is an employee's departure from a job and 
the end of an employee's duration with an employer. Termination... 42 KB (4,919 words) - 11:54, 11 
February 2024
In law, wrongful dismissal, also called wrongful termination or wrongful discharge, is a situation in which 
an employee's contract of employment has been... 17 KB (2,180 words) - 17:33, 17 September 2023
under the ESA about termination and severance of employment are minimum requirements. Some 
employees may have rights under the common law that are greater... 20 KB (2,380 words) - 19:26, 5 
October 2023
In United States labor law, at-will employment is an employer's ability to dismiss an employee for any 
reason (that is, without having to establish "just... 33 KB (4,451 words) - 16:36, 13 December 2023
An employment contract or contract of employment is a kind of contract used in labour law to attribute 
rights and responsibilities between parties to a... 26 KB (3,483 words) - 23:57, 28 February 2024
In employment law, constructive dismissal, also called constructive discharge or constructive termina-
tion, occurs when an employee resigns as a result... 20 KB (2,836 words) - 21:13, 17 November 2023
Just cause is a common standard in employment law, as a form of job security. When a person is 
terminated for just cause, it means that they have been... 4 KB (563 words) - 15:34, 27 July 2023
the termination of employment by an employer against the will of the employee. Though such a decision 
can be made by an employer for a variety of reasons... 12 KB (1,734 words) - 18:23, 15 December 
2023
either of the parties. The 2008 reform of Labour Law introduced the possibility of a negotiated 
termination (voluntary termination of employment). In France... 3 KB (380 words) - 19:19, 5 October 
2023
Labour laws (also spelled as labor laws), labour code or employment laws are those that mediate the 
relationship between workers, employing entities,... 84 KB (10,470 words) - 13:32, 1 March 2024
self-determination. Termination began with a series of laws directed at dismantling tribal sovereignty. 
From June 1940 until September 1950, six laws were passed... 149 KB (17,846 words) - 16:57, 11 
March 2024
A termination of employment in Argentina is the rescission of an employee's employment contract, 
decided unilaterally by the employer, with or without... 52 KB (7,252 words) - 02:33, 23 February 2024
including termination of employment. Several other actions may also be considered retaliatory, in-
cluding unreasonable increase in workloads, reduction of hours... 114 KB (12,689 words) - 23:37, 28 
February 2024
Termination of Employment Convention, 1982 is an International Labour Organization Convention. Its 
purpose is to coordinate minimum levels of job security... 5 KB (231 words) - 19:23, 23 June 2023
employee by their employer before their employment ends. The term also refers to the period between 
a termination date or resignation date and the last... 8 KB (930 words) - 13:39, 8 September 2023
restrictions on disclosure post-termination. The Contract Labour (Regulation and Abolition) Act 1970 
aims at regulating employment of contract labour so as to... 51 KB (6,065 words) - 08:42, 13 March 
2024
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regulates the grounds for termination of the employment relationship. The most important ground is 
termination due to inability of the employee to perform... 27 KB (4,400 words) - 23:25, 24 July 2022
590, 593 (1954) e.g. in UK labour law, see the Employment Rights Act 1996 ss 94 ff. ILO, Termination 
of Employment Convention, 1982 arts 4-13 See the... 291 KB (37,821 words) - 12:03, 2 March 2024
of Poland". Retrieved 2023-01-08. "Labor Code of Poland". Retrieved 2023-01-08. "Termination of 
Employment in Poland". Dudkowiak Kope� Putyra. 12 September... 7 KB (863 words) - 01:56, 21 
November 2023
Employment is typically governed by employment laws, organisation or legal contracts. An employee 
contributes labour and expertise to an endeavor of an... 57 KB (6,763 words) - 15:44, 21 February 
2024

Employment Law: Dismissal and Redundancy Part 1 - Employment Law: Dismissal and Redundancy 
Part 1 by Corporate and Business Law 3,451 views 1 year ago 7 minutes, 30 seconds - Termination 
of employment, by notice: Best practice: to include into employment, contract the clause, which 
specifies the ...
Wrongful Termination Law Explained - Wrongful Termination Law Explained by Branigan Robertson 
92,490 views 4 years ago 12 minutes, 10 seconds - Please subscribe to Branigan's channel! Branigan 
Robertson is an employment, lawyer in Orange County, California. His firm ...
Intro
Fundamentals
Legal Definition
Public Policy
Limitations
Money
Termination With or Without Cause. When It Violates Employment Law. - Termination With or Without 
Cause. When It Violates Employment Law. by Empowerment Lawyer Ï 4 Pro Se Litigant 879 views 11 
months ago 4 minutes, 28 seconds - According to the National State of Legislatures, employers in 
every state in the United States (except Montana) can terminate, an ...
How HR Cheats Employees - How HR Cheats Employees by Branigan Robertson 3,489,705 views 
1 year ago 13 minutes, 49 seconds - This legal video is about how Human Resources cheats their 
employees, out of rights, money, and jobs. You need to be aware of ...
Introduction to HR Tricks
Trick 1 - Open Door Policy
Trick 2 - Workplace Investigations
Trick 3 - HR Reps Lie All The Time
Branigan's Contact Information
Trick 4 - Arbitration
Conclusion, Contact Information, & Disclaimer
Terminating Employees with Grace- HR Minute - Terminating Employees with Grace- HR Minute by 
The Workplace Advisors 17,915 views 4 years ago 3 minutes, 59 seconds - Terminating employees, 
can be a difficult task. Claudia St. John from Affinity HR Group shares her thoughts on how to handle 
this ...
How Employment Lawyers Prove Retaliation - How Employment Lawyers Prove Retaliation by Ortiz 
Law Office 30,905 views 2 years ago 16 minutes - California employment, lawyer Brandon Ortiz 
explains the methods that employment, lawyers use to prove that their clients were ...
Intro
What is retaliation
How to prove retaliation
Reason for termination is implausible
sham investigation
changing story
prior performance
false reasons
timing
The Law Behind Fake Reasons for Firing (Pretextual Terminations) - The Law Behind Fake Reasons 
for Firing (Pretextual Terminations) by Branigan Robertson 124,409 views 6 years ago 7 minutes, 
35 seconds - In this video, Branigan explains pretextual employment, terminations. What is pretext? 
What impact do fake reasons for firing have ...
Intro



What is pretext
Examples
Everything You Need to Know About Contract Termination - Everything You Need to Know About 
Contract Termination by InPrime Legal 1,489 views 10 months ago 2 minutes, 34 seconds - There 
are two types of contract termination,. Termination, for no reason or any reason, and termination, 
for cause. Either termination, ...
Termination of employment without NOTICE by Employer | ENGLISH | SAZ Advocates | Legal 
Awareness - Termination of employment without NOTICE by Employer | ENGLISH | SAZ Advocates 
| Legal Awareness by SAZ Advocates & Legal Consultants 2,271 views 2 years ago 2 minutes, 9 
seconds - Can an employer terminate, his or her labour contract without notice period? Kindly note 
that UAE laws, & procedures keeps ...
Top 3 Reasons People Lose Employment Lawsuits - Top 3 Reasons People Lose Employment 
Lawsuits by Ed Hones 11,684 views 5 months ago 6 minutes, 35 seconds - In this video, I discuss 
my top three reasons why some people lose their employment, lawsuits. Watch the video to find out 
more!
Intro
Disclaimer
Number One: Lying
Number Two: Poor Performance
Number Three: Timing of Events
Bottom Line
My Cheating Wife Was Shocked When Divorce Papers Were Served To Her Right At Work. She 
Begged Me For - My Cheating Wife Was Shocked When Divorce Papers Were Served To Her Right 
At Work. She Begged Me For by Real Cheating Story 2,190 views 1 day ago 35 minutes - My 
cheating wife was shocked when divorce papers were served to her right at work,. She begged me 
for forgiveness, but I just ...
How to Document Bad Behavior at Work - Pt. 1 - How to Document Bad Behavior at Work - Pt. 1 by 
Branigan Robertson 97,881 views 2 years ago 25 minutes - This video is about how to document 
bad or illegal behavior at work,. Mr. Robertson explains how to take proper notes at work, so ...
Introduction
Overview
Big Picture
When Should You Take Notes?
What Should You Put in Your Notes? The 5 W's
How Your Notes Will be Used
How Should You Take Notes? Three Strategies
Notes for Your Lawyer are Privileged
Conclusion
When YOUR BOSS does THIS, WALK AWAY - Jordan Peterson - When YOUR BOSS does THIS, 
WALK AWAY - Jordan Peterson by Chaos & Order  638,506 views 1 year ago 8 minutes, 38 seconds 
- It's safe to assume that more than half of the human population are enduring a job, that they don't 
want to be a part of at all.
How to Prove Wrongful Termination - How to Prove Wrongful Termination by Branigan Robertson 
18,901 views 5 months ago 14 minutes, 16 seconds - This video is about how lawyers prove an 
employee, was wrongful terminated, from their job,. Click to watch attorney Branigan ...
Introduction
Legally Speaking, What is Wrongful Termination?
How Does a Lawyer Prove Wrongful Termination?
My Goal in Making These Videos
How You Can Help Your Lawyer
How Much Money are Cases Worth?
Conclusion
Judge Mabray Docket Gets Emotional - Judge Mabray Docket Gets Emotional by OnTropolis 1,935 
views 16 hours ago 49 minutes - ALL videos go to members for early access first. Nothing stays 
behind a paywall, everything will be public! People have been ...
Your Coworkers Are Not Your Friends - I Learned The Hard Way! - Your Coworkers Are Not Your 
Friends - I Learned The Hard Way! by A Life After Layoff 1,691,515 views 1 year ago 8 minutes, 5 
seconds - Your Coworkers Are Not Your Friends - I learned the hard way. In this video, I share tips for 
dealing with office friendships. Early in ...



Story Time
Context
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Negative People
How to terminate an employee professionally. The proper way to handle termination. - How to 
terminate an employee professionally. The proper way to handle termination. by Leadership with Mike 
37,975 views 4 years ago 6 minutes, 16 seconds - When terminating, an employee,, it is important 
to do so in a professional manner. This video will show you the proper way to ...
Intro
Reasons for termination
Surprise them
Make no mistake
Dont screw them
Face to face
Documentation
Be prepared
Be empathetic
Give employees notice
Clear the air
Is It Better to Quit or Get Fired? - Is It Better to Quit or Get Fired? by Michael Leckie 52,327 views 
1 year ago 2 minutes, 38 seconds - What do you think - is it better to get fired or quit that job, you 
don't like? Watch the full series 'The LEAP: from Executive to ...
=4OFW REPATRIATION COST - PAANO NGA BA ITO AT SINO ANG SAKOP NITO? - =4OFW REPA-
TRIATION COST - PAANO NGA BA ITO AT SINO ANG SAKOP NITO? by KJUANTV 26,318 views 
Streamed 3 years ago 1 hour, 4 minutes - MGA IMPORTANTENG LINKS NGAYONG PANAHON NG 
PANDEMYA DITO SA SAUDI ARABIA Please po Ugaliin ang ...
Live Employment Law Q&A - Live Employment Law Q&A by Samfiru Tumarkin LLP Employment 
Lawyers 127 views Streamed 1 day ago 32 minutes - Have you been placed on a layoff? Are you 
dealing with a mass termination,? Join us live and discover your rights. Get answers to ...
=4Job Termination & Lay-Off Rules & Employee Rights | Industrial Dispute Act 1947 - =4Job Termination 
& Lay-Off Rules & Employee Rights | Industrial Dispute Act 1947 by Labour Law Advisor 266,857 
views 3 years ago 17 minutes - Learn the important rules regarding employee termination, in India 
as per the industrial disputes act,. If your company has fired you, ...
Introduction
Workman Meaning
Exceptions of workman
Layoff
Reasons of layoff
rules of layoff
What is retrenchment ?
Exceptions
When can retrenchment be done?
Duties of employer
Special rules for 100+ workers
What if an employee does not fall under the workman category?
other benefits
Difference between retrenchment & resignation?
Develop your secondary skill
End of the video
MHRSD clarifies on Termination of Employment contracts in Saudi Arabia | Work Contract | Termi-
nation - MHRSD clarifies on Termination of Employment contracts in Saudi Arabia | Work Contract 
| Termination by Saudi Expatriates 7,911 views 5 months ago 2 minutes, 26 seconds - The Ministry 
of Human Resources and Social Development in Saudi Arabia renewed the reminder of cases of 
termination, of the ...
TERMINATION OF EMPLOYMENT. What amounts to unfair and unlawful termination ||Labour Law 
in Kenya|| - TERMINATION OF EMPLOYMENT. What amounts to unfair and unlawful termination 
||Labour Law in Kenya|| by Nairobi Legal-Insights 5,740 views 3 years ago 7 minutes, 31 seconds - 
This video explains the requirements that must be met before terminating, an employee's, contract 
DISCLAIMER & WAIVER OF ...



Proof of reason for termination
Threshold for termination
Notification and hearing before termination on grounds of misconduct
Tricks used by employers
Wrongful dismissals: How much severance are terminated employees owed? - Wrongful dismissals: 
How much severance are terminated employees owed? by Ottawa Business Journal 7,568 views 4 
years ago 5 minutes, 18 seconds - Sponsored: Wrongful dismissal. It's a term that's used often. But 
it doesn't mean what you probably think it means – and those ...
Termination of Employment - Termination of Employment by labourprograms 80,888 views 10 
years ago 2 minutes, 37 seconds - Information about termination of employment, under the BC 
Employment, Standards Act,.
REINSTATEMENT AND OTHER REMEDIES FOR UNFAIR TERMINATION OF EMPLOYMENT - 
REINSTATEMENT AND OTHER REMEDIES FOR UNFAIR TERMINATION OF EMPLOYMENT by 
Sairo Law Global 2,007 views 2 years ago 15 minutes - So the processes have failed? The disciplinary 
or termination, process was faulty, or the resignation was forced, negotiations have ...
At-Will Employment Explained by a Lawyer - At-Will Employment Explained by a Lawyer by Branigan 
Robertson 345,549 views 3 years ago 11 minutes, 16 seconds - This video explains what it means 
to be an at-will employee,. Does being at will significantly hurt your ability to seek justice if ...
Introduction
Two Quick Orders of Business
The AtWill Doctrine
The Law
The Exceptions
When Can the Employer Fire You
Conclusion
Terminating an Employee Without Cause - Terminating an Employee Without Cause by Samfiru 
Tumarkin LLP Employment Lawyers 43,581 views 4 years ago 7 minutes, 40 seconds - What does 
it mean to be terminated, without cause, or FIRED WITHOUT CAUSE? Employment, Lawyer Lior 
Samfiru explains the ...
What is a termination without cause in Ontario, British Columbia or Alberta?
I have just been fired without cause, and the company wants me to sign termination papers or a 
severance offer before I leave. Do I have to?
How much severance am I owed following a termination without cause?
Use the Severance Pay Calculator at Pocket Employment Lawyer.ca to find out how much severance 
you might be owed
Can the Ministry of Labour help if I am let go without cause?
How does an employment contract factor into severance pay?
How To Terminate An Employee During Probation Period - How To Terminate An Employee During 
Probation Period by Perminus Wainaina 8,435 views 2 years ago 8 minutes - The length of the 
probationary period is always within the discretion of the employer. Most employers use a 3-6 month 
or ...
Introduction
What is probation period
What does the law say
Termination
Emerging Issues
Tips for Employee Termination Meetings - Tips for Employee Termination Meetings by Venn Law 
Group 1,217 views 1 year ago 3 minutes, 4 seconds - There's a correct way to hold an #employee 
termination, meeting. Attorney Eric Bass provides tips on how to avoid creating further ...
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Irish Employment Relations In The New Economy

https://chilis.com.pe/lecture-notes/uploads/get/documentation/Irish-Employment-Relations-In-The-New-Economy.pdf


represent the "true" Irish economy. Given the importance of US multinationals to Ireland's economy 
(80% of Irish multinational employment, and 14 of the 20 largest... 157 KB (11,820 words) - 16:37, 28 
February 2024
Employment is a relationship between two parties regulating the provision of paid labour services. 
Usually based on a contract, one party, the employer... 57 KB (6,763 words) - 15:44, 21 February 2024
The United States is a highly developed/advanced mixed economy. It is the world's largest economy by 
nominal GDP; it is also the second largest by purchasing... 259 KB (24,946 words) - 13:08, 13 March 
2024
1948 The Industrial Relations Code, 2020 consolidated and amended the laws relating to trade unions, 
conditions of employment in industrial establishment... 51 KB (6,065 words) - 08:42, 13 March 2024
The economy of Sweden is a highly developed export-oriented economy, aided by timber, hydropower, 
and iron ore. These constitute the resource base of an... 64 KB (5,519 words) - 09:35, 13 March 2024
Business Administration has shown that self-employment occurs across a wide segment of the U.S. 
economy. Furthermore, industries that are not commonly... 24 KB (2,766 words) - 05:10, 10 March 
2024
The economy of New Zealand is a highly developed free-market economy. It is the 52nd-largest national 
economy in the world when measured by nominal gross... 134 KB (12,447 words) - 10:15, 18 March 
2024
the local economy and provide employment. GDP per capita in the Palestinian territories rose by 7% 
per year from 1968 to 1980 but slowed during the 1980s... 75 KB (7,840 words) - 05:38, 16 March 2024
The economy of Belgium is a highly developed, high-income, mixed economy. Belgium's economy has 
capitalised on the country's central geographic location... 44 KB (3,231 words) - 20:49, 27 February 
2024
relations with it. The Irish Free State was succeeded by the new state of Ireland in 1937, and formally 
declared itself a republic in 1949. Given the... 37 KB (4,194 words) - 09:14, 22 December 2023
payment in a tendency that clearly favours the employee over the employer, but does not refer to new 
questions of employment relations. Only in the 1920s... 84 KB (10,470 words) - 13:32, 1 March 2024
In the majority of nations, including all industrialised nations except the United States, advances in 
employee relations have seen the introduction of... 144 KB (3,594 words) - 21:07, 14 February 2024
needed]; in such a situation, the employee is laid off but not replaced as the job is eliminated. In an 
economy based on at-will employment, such as that... 42 KB (4,919 words) - 11:54, 11 February 2024
operate in most sectors of the economy. As of 2023[update], public-sector employment was 65%, and 
private-sector employment was 35%, compared to the 2000... 86 KB (9,618 words) - 04:57, 22 March 
2024
The economy of the Philippines is an emerging market, and considered as a newly industrialized 
country in the Asia-Pacific region. In 2023, the Philippine... 112 KB (6,175 words) - 16:55, 20 March 
2024
The economy of Spain is a highly developed social market economy. It’s the world's 15th largest by 
nominal GDP and the sixth-largest in Europe. Spain... 113 KB (9,673 words) - 21:08, 16 March 2024
 For both the native Irish and those in the resulting diaspora, the famine entered folk memory. The 
strained relations between many Irish and their ruling... 143 KB (16,539 words) - 06:50, 17 March 2024
The economy of India has transitioned from a mixed planned economy to a mixed middle-income 
developing social market economy with notable public sector... 282 KB (23,437 words) - 15:13, 21 
March 2024
country with a mixed economy. As of 2023, Australia was the 14th-largest national economy by nominal 
GDP (gross domestic product), the 19th-largest by PPP-adjusted... 124 KB (10,309 words) - 06:07, 9 
March 2024
The economy of Taiwan is a highly developed free-market economy. It is the 8th largest in Asia and 
20th-largest in the world by purchasing power parity... 128 KB (9,747 words) - 21:47, 21 March 2024

7 Most Common Employment Claims in Irish Employment Law - 7 Most Common Employment Claims 
in Irish Employment Law by Terry Gorry Solicitor 7,652 views 6 years ago 7 minutes, 46 seconds - 
This video looks at the 7 most common types of employment law claims that are brought to the WRC 
(Workplace Relations, ...
Introduction
Unfair dismissal
Discrimination
Payment of Wages
Organisation of Working Time



Redundancy
Minimum Terms of Employment
Employment Information Act
Conflict Resolution in the Irish Workplace Relations Commission - Conflict Resolution in the Irish 
Workplace Relations Commission by Cornell ILR 377 views 1 year ago 3 minutes, 40 seconds - 
Paul Maier '13 explains how the Workplace Relations, Commission functions to facilitate conflict 
resolution when it comes to Irish, ...
A Short History of Trade Unions - A Short History of Trade Unions by Political Briefs 204,005 views 
7 years ago 5 minutes, 47 seconds - What are Trade Unions and how did they begin? Music is 
Meditation 1 by Audionautix.
How Ireland Became 2020's Fastest Growing Economy | Economics Explained - How Ireland Became 
2020's Fastest Growing Economy | Economics Explained by Economics Explained 990,760 views 3 
years ago 16 minutes - ························· This is Ireland,, or more specifically the Republic of Ireland, 
which is a ...
Intro
Ireland in the EU
Double Irish
Why Ireland
The Economics
Outro
The Role and Responsibilities of Trade Unions - The Role and Responsibilities of Trade Unions by 
itciloTV 51,343 views 5 years ago 6 minutes, 29 seconds - The trade unions roles and responsibilities 
in the recruitment process in today's globalized economy, workers are increasingly ...
Why Ireland's Economy Surpassed The UK - Why Ireland's Economy Surpassed The UK by Eco-
nomics Help UK 204,666 views 5 months ago 9 minutes, 27 seconds - A look at relative GDP per 
capita, average wages and other economic, fundamentals. How the Irish economy, is a relative 
success ...
Intro
Why has the Irish economy done better than the UK
Why Ireland has done better than the UK
Median Disposable Income
Savings Rate
Housing Crisis
Life Expectancy
Future Prospects
Ireland Isn't Happy With Winning Brexit - Ireland Isn't Happy With Winning Brexit by Into Europe 
474,967 views 11 months ago 10 minutes, 23 seconds - PDFelement is an all-in-one smart PDF 
editor, which offers the easiest way to create, edit, convert, annotate, and sign PDF ...
Introduction
1- Ireland: The UK's number-one competitor
2- The Two-Tiered Irish Economy
Sponsored Segment
3- Bypassing the Irish Sea Landbridge
4- Economic Integration with Northern Ireland
5- Ireland's Brexit Dividend
Leo Varadkar: 'I need a bit of help' in preventing Ireland becoming divided over migration - Leo 
Varadkar: 'I need a bit of help' in preventing Ireland becoming divided over migration by Irish 
Independent 22,676 views 1 month ago 4 minutes, 26 seconds - The Taoiseach has said he needs 
"a bit of help" from Dáil Deputies in preventing Ireland, becoming angrily divided over migrant ...
"We will find the money" for refugees, say Irish Ministers - "We will find the money" for refugees, 
say Irish Ministers by Gript Media 10,797 views 6 months ago 4 minutes, 37 seconds - "We have 
international obligations": Irish, Housing Minister Darragh O'Brien refuses to say whether Ireland, 
can accept another ...
Moving to Ireland - Differences Between Ireland and the UK - Moving to Ireland - Differences Between 
Ireland and the UK by Mossy Bottom 218,252 views 2 years ago 22 minutes - I've been living on a 
smallholding in the west of Ireland, for 5 years, but I'm originally from the UK. What are the biggest 
differences ...
Intro
Houses
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Peter Zeihan Full Interview 2024 - Peter Zeihan Full Interview 2024 by BEC Finance 58,035 views 7 
days ago 46 minutes - Peter Zeihan full interview 2024 recorded on march 5 Nashville #peterzeihan 
credit : Peter Zeihan.
2 Common Misunderstandings About Employment Contracts in Ireland - 2 Common Misunderstand-
ings About Employment Contracts in Ireland by Terry Gorry Solicitor 375 views 8 years ago 3 minutes, 
27 seconds - Terry Gorry, Solicitor, explains 2 common myths about employment contracts, which 
are the basis of the employment relationship,.
Intro
I dont have a contract
Its a contract of employment
Its a written contract
The bottom line
Not signing the contract
Two takeaways
Industrial Relations Law in Ireland-An Overview for Small Business Owners - Industrial Relations 
Law in Ireland-An Overview for Small Business Owners by Terry Gorry Solicitor 1,623 views 10 years 
ago 4 minutes, 14 seconds - This video looks at industrial relations, law in Ireland, from a small 
employer's perspective. MY BOOKS Employment Law In Ireland,: ...
Intro
Irish Employment Law
Collective Agreements in Ireland
Trade Union Recognition
Industrial Relations Acts
Employers Mistake
Employment Law Ireland
Transatlantic Innovation and Competitiveness: Europe’s New Agenda vs. the CHIPS and Science 
Act - Transatlantic Innovation and Competitiveness: Europe’s New Agenda vs. the CHIPS and 
Science Act by TechPolicy 223 views Streamed 2 days ago 1 hour, 3 minutes - The EU adopted 
its New, European Innovation Agenda in July 2022, seeking to position Europe at the forefront of the 
coming ...
Employment Insights and Irish Economic Trends - Employment Insights and Irish Economic Trends 
by FRS Recruitment 39 views 2 years ago 1 hour, 1 minute - Hear from speakers: Colin Donnery: 
General Manager, FRS Recruitment Kevin Green: Founder and CEO, What's Next, ...
When Will Ireland Return to Full Employment
How Do I Hang On to My Talent
Labor Supply Pressures
Higher Female Participation in the Labor Market
How Do I Attract People to My Organization
Local Labour Markets within Ireland
Employer Brands
Low Carbon Transition
Employer Branding
Why Do People Want To Work in a Small Organization
Remote Work
The Remote Work Experiment
Broadening the Labour Catchment
Future of Collective Bargaining in Ireland. - Future of Collective Bargaining in Ireland. by SIPTUdigital 
1,010 views 3 years ago 1 hour, 17 minutes - SIPTU's Workplace, Democracy Campaign kicks off 
with a discussion on The Future of Collective Bargaining in Ireland,.
The Social Welfare Bill
Jerry Mccormick



Owen Reedy
Format
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Voluntary System of Industrial Relations in Ireland
The Workplace Relations Commission
The Labor Court
Sectoral Bargaining
Sector Employment Orders
Joint Labor Committees
Difference between Collective Bargaining and Mandatory Trade and Recognition
Keynote Speaker
Collective Bargaining Is the Way To Improve Economies
Drivers of Irish economy strong despite risks - Drivers of Irish economy strong despite risks by Quest 
Means Business 6,022 views 1 year ago 4 minutes, 15 seconds - We will get through this … If we 
see inflation globally stabilized, I think you could see a recovery in the markets fairly quickly.
Workplace Relations Commission - Mediation - Workplace Relations Commission - Mediation by 
WRC BSS 3,528 views 6 years ago 1 minute, 58 seconds - Workplace Relations, Commission - 
Mediation.
Referring Trade Disputes Under Industrial Relations Act  to the WRC and Labour Court - Referring 
Trade Disputes Under Industrial Relations Act  to the WRC and Labour Court by Terry Gorry Solicitor 
1,068 views 6 years ago 7 minutes, 13 seconds - This video looks at the Industrial Relations, Act 
1969 and the provision for referring trade disputes to the WRC and Labour Court.
Crisis! Ireland calls the IMF (long version) - Crisis! Ireland calls the IMF (long version) by IMF 22,655 
views 5 years ago 13 minutes - Ten years ago Ireland, faced a severe economic, downturn. Find 
out what led to Ireland's, recovery in this riveting documentary ...
PROPERTY BYTE AIDAN O'HOGAN MANAGER
AJAI CHOPRA FORMER MISSION CHIEF, IRELAND
AJAI CHOPRA FORMER MISSION CHIEF IRELAND
DEPARTMENT OF FINANCE ANN NOLAN SECOND SECRETARY GENERAL
DIAGEO LIAM REID CORPORATE RELATIONS DIRECTOR. IRELAND
Reform of Industrial Relations in Ireland - Reform of Industrial Relations in Ireland by Paddy 
PeoplesCollege 526 views 10 years ago 1 hour, 3 minutes - Kevin Duffy from the Labour Court 
discusses the reforms of IR legislation and changes coming down the tracks for Irish, workers ...
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Reforms Purpose
The Labour Court
Employment Equality Acts
Miscellaneous Provisions Acts
Structure of Court
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Divisions
Appointments
Nominations
Case Law
Appeals
Time Limits
The Contract of Indefinite Duration in Irish Employment Law-Are You Entitled to a CID? - The Contract 
of Indefinite Duration in Irish Employment Law-Are You Entitled to a CID? by Terry Gorry Solicitor 
1,351 views 10 years ago 3 minutes, 54 seconds - A look at the contract of indefinite duration in Irish 
employment, law and what you need to be entitled to a cid.Many people are ...
Fixed Term Contracts in Ireland
Objective Justification
Employer Must State in Writing
Continuous Employment
Employment Law in Ireland
Income and Wealth Inequality: Crash Course Economics #17 - Income and Wealth Inequality: Crash 
Course Economics #17 by CrashCourse 1,617,238 views 8 years ago 10 minutes, 16 seconds - 
Inequality is a big, big subject. There's racial inequality, gender inequality, and lots and lots of other 



kinds of inequality. This is ...
Proposed industrial relations reforms 'don't make any economic sense' - Proposed industrial relations 
reforms 'don't make any economic sense' by Sky News Australia 2,270 views 3 years ago 9 minutes, 
27 seconds - Labor, Senator Raff Ciccone says the industrial, reform bill the federal government 
has been debating in Parliament “doesn't make ...
Search filters
Keyboard shortcuts
Playback
General
Subtitles and closed captions
Spherical videos

China’s Changing Population

In this comprehensive analysis of thirty-five years of population change in the People's Republic of 
China, the author highlights China's shifting population policies and pieces together the available data, 
assessing and adjusting them as necessary in order to discover the actual population changes.

The Changing Population of China

In this book, top Chinese demographers introduce the reader toChinese population policy, assess 
its effects and project futureconsequences. Explains the background to china's population policy. 
Discusses of Socio-economic impacts on employment, socialwelfare, urbanization, gender ratios and 
the family. Projects these trends into the future.

Analysing China's Population

Based on China’s recently released 2010 population census data, this edited volume analyses the most 
recent demographic trends in China, in the context of significant social and economic upheavals. The 
editor and the expert contributors describe the main features of China’s demography, and focus on the 
details of this latest phase of its demographic transition. The book explores such striking characteristics 
of China’s demography as the changing age and sex population structure; recent trends in marriage and 
divorce; fertility trends with a focus on sex imbalance at birth; the demography of the ethnic minorities 
and recent mortality trends by sex. Analysing China's Population: Social Change in a New Demographic 
Era examines and assesses the impact of changes that in the coming decades will be crucial for 
individuals, and the larger society and economy of the nation.

General Report of China's Changing Population and Its Development

China is home to a fifth of the world's inhabitants. For the last several decades, this huge population 
has been in flux: fertility has fallen sharply, mortality has declined, and massive rural-to-urban migration 
is taking place. The state has played a direct role in these changes, seeing population control as an 
important part of its intention to modernize the country. In this insightful new work, Nancy E. Riley 
argues that China's population policies and outcomes are not simply imposed by the state onto an 
unresponsive citizenry, but have arisen from the social organization of China over the past sixty years. 
Riley demonstrates how China's population and population policy are intertwined and interact with other 
social and economic features. Riley also examines the unintended consequences of state directives, 
including the extraordinary number of missing girls, the rapid aging of the population, and an increase 
in inequality, particularly between rural and urban residents. Ultimately, China's demographic story 
has to be understood as a complex, multi-pieced phenomenon. This book will be essential reading for 
researchers and students of China and social demography, as well as non-specialists interested in the 
changing nature of China's population.

Population in China

The remarkable changes in fertility, nuptiality, and mortality that have occurred in the People's Republic 
of China from the early 1950s to 1982 are summarized in this report. Data are based largely on the 
single-year age distributions tabulated in the 1953, 1964, and 1982 censuses of China and a major 
1982 fertility survey.



Rapid Population Change in China, 1952-1982

This book examines the profound demographic transformation affecting China, India, and Indonesia, 
where 40% of the world's people live. It offers a systematic, comparative approach that will help readers 
to better understand the changing social and regional recomposition of the population in these regions. 
The chapters present a detailed investigation and mapping of regional trends in mortality, fertility, 
migration and urbanization, education, and aging. Throughout, the analysis carefully considers how 
these trends affect economic and social development. Coverage also raises global, theoretical ques-
tions about the singular ways in which each of these three countries have achieved their demographic 
transition. As the authors reveal, demographic trends seem to be somewhat linear and anticipatable, 
providing Asia’s three demographic giants and their governments a formidable advantage in planning 
for the future. But the evolution of human mobility in China, India, and Indonesia, closely intertwined as 
it is with changing economic conditions, appears less predictable and ranks high among the major 
challenges to demographic knowledge in the coming decades. Offering an insightful look into the 
components, implications, and regional variations of a changing population, this book will appeal to 
social scientists, demographers, anthropologists, sociologists, epidemiologists, and specialists in Asian 
studies.

Contemporary Demographic Transformations in China, India and Indonesia

China has the largest population in the world. However, according to the United Nations, India and Chi-
na are expected to simultaneously reach a population of approximately 1.38 billion by 2030, with India 
taking a slight lead. China will be all too happy to surrender its position as the country with the largest 
population. Where does this attitude come from? For China, this situation is symbolic of the solution 
to the excessive population and a milestone in the “Three-Stage” population development strategy, as 
well as the people’s hope. In order to realize this hope, it firstly depends on the transformation from 
the previous high birth rate, high death rate, and low growth rate of population, to a high birth rate, low 
death rate, and high growth rate, and finally to a low birth rate, low death rate, and low growth rate. It 
also relies on the “post-demographic transition” to a low fertility level since the 1990s, and secondly, 
is closely related to the population change in the future. Therefore, in-depth studies on population and 
the development of population, resources, environment, economy, and society should be conducted on 
the basis of fresh experiences and theories from the international community, in order to move forward 
with the times to promote the solution to the population problem and realize the dream of rejuvenating 
the Chinese nation. As a result, population change is linked to this great rejuvenation, as the great 
rejuvenation requires the population change and, in turn, the population change facilitates the great 
rejuvenation.

The Hope of the Country with a Large Population

'Governing China's Population' tells the story of political and cultural shifts, from the perspectives of 
both regime and society.

Governing China's Population

Several new developments in the economy, government policy, and technology warrant a revisit on the 
population issue in China. First, in 2015 the Chinese government announced that it would allow couples 
to have two children. Second, anecdotal evidence suggests that many wealthy and middle-class Chi-
nese are migrating from China to developed countries such as North America, Europe, and Australia. 
Third, the rapid development in medical sciences and artificial intelligence is fundamentally changing 
how the elderlies live and are cared for. All these changes call for a revisit on the issues of population 
in China. We need to carefully re-consider from scientific point of view the following questions: What 
are the population problems in contemporary China? Is population growth a problem? If it is, in terms 
of what--population size, birth rates, death rates, age composition (fraction of working age, working, 
elderly, retired, school age, military age, etc.), sex ratio (at birth), marital status, educational attainment, 
health, migrant origin, urban-rural, ethnic, reproductive health services, food, water and other critical 
inputs, waste removal capacity, general environmental situation, etc.? What is the impact of the new 
two-child policy? What is its effect on fertility rate? Is it effective in slowing down aging? Does it 
change people's attitude toward having children? What is the impact of Chinese migration on China 
and the world? What is the magnitude of wealthy and middle-class Chinese migrating to the developed 
countries? What is the impact of such migration-economic, political, and cultural-on the home country 
and host country? How does the technological development impact aging in China? Specifically, how 



does the advancement in medical sciences affect aging in China? How does the development in 
artificial intelligence and the robot industry affect old age care in China? In sum, how do the above 
new issues affect the population issue in China, and what policies should we recommend to the 
government? To address these issues, we publish seven papers in this volume: New Emigration from 
China: Patterns, Causes and Impacts Regional Determinants of Residential Intention of Migrants in 
China: Evidence from the Chinese National Migrants Dynamic Monitoring Survey in 2015 Exit and 
Voice: Mainland China's Talent Policy and Taiwan's Weak Response during the Ma Administration 
Can One-way permit system alleviate labor shortage in Hong Kong? The Family Structure and Family 
Development Ability in China: Based on the China Family Panel Studies A Study on the Changing 
Trend of Health Indicators of the Elderly in Mainland China: 1998-2014 Fertility Intention among Tibetan 
Women in Lhasa

Modern China Studies

The internal migration of its population is the most dynamic demographic phenomenon in China today. 
Investigating this, Caroline Hoy's detailed book integrates description and analysis, and incorporates 
a wide range of sources (both Chinese and English), from census and survey data to personal testi-
monies. Author Caroline Hoy examines the impacts of migration on the individual and on communities, 
as well as the relationship between migration and the wider society. She positions migration within the 
processes of urbanization, modernization and cultural change. The implications of this migration for 
development and change in China are discussed in depth, along with the way in which the Chinese 
experience extends existing ideas about the place of migration in the process of social and economic 
transition.

Migration and Populations in China

China's one-child population policy, first initiated in 1979, has had an enormous effect on the country’s 
development. By reducing its fertility in the past two decades to less than two children per woman, 
and developing a family planning program focused heavily on sterilization and abortion, China has 
undergone a significant transition in status to a demographically developed country. Bringing together 
contributions from leading academics, this book looks at the impact of the government's strict control 
over planning and population growth on the family, the wider society and the country's demography. The 
contributors examine developments such as family planning policy and contraceptive use, biological 
and social determinants of fertility, patterns of family and marriage and China's future population trends. 
As such it will be essential reading for academics, researchers, policy makers and government officials 
with an interest in China’s population policy.

Fertility, Family Planning and Population Policy in China

Student~ interested in world populations and demography inevitably need to know China. As the most 
populous country of the world, China occupies a unique position in the world population system. 
How its population is shaped by the intricate interplays among factors such as its political ideology 
and institutions, economic reality, government policies, sociocultural traditions, and ethnic divergence 
represents at once a fascinating and challenging arena for investigatIon and analysis. Yet, for much of 
the 20th century, while population studies have developed into a mature science, precise information 
and sophisticated analysis about the Chinese population had largely remained either lacking or 
inaccessible, first because of the absence of systematic databases due to almost uninterrupted strife 
and wars, and later because the society was closed to the outside observers for about three decades 
since 1949. Since the end of the Cultural Revolution, things have dramatically changed. China has 
embarked on an ambitious reform program where modernization became the utmost goal of societal 
mobilization. China could no longer afford to rely on imprecise census or survey information for 
population-related studies and policy planning, nor to remaining closed to the outside world. Both the 
gathering of more precise information and access to such information have dramatically increased 
in the 1980s. Systematic observations, analyses and reporting about the Chinese population have 
surfaced in the population literature around the globe.

The Population of Modern China

With the largest population in the world, China has experienced significant demographic, social, and 
economic changes in recent decades. Extraordinary demographic changes took place in China in 
the second half of the twentieth century having wide-ranging consequences. This book, written by 



a group of leading experts, examines these profound changes in an effort to understand their long 
term impact and provide an up-to-date account of China's demographic reality. The volume providesa 
comprehensive and authoritative analysis of a wide range of issues such as China's unprecedented 
family planning program, the impact of falling birth rates coupled with increasing life expectancy, 
changes in marriage patterns, and increasing rural-urban migration. Anyone who is interested in 
Chinaand its recent demographic changes will benefit from the rich materials and thorough analysis 
provided in this book.

Transition and Challenge:China's Population at the Beginning of the 21st Century

This original and panoramic book proposes that the underlying forces of demography and globalisation 
will shortly reverse three multi-decade global trends – it will raise inflation and interest rates, but 
lead to a pullback in inequality. “Whatever the future holds”, the authors argue, “it will be nothing 
like the past”. Deflationary headwinds over the last three decades have been primarily due to an 
enormous surge in the world’s available labour supply, owing to very favourable demographic trends 
and the entry of China and Eastern Europe into the world’s trading system. This book demonstrates 
how these demographic trends are on the point of reversing sharply, coinciding with a retreat from 
globalisation. The result? Ageing can be expected to raise inflation and interest rates, bringing a slew 
of problems for an over-indebted world economy, but is also anticipated to increase the share of labour, 
so that inequality falls. Covering many social and political factors, as well as those that are more 
purely macroeconomic, the authors address topics including ageing, dementia, inequality, populism, 
retirement and debt finance, among others. This book will be of interest and understandable to anyone 
with an interest on where the world’s economy may be going.

The Great Demographic Reversal

This study assesses the economic implications of China's changing population in the 21st century using 
a numerical general equilibrium model. The simulations show that lower fertility rates yield lower saving 
rates. Since lower fertility rates reduce the future supply of labor, capital will become less productive. 
Consequently, if international capital mobility is high in China, a low fertility rate implies more future 
capital outflows. But if capital is less mobile, low fertility today lowers the domestic return to capital and 
raises the domestic return to labor. In addition, the paper finds no significant link between demographic 
structures and per capita income growth.

Economic Implications of China's Demographics in the 21st Century

As the world's population exceeds an incredible 6 billion people, governmentsâ€"and scientist-
sâ€"everywhere are concerned about the prospects for sustainable development. The science acade-
mies of the three most populous countries have joined forces in an unprecedented effort to understand 
the linkage between population growth and land-use change, and its implications for the future. By 
examining six sites ranging from agricultural to intensely urban to areas in transition, the multinational 
study panel asks how population growth and consumption directly cause land-use change, and explore 
the general nature of the forces driving the transformations. Growing Populations, Changing Land-
scapes explains how disparate government policies with unintended consequences and globalization 
effects that link local land-use changes to consumption patterns and labor policies in distant countries 
can be far more influential than simple numerical population increases. Recognizing the importance of 
these linkages can be a significant step toward more effective environmental management.

Growing Populations, Changing Landscapes

China, which is fast on its way to becoming the most powerful economic force in the world, has 
four unique characteristics that distinguish it from other countries in Asia: (1) The proportion of aging 
population is growing faster than that of Japan (the country previously recognized as having the fastest 
rate) and much faster than nations in western Europe. (2) An early arrival of an aging population before 
modernization has fully taken place, with social policy implications. It is certain that China will face a 
severely aged population before it has sufficient time and resources to establish an adequate social 
security and service system for older people. (3) There will be fluctuations in the total dependency ratio. 
The Chinese government estimates are that the country will reach a higher dependent burden earlier in 
the twenty-first century than was previously forecast. (4) The government’s fertility policy (single child 
per family) and its implementation has a strong influence on the aging process. Fewer children are 
being born, but with more elderly people a conflict arises between the objectives to limit population 



increase and yet maintain a balanced age structure (Peng and Guo 2001). The intersection of these 
fourfold factors means that the increased aging population is giving rise to serious concerns among 
Chinese social policy makers. There is a chronic lack of good resource materials that attempt to make 
sense of social policy in its relationship to examining the problems and possibilities of human aging 
grounded in an analysis of economic of social policy in China and impact on rural and urban spaces. 
Such analysis of China will be covered by conceptual, theoretical, and empirical approaches. The book 
will also discuss substantive topics of housing, community care, family care, pensions, and mental 
health. The book brings together a truly world class array of researchers to provide discussions of 
critical implications of aging social policy and the economic impact in China.

Aging in China

�This volume documents how families, communities and some groups (single men, young ‘scarce’ 
women, parents) adapt and adjust to recent demographic shifts in China and India. It discusses 
how demographic change interacts with other processes of change, including changes with respect 
to economic development and globalization, gender, class, caste, families, migration and work. The 
chapters offer micro-level analyses contextualized in larger processes of change and push further 
existing understandings of the consequences of the demographic imbalance between men and women 
in China and/or India, particularly from a gender perspective. As such this book will be of interest to 
scholars and students in population studies, sociology, international development, gender studies, and 
Asian studies.

Scarce Women and Surplus Men in China and India

The remarkable changes in fertility, nuptiality, and mortality that have occurred in the People's Republic 
of China from the early 1950s to 1982 are summarized in this report. Data are based largely on the 
single-year age distributions tabulated in the 1953, 1964, and 1982 censuses of China and a major 
1982 fertility survey.

Rapid Population Change in China, 1952-1982

The International Handbook of Population Aging examines research on a wide array of the profound 
implications of population aging. It demonstrates how the world is changing through population aging, 
and how demography is changing in response to it.

International Handbook of Population Aging

This excellent report has been professionally converted for accurate flowing-text e-book format re-
production. The favorable demographics that have contributed to China's rapid economic growth are 
changing. China's working-age population is currently peaking and within two decades its overall 
population will begin to shrink. In addition to a shrinking working-age population, China will see an 
increase in the elderly population and a rising dependency ratio. This demographic change may have 
an economically significant impact. If China's enormous stock of labor and low dependency ratio were 
key elements in its rapid economic growth, then some economists conclude that the reversal of these 
elements will have detrimental effects on the Chinese economy.This study examines this argument 
by examining how Germany, Japan, and Russia have already faced and attempted to mitigate similar 
demographic changes, and assesses China's potential mitigation strategies in this light. For each coun-
try, the study examines two economically significant demographic changes--decreasing working-age 
population and rising dependency ratio--and then examines how strategies to maximize labor force 
participation, increase productivity, and control old age benefits can potentially mitigate their effects. 
The comparison of China with Germany, Japan, and Russia leads to the conclusion that China is poorly 
prepared to mitigate the economic effects of its coming demographic change.This study examines this 
argument through five chapters.The second chapter focuses on understanding China's demographic 
trajectory. This is accomplished by examining population transition theory in general and assessing how 
China's recent demographic history fits this model. This history is broken down into two time periods: the 
Mao Zedong-influenced era from the founding of the People's Republic of China until the death of Mao; 
and the Post-Mao era, from Mao's death to the present. This review pays specific attention to the role 
that government policy has had in shaping China's demography. Finally, this chapter includes several 
of the potential economic impacts of China's demographic trajectory.The third chapter establishes the 
comparison case studies used to determine how well China is poised to mitigate the economic effects 
of demographic change. This begins by briefly reviewing the demographic and economic situation 



of the comparison countries: Germany, Japan, and Russia. Next, three specific economic aspects 
that may provide mitigation are reviewed; in maximization of potential labor, productive use of labor, 
and controlling the cost of elderly care.The fourth chapter compares China with the comparison case 
studies, seeking to understand to what extent is it likely that China will be able to emulate and benefit 
from similar mitigation strategies. This chapter begins with a historical look at China's economy in two 
periods: the economy under Mao Zedong, and the growth and reform that has occurred since his death. 
Then China is assessed against the comparison case studies to understand if China will be likely 
to benefit from similar mitigation strategies.The fifth chapter is the conclusion. This chapter reviews 
the findings of the three previous chapters--that China is destined for demographic change, that the 
economic effects of demographic change can be mitigated, and that China is currently poorly suited 
to mitigate its demographic change--and evaluates how China's mitigation potential might change in 
the future. This chapter also outlines areas where additional research could be conducted to further 
advance the understanding of the interaction between demographics and economics. The chapter 
concludes with the author's thoughts on broader implications of demographic decline.

Beyond Demographics Is Destiny: Understanding Economic Mitigation Strategies for Demographic 
Change in China - Case Studies Germany, Japan, Russia, Fertility, Mortality, Aging Population, Labor 
Force

This book provides a general description and evaluation of the process of urbanization in China and 
the urgent challenges facing the Chinese government. Urban Transformation in China examines the 
changing pattern of China's urban population and the determinants of these changes, including an 
analysis of the spatial structures of China's cities and industry and an assessment of urban productivity 
growth and the role of mega cities in national development. The book's coverage encompasses both 
academic and policy perspectives. With its sister volume Urbanization and Social Welfare in China it 
provides a comprehensive and multidisciplinary overview of the country’s urbanization process.

Urban Transformation in China

This comprehensive volume analyses Chinese birth policies and population developments from the 
founding of the People's Republic to the 2000 census. The main emphasis is on China's 'Hardship 
Number One Under Heaven': the highly controversial one-child campaign, and the violent clash be-
tween family strategies and government policies it entails. Birth Control in China 1949-2000 documents 
an agonizing search for a way out of predicament and a protracted inner Party struggle, a massive effort 
for social engineering and grinding problems of implementation. It reveals how birth control in China 
is shaped by political, economic and social interests, bureaucratic structures and financial concerns. 
Based on own interviews and a wealth of new statistics, surveys and documents, Thomas Scharping 
also analyses how the demographics of China have changed due to birth control policies, and what 
the future is likely to hold. This book will be of interest to students and scholars of Modern China, Asian 
studies and the social sciences.

Birth Control in China 1949-2000

This book includes a series of reports that mainly discuss the Middle Income Trap against the backdrop 
of population ageing in China. It also offers practical suggestions on how to avoid it properly. Concretely, 
it argues that the government should accelerate the transition of economic development modes, resolve 
concentrated social conflicts, promote a balanced rural and urban development during the process 
of urbanization, and mitigate the effects of population ageing by fostering strengths and avoiding 
weaknesses. As for the challenges posed by population ageing in China, it puts forward five core 
suggestions tailored to China’s unique situation. Assessing a number of real-world challenges, the 
general report and the special reports combine theory and empirical findings, using primary data for 
their analyses. Given the wealth of essential information it provides, the book offers a valuable reference 
resource for decision-makers.

China’s Population Aging and the Risk of ‘Middle-income Trap’

An extraordinary, evocative investigation into the legacy of the controversial one-child policy across all 
of Chinese society

One Child



This book is a quantitative assessment of the challenges China faces as it tries to achieve the twin 
goals of mitigating the effects of population aging while containing the overall size of the population. 
After a close examination of the impact of China’s fertility policies on the country’s population structure 
and size, the author presents empirical evidence for the effectiveness of finely calibrated easing of 
the country’s decades-long birth control policies for both of these objectives. This research uses an 
innovative quantitative indicator—the Aging and Economic Coordination Index (AECI)—to measure the 
macroeconomic pressure population aging places on the country. This is the first time the AECI has 
been systematically applied to gauge the magnitude and the trends of that pressure for the 1980–2050 
period, and to provide the basis for policy suggestions about what might be done to ease that pressure.

The Second Billion

This volume brings together a range of contributions that provide contemporary regional science 
perspectives on population change and its socio-economic consequences in the Asia-Pacific region. 
This region accounts for close to two-thirds of the world’s population and is highly diverse in terms of 
key demographic indicators such as population size, growth, composition and distribution. The authors 
provide quantitative assessments, either descriptively or by means of modelling, of important demo-
graphic issues affecting this part of the world. The topics addressed include: broad demographic trends 
across the Asia-Pacific region and its sub-regions; assessment of population decline, urbanization and 
spatial distribution using cases from China, Colombia, Japan and Australia; migration and economic 
impacts in Australasia, Chile and Timor Leste; and the impacts of declining or low fertility and population 
ageing in China, India, Thailand, and across Asia. Given its scope, the book will appeal to all readers 
seeking to understand population change and impacts across the Asia-Pacific region, with a specific 
focus on sub-regional differences and dynamics.

China’s Demographic Dilemma and Potential Solutions

"Probes trends in migration, income and poverty, and housing in the nation's largest cities and 
metropolitan areas, using data from the long form of the 2000 census"--Provided by publisher.

Population Change and Impacts in Asia and the Pacific

With rapid commercialization, a booming urban economy, and the relaxation of state migration policies, 
over 100 million peasants, known as China’s “floating population,” have streamed into large cities 
seeking employment and a better life. This massive flow of rural migrants directly challenges Chinese 
socialist modes of state control. This book traces the profound transformations of space, power 
relations, and social networks within a mobile population that has broken through the constraints of the 
government’s household registration system. The author explores this important social change through 
a detailed ethnographic account of the construction, destruction, and eventual reconstruction of the 
largest migrant community in Beijing. She focuses on the informal privatization of space and power 
in this community through analyzing the ways migrant leaders build their power base by controlling 
housing and market spaces and mobilizing social networks. The author argues that to gain a deeper 
understanding of recent Chinese social and political transformations, one must examine not only to 
what extent state power still dominates everyday social life, but also how the aims and methods of late 
socialist governance change under new social and economic conditions. In revealing the complexities 
and uncertainties of the shifting power and social relations in post-Mao China, this book challenges 
the common notion that sees recent changes as an inevitable move toward liberal capitalism and 
democracy.

Redefining Urban and Suburban America

The field of political demography - the politics of population change - is dramatically underrepresented 
in political science. At a time when demographic changes - aging in the rich world, youth bulges in 
the developing world, ethnic and religious shifts, migration, and urbanization - are waxing as never 
before, this neglect is especially glaring and starkly contrasts with the enormous interest coming from 
policymakers and the media. "Ten years ago, [demography] was hardly on the radar screen," remarks 
Richard Jackson and Neil Howe of the Center for Strategic and International Studies, two contributors 
to this volume. "Today," they continue, "it dominates almost any discussion of America's long-term 
fiscal, economic, or foreign-policy direction." Demography is the most predictable of the social sciences: 
children born in the last five years will be the new workers, voters, soldiers, and potential insurgents 
of 2025 and the political elites of the 2050s. Whether in the West or the developing world, political 



scientists urgently need to understand the tectonics of demography in order to grasp the full context of 
today's political developments. This book begins to fill the gap from a global and historical perspective 
and with the hope that scholars and policymakers will take its insights on board to develop enlightened 
policies for our collective future.

Strangers in the City

Rachel Murphy explores Chinese children's experience of having migrant parents and the impact this 
has on family relationships in China.

Political Demography

This Handbook offers a comprehensive collection of essays that cover essential features of geograph-
ical mobility, from internal migration, to international migration, to urbanization, to the adaptation of 
migrants in their destinations. Part I of the collection introduces the range of theoretical perspectives 
offered by several social science disciplines, while also examining the crucial relationship between 
internal and international migration. Part II takes up methods, ranging from how migration data are 
best collected to contemporary techniques for analyzing such data. Part III of the handbook contains 
summaries of present trends across all world regions. Part IV rounds out the volume with several 
contributions assessing pressing issues in contemporary policy areas. The volume’s editor Michael J. 
White has spent a career studying the pattern and process of internal and international migration, 
urbanization and population distribution in a wide variety of settings, from developing societies to 
advanced economies. In this Handbook he brings together contributors from all parts of the world, 
gathering in this one volume both geographical and substantive expertise of the first rank. The 
Handbook will be a key reference source for established scholars, as well as an invaluable high-level 
introduction to the most relevant topics in the field for emerging scholars.

The Children of China's Great Migration

In this interdisciplinary study, the authors argue that Hong Kong should strengthen the mobility of its 
population. One country, two systems is a concept not uniquely reserved for post-1997 Hong Kong. 
Historically, the territory has thrived on being simultaneously part of China and the world. Flexible posi-
tioning at the margins has made it a node in the crossroads of empires, trading communities, industrial 
assembly lines, and now global finance, consumption and media. This essential characteristic, Hong 
Kong as a 'space of flow,' has always been the source of its success.The book shows that a porous 
border in fact has been maintained in the post-war years. Unique institutions developed over the century 
have absorbed waves of immigrants entering from China. However, the study warns that the population 
is now aging when compared with other world cities and China's fast growing urban centers. Only with 
a massive input of young, educated, and diverse human talents can Hong Kong remain a vibrant portal 
for the creative fusion of capital, goods, services, cultural horizons, aspirations and civic energies.

International Handbook of Migration and Population Distribution

Condensed into a detailed analysis and a selection of continent-wide datasets, this revised edition 
of World Population & Human Capital in the Twenty-First Century addresses the role of educational 
attainment in global population trends and models. Presenting the full chapter text of the original edition 
alongside a concise selection of data, it summarizes past trends in fertility, mortality, migration, and 
education, and examines relevant theories to identify key determining factors. Deriving from a global 
survey of hundreds of experts and five expert meetings on as many continents, World Population 
& Human Capital in the Twenty-First Century: An Overview emphasizes alternative trends in human 
capital, new ways of studying ageing and the quantification of alternative population, and education 
pathways in the context of global sustainable development. It is an ideal companion to the county 
specific online Wittgenstein Centre Data Explorer.

Hong Kong Mobile

A feminist movement clashing with China’s authoritarian government. Featured in the Washington Post 
and the New York Times. On the eve of International Women’s Day in 2015, the Chinese government 
arrested five feminist activists and jailed them for thirty-seven days. The Feminist Five became a global 
cause célèbre, with Hillary Clinton speaking out on their behalf and activists inundating social media 
with #FreetheFive messages. But the Five are only symbols of a much larger feminist movement of civil 



rights lawyers, labor activists, performance artists, and online warriors prompting an unprecedented 
awakening among China’s educated, urban women. In Betraying Big Brother, journalist and scholar 
Leta Hong Fincher argues that the popular, broad-based movement poses the greatest challenge 
to China’s authoritarian regime today. Through interviews with the Feminist Five and other leading 
Chinese activists, Hong Fincher illuminates both the difficulties they face and their “joy of betraying 
Big Brother,” as one of the Feminist Five wrote of the defiance she felt during her detention. Tracing 
the rise of a new feminist consciousness now finding expression through the #MeToo movement, 
and describing how the Communist regime has suppressed the history of its own feminist struggles, 
Betraying Big Brother is a story of how the movement against patriarchy could reconfigure China and 
the world.

World Population and Human Capital in the Twenty-First Century

The year 2018 marks 40 years of reform and development in China (1978–2018). This commemorative 
book assembles some of the world’s most prominent scholars on the Chinese economy to reflect on 
what has been achieved as a result of the economic reform programs, and to draw out the key lessons 
that have been learned by the model of growth and development in China over the preceding four 
decades. This book explores what has happened in the transformation of the Chinese economy in 
the past 40 years for China itself, as well as for the rest of the world, and discusses the implications 
of what will happen next in the context of China’s new reform agenda. Focusing on the long-term 
development strategy amid various old and new challenges that face the economy, this book sets 
the scene for what the world can expect in China’s fifth decade of reform and development. A key 
feature of this book is its comprehensive coverage of the key issues involved in China’s economic 
reform and development. Included are discussions of China’s 40 years of reform and development in 
a global perspective; the political economy of economic transformation; the progress of marketisation 
and changes in market-compatible institutions; the reform program for state-owned enterprises; the 
financial sector and fiscal system reform, and its foreign exchange system reform; the progress and 
challenges in economic rebalancing; and the continuing process of China’s global integration. This 
book further documents and analyses the development experiences including China’s large scale 
of migration and urbanisation, the demographic structural changes, the private sector development, 
income distribution, land reform and regional development, agricultural development, and energy and 
climate change policies.

Betraying Big Brother

Preparing for the Challenges of Population Aging in Asia discusses the challenges posed by a rapidly 
aging population and identifies needed research to help policymakers better respond to them. While 
the percentage of elderly people in nearly every nation is growing, this aging trend is particularly stark 
in parts of Asia. Projections indicate that the portion of the population age 65 and older will more than 
triple in China, India, and Indonesia and more than double in Japan between 2000 and 2050, based on 
data from the United Nations. Moreover, this demographic shift is coinciding with dramatic economic 
and social changes in Asia, including changing family structures and large-scale migrations from rural 
to urban areas. These trends raise critical questions about how nations can develop policies that best 
support health and economic well-being in large and growing populations at older ages. Governments in 
Asia still have time to determine the best ways to respond to the unfolding demographic transformation, 
but taking advantage of this window of opportunity will require new research to shed light on the status 
and needs of the aging population. Currently the research base on aging in this region is relatively 
underdeveloped. This book identifies several key topics for research to inform public policy, including 
changing roles in the family; labor force participation, income, and savings; and health and well-being 
of the public.

China’s 40 Years of Reform and Development: 1978–2018

The population of Asia is growing both larger and older. Demographically the most important continent 
on the world, Asia's population, currently estimated to be 4.2 billion, is expected to increase to about 
5.9 billion by 2050. Rapid declines in fertility, together with rising life expectancy, are altering the age 
structure of the population so that in 2050, for the first time in history, there will be roughly as many 
people in Asia over the age of 65 as under the age of 15. It is against this backdrop that the Division 
of Behavioral and Social Research at the U.S. National Institute on Aging (NIA) asked the National 
Research Council (NRC), through the Committee on Population, to undertake a project on advancing 



behavioral and social research on aging in Asia. Aging in Asia: Findings from New and Emerging Data 
Initiatives is a peer-reviewed collection of papers from China, India, Indonesia, Japan, and Thailand that 
were presented at two conferences organized in conjunction with the Chinese Academy of Sciences, 
Indian National Science Academy, Indonesian Academy of Sciences, and Science Council of Japan; 
the first conference was hosted by the Chinese Academy of Social Sciences in Beijing, and the second 
conference was hosted by the Indian National Science Academy in New Delhi. The papers in the volume 
highlight the contributions from new and emerging data initiatives in the region and cover subject areas 
such as economic growth, labor markets, and consumption; family roles and responsibilities; and labor 
markets and consumption.

Preparing for the Challenges of Population Aging in Asia

Aging in Asia
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