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Feminist Fight Club: An Office Survival Manual provides essential strategies for women to thrive in 
the modern workplace. This comprehensive guide offers practical advice, empowering insights, and 
a candid look at navigating corporate challenges, helping female professionals build resilience and 
advance their careers with confidence and strategic finesse.

We value the intellectual effort behind every thesis and present it with respect.

Thank you for choosing our website as your source of information.
The document Office Survival Guide is now available for you to access.
We provide it completely free with no restrictions.

We are committed to offering authentic materials only.
Every item has been carefully selected to ensure reliability.
This way, you can use it confidently for your purposes.

We hope this document will be of great benefit to you.
We look forward to your next visit to our website.
Wishing you continued success.

This document is highly sought in many digital library archives.
By visiting us, you have made the right decision.
We provide the entire full version Office Survival Guide for free, exclusively here.

Feminist Fight Club

'Engaging, hilarious and practical - I will proudly proclaim myself a card-carrying member of the FFC' 
- Sheryl Sandberg, COO of Facebook and bestselling author of Lean In This is a call to arms. Are 
you aged zero to infinity? Finished with the sexist status quo? Ready to kick ass and take names? 
Welcome to the Feminist Fight Club. You have lifetime membership. Feminist Fight Club provides an 
arsenal of weapons for surviving in an unequal world. You will learn how to fight micro-aggressions, 
correct unconscious bias, deal with male colleagues who can't stop 'manterrupting' or 'bro-propriating' 
your ideas - and how to lean in without falling the f*ck over. Every woman needs this book - and they 
needed it yesterday. This is not a drill.

A Joosr Guide to ... Feminist Fight Club by Jessica Bennett

A stunning celebration of girlhood around the world, from the New York Times Featuring and pho-
tographed by young women, This Is 18 is an immersive look at what it means to be on the cusp 
of adulthood around the world and across cultures. Twenty-two empowering and uniquely personal 
profiles, expanded from the New York Times interactive feature and curated by Gender Editor Jessica 
Bennett, with Sandra Stevenson, Anya Strzemien, and Sharon Attia, give teen readers a rare glimpse 
at the realities and interests of their contemporaries. With stunning photography and a gifty design, 
This Is 18 is a perfect tribute to girlhood for readers of all ages.

This Is 18

'If Caitlin Moran's How To Be A Womanis the fun-filled manual for female survival in the 21st century, 
everyday sexism is its more politicised sister' (Independent on Sunday). After experiencing a series of 
escalating sexist incidents, Laura Bates started theeveryday sexism projectand has gone on to write 
'a pioneering analysis of modern day misogyny' (Telegraph). After an astounding response from the 
wide range of stories that came pouring in from all over the world, the project quickly became one 
of the biggest social media success stories of the internet. From being harassed and wolf-whistled at 
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on the street, to discrimination in the workplace and serious sexual assault, it is clear that sexism had 
become normalised. But Bates inspires women to lead a real change and writes this 'extremely powerful 
book that could, and should, win hearts and minds right across the spectrum' (Financial Times). Often 
shocking, sometimes amusing and always poignant, everyday sexism is a protest against inequality 
and a manifesto for change. It's 'a game-changing book, a must-read for every woman' (Cosmopolitan). 
'Admirable and culturally transferable. "A storm is coming," writes Bates. After reading this book you'll 
hope so' (Independent).Welcome to the fourth wave of feminism.

Everyday Sexism

Up-beat, pragmatic, and chock full of advice, What Works for Women at Work is an indispensable 
guide for working women. An essential resource for any working woman, What Works for Women 
at Work is a comprehensive and insightful guide for mastering office politics as a woman. Authored 
by Joan C. Williams, one of the nation’s most-cited experts on women and work, and her daughter, 
writer Rachel Dempsey, this unique book offers a multi-generational perspective into the realities of 
today’s workplace. Often women receive messages that they have only themselves to blame for failing 
to get ahead—Negotiate more! Stop being such a wimp! Stop being such a witch! What Works for 
Women at Work tells women it’s not their fault. The simple fact is that office politics often benefits 
men over women. Based on interviews with 127 successful working women, over half of them women 
of color, What Works for Women at Work presents a toolkit for getting ahead in today’s workplace. 
Distilling over 35 years of research, Williams and Dempsey offer four crisp patterns that affect working 
women: Prove-It-Again!, the Tightrope, the Maternal Wall, and the Tug of War. Each represents different 
challenges and requires different strategies—which is why women need to be savvier than men to 
survive and thrive in high-powered careers. Williams and Dempsey’s analysis of working women is 
nuanced and in-depth, going far beyond the traditional cookie-cutter, one-size-fits-all approaches of 
most career guides for women. Throughout the book, they weave real-life anecdotes from the women 
they interviewed, along with quick kernels of advice like a “New Girl Action Plan,” ways to “Take Care of 
Yourself”, and even “Comeback Lines” for dealing with sexual harassment and other difficult situations.

What Works for Women at Work

THE SUNDAY TIMES BESTSELLER 'Breathes life into conversations about feminism' PHOEBE 
WALLER-BRIDGE 'Very funny, very clever, very thoughtful and very relevant' DOLLY ALDERTON Why 
do we find it so hard to say 'No'? How can feminism be more inclusive? What can rom-coms tell us 
about taking charge? The Guilty Feminist will challenge you, reassure you and empower you to see the 
world differently. From inclusion to intersectionality, #MeToo to men's rights, rom-coms to pornography, 
Deborah Frances-White tackles urgent questions for the modern woman. Featuring interviews with 
activists, businesswomen and all-round inspirations, The Guilty Feminist examines how women can 
abandon their guilt, say No (when they mean it), say Yes (when they want to), and to change the world 
- and ourselves - for the better. Includes interviews with Jessamyn Stanley * Zoe Coombs Marr * Susan 
Wokoma * Phoebe Waller-Bridge * Hannah Gadsby * Reubs Walsh * Bisha K. Ali * Becca Bunce * Mo 
Mansfield * Leyla Hussein * Amika George 'Genius' Sunday Times 'Funny, fresh, thought-provoking' 
Observer 'Everything you wanted to know about feminism but were afraid to ask' EMMA THOMPSON 
'Quite possibly the defining feminist of our generation' ELIZABETH DAY 'Encouraging every woman to 
say: "I get to be heard. I deserve to be seen" ' Daily Express 'A passionate and engaging manifesto, 
reminding readers that feminism isn't one-size-fits-all' I

The Guilty Feminist

'Man perishes; his corpse turns to dust; all his relatives pass away. But writings make him remembered' 
In ancient Egypt, words had magical power. Inscribed on tombs and temple walls, coffins and statues, 
or inked onto papyri, hieroglyphs give us a unique insight into the life of the Egyptian mind. Egyptologist 
Toby Wilkinson has freshly translated a rich and diverse range of ancient Egyptian writings into modern 
English, including tales of shipwreck and wonder, obelisk inscriptions, mortuary spells, funeral hymns, 
songs, satires and advice on life from a pharaoh to his son. Spanning over two millennia, this is the 
essential guide to a complex, sophisticated culture. Translated with an Introduction by Toby Wilkinson

Writings from Ancient Egypt

From the NPR host of The Indicator podcast and correspondent for Planet Money comes a guide for 
how today's women can apply the principles of 16th-century philosopher Niccol Machiavelli to their 



work lives and finally shatter the glass ceiling once and for all--perfect for fans of Feminist Fight Club, 
Lean In, and Nice Girls Don't Get the Corner Office. Women have been making strides towards equality 
for decades, or so we're so often told. They've been increasingly entering male-dominated areas of the 
workforce and consistently surpassing their male peers in grades, university attendance, and degrees. 
They've recently stormed the political arena with a vengeance. But despite all of this, the payoff is--quite 
literally--not there: the gender pay gap has held steady at about 20% since 2000. And the number of 
female CEOs for Fortune 500 companies has actually been declining. So why, in the age of #MeToo and 
#TimesUp, is the glass ceiling still holding strong? And how can we shatter it for once and for all? Stacy 
Vanek Smith's advice: ask Machiavelli. Using The Prince as a guide and with charm and wit, Smith 
applies Renaissance politics to the 21st century, and demonstrates how women can take and maintain 
power in careers where they have long been cast as second-best. Based on the latest research, tips 
from successful women across many industries, and experiences from Smith's own life, Machiavelli for 
Women is a powerful, entertaining, and inspirational guide for a new generation of successful women.

Machiavelli for Women

Introverts may feel powerless in a world where extroverts seem to rule, but there’s more than one way 
to have some sway. Jennifer Kahnweiler proves introverts can be highly effective influencers when, 
instead of trying to act like extroverts, they use their natural strengths to make a difference. Kahnweiler 
identifies six unique strengths of introverts and includes a Quiet Influence Quotient (QIQ) quiz to 
measure how well you’re using these six strengths now. Then, through questions, tools, exercises, and 
powerful real-world examples, you will increase your mastery of these strengths.

Quiet Influence

Discover how to become an effective woman in leadership -- even if you're shy, avoid conflict at all costs, 
or lack confidence. Are you tired of seeing men at work get promoted, be given better assignments, and 
enjoy pay raises even though you know your skills and results are just as good, if not better? Do you 
find it difficult to express yourself during work meetings without being hostile or apologetic? Perhaps 
you're tired of coming home feeling frustrated because you didn't speak up at the meeting, or maybe 
you feel as though, no matter what you try, people just walk all over you. You know that there must be 
another way. And you're right. But don't worry: help is at hand. In an incredibly male-dominated world, it's 
crucial -- now more than ever -- to develop the necessary skills to become an effective leader and start 
demanding what you deserve. Luckily, it's easier than you think. You don't have to buy into the self-help 
industry, which wastes your time, resources and energy on costly and often condescending life coaches 
and counselling sessions. All you need are easy, proven skills and traits that will help you gradually 
develop your self-esteem, sharpen your trust, and hone your boundary-setting and communication 
skills. If you're someone who: Is new into leadership Wants to know how to manage a team more 
effectively Finds it difficult to deal with employees Doesn't feel worthy of their leadership position 
(or doesn't know how to reach one) Lacks self-confidence Wants to know the secrets to improving 
communication then Ava Clarke can help you. Many people don't understand that there's a lot more 
to being a leader than just managing people. The first step to thinking like a boss is having the insight 
and understanding that pioneering successful women have -- and using it to take constructive action. 
In She Thinks Like a Boss, here's just a fraction of what you will discover: What successful women in 
leadership are doing -- and how you can copy them What 'imposter syndrome' is, and how to FINALLY 
defeat it Essential strategies for overcoming the fears that are holding you back Why having a great 
team is the foundation to every business success (and how to build yours) A blueprint for optimizing 
your team and the outstanding results it can produce The 4-step communication model for setting 
strong boundaries The rules of negotiation -- and how to use them to get what you deserve And much 
more. Even if you feel uncomfortable or scared to face the issues that being a great leader brings, the 
key is to dive straight in. In She Thinks Like a Boss, you will be given specific and practical techniques 
to help you gradually overcome the problems you're facing. You're on a personal journey, but there are 
key steps you can take to set you on the path to live the life you dream of and be an inspiration to other 
women in business. Become an inspirational female leader today: scroll up, and click the "Add to Cart" 
button right now.

She Thinks Like a Boss : Leadership

You've heard the stories about the dark side of the internet -- hackers, #gamergate, anonymous mobs 
attacking an unlucky victim, and revenge porn -- but they remain just that: stories. Surely these things 



would never happen to you. Zoe Quinn used to feel the same way. She is a video game developer 
whose ex-boyfriend published a crazed blog post cobbled together from private information, half-truths, 
and outright fictions, along with a rallying cry to the online hordes to go after her. They answered 
in the form of a so-called movement known as #gamergate--they hacked her accounts; stole nude 
photos of her; harassed her family, friends, and colleagues; and threatened to rape and murder her. 
But instead of shrinking into silence as the online mobs wanted her to, she raised her voice and spoke 
out against this vicious online culture and for making the internet a safer place for everyone. In the 
years since #gamergate, Quinn has helped thousands of people with her advocacy and online-abuse 
crisis resource Crash Override Network. From locking down victims' personal accounts to working with 
tech companies and lawmakers to inform policy, she has firsthand knowledge about every angle of 
online abuse, what powerful institutions are (and aren't) doing about it, and how we can protect our 
digital spaces and selves. Crash Override offers an up-close look inside the controversy, threats, and 
social and cultural battles that started in the far corners of the internet and have since permeated our 
online lives. Through her story -- as target and as activist -- Quinn provides a human look at the ways 
the internet impacts our lives and culture, along with practical advice for keeping yourself and others 
safe online.

Crash Override

It is not native intelligence or natural talent that makes people excel, it's old-fashioned hard work, sweat 
equity, and determination. In Grit to Great, Linda Kaplan Thaler and Robin Koval tackle a topic that is 
close to their hearts, one that they feel is the real secret to their own success in their careers--and 
in the careers of so many people they know and have met. And that is the incredible power of grit, 
perseverance, perspiration, determination, and sheer stick-to-it-tiveness. We are all dazzled by the 
notion that there are some people who get ahead, who reach the corner office because they are simply 
gifted, or well-connected, or both. But research shows that we far overvalue talent and intellectual ability 
in our culture. The fact is, so many people get ahead--even the gifted ones--because they worked 
incredibly hard, put in the thousands of hours of practice and extra sweat equity, and made their 
own luck. And Linda and Robin should know--they are two girls from the Bronx who had no special 
advantages or privileges and rose up through their own hard work and relentless drive to succeed to 
the top of their highly competitive profession. In a book illustrated with a cornucopia of stories and the 
latest research on success, the authors reveal the strategies that helped them, and countless others, 
succeed at the highest levels in their careers and professions, and in their personal lives. They talk 
about the guts--the courage--necessary to take on tough challenges and not give up at the first sign 
of difficulty. They discuss the essential quality of resiliency. Everyone suffers setbacks in their careers 
and in life. The key, however, is to pick yourself up and bounce back. Drawing on the latest research in 
positive psychology, they discuss why optimists do better in school, work, and on the playing field--and 
how to reset that optimistic set point. They talk about industriousness, the notion that Malcolm Gladwell 
popularized with the 10,000-hour rule in his book Outliers. Creativity theorist Mihaly Csikszentmihalyi 
believes it takes a minimum of 10 years for one's true creative potential to be realized. And the authors 
explore the concept of tenacity--the quality that allows us to remain focused and avoid distraction in 
order to get the job done--an increasingly difficult task in today's fragmented, cluttered, high-tech, 
connected world. Written in the same short, concise format as The Power of Nice and leavened with 
the natural humor that characterizes Linda's and Robin's lives--and books--Grit to Great is destined to 
be the book everyone in business needs.

Grit to Great

FOX News co-host and radio personality Eboni K. Williams believes that women shouldn’t hide their 
beauty. Instead, they should embrace it as a positive and powerful asset. Williams describes how her 
own career has been positively influenced by making strategic and intentional decisions about her 
appearance, what works best and when, all while staying true to her own personal style and values. 
Regardless of the decade, whether they were entering the workforce, seeking a leadership role, or 
looking to ascend to the C-suite, women (and even men) have always felt the professional need to 
embody a certain aesthetic appeal and individual personal power. Women, especially, have been sold 
the lie that being “pretty” comes at the expense of being taken seriously and that being “pretty” and 
being capable are mutually exclusive. In PRETTY POWERFUL, Eboni K. Williams encourages readers 
to reject the knee-jerk reaction to be shamed by this potential advantage and to stop leaving this 
incredibly powerful asset unused. In each chapter, Williams is joined by other powerful women like 
Meghan McCain, Marcia Clark, and Desiree Rogers and explores how many others have learned to 



balance their “prettiness” with substance—to both look the part and express their intelligence in a way 
that is authentic and respected. While opinions may have differed through time, one fact remains: a 
personal “pretty” brand is perhaps the most immediate and obvious tool in a woman’s professional 
arsenal.

Pretty Powerful

Ever shared, laughed at, cried over, or thrown darts at a chart? Have you ever put together a report 
and thought, "gee, I could use a chart here." Then I Love Charts: The Book is the perfect addition 
to your collection. Based on the highly successful humor blog, this compilation includes the best 
never-before-seen charts. The book ranges across many subjects from the absurd and ironic to the 
starkly literal, with charts dedicated to love, the minutiae of every day life, and pop culture, as well as 
charts about politics, technology, and social issues.

I Love Charts

What will it take to create a more gender-balanced workplace? If you read nothing else on leadership 
and gender at work, read these 10 articles by experts in the field. We've combed through hundreds 
of articles in the Harvard Business Review archive and selected the most important ones to help you 
understand where gender equality is today--and how far we still have to go. This book will inspire you to: 
Better understand the path women must take to leadership Learn the root causes of the barriers that 
exist for women in the workplace Check your own gender biases and distinguish between confidence 
and competence in your colleagues Manage a more effective gender-diversity program Recognize the 
issues women face when speaking up about bias or harassment Help women reenter the workforce 
after taking time off--and create opportunities for them to reach their ambitions. This collection of articles 
includes "Women and the Labyrinth of Leadership," by Alice H. Eagly and Linda L. Carli; "Do Women 
Lack Ambition?" by Anna Fels; "Women Rising: The Unseen Barriers," by Herminia Ibarra, Robin Ely, 
and Deborah Kolb; "Women and the Vision Thing," by Herminia Ibarra and Otilia Obodaru; "The Power 
of Talk: Who Gets Heard and Why," by Deborah Tannen; "The Memo Every Woman Keeps in Her Desk," 
by Kathleen Reardon; "Why Diversity Programs Fail," by Frank Dobbin and Alexandra Kalev; "Now 
What?" by Joan C. Williams and Suzanne Lebsock; "The Battle for Female Talent in Emerging Markets," 
by Sylvia Ann Hewlett and Ripa Rashid; "Off-Ramps and On-Ramps: Keeping Talented Women on the 
Road to Success," by Sylvia Ann Hewlett and Carolyn Buck Luce; and "Sheryl Sandberg: The HBR 
Interview," by Sheryl Sandberg and Adi Ignatius.

HBR's 10 Must Reads on Women and Leadership (with bonus article Sheryl Sandberg: The HBR 
Interview)

Information is everywhere and yet many women still don't truly understand how our bodies work and 
specifically, how our lower genital tract works. Dr Anita Mitra, AKA The Gynae Geek, believes that we 
can only be empowered about our health when we have accurate information. This book will be that 
source.

The Gynae Geek

‘A litany of fresh heroes to make the embattled heart sing’ Caitlin Moran ‘Newman is a brilliant writer’ 
Observer A fresh, opinionated history of all the brilliant women you should have learned about in school 
but didn’t.

Bloody Brilliant Women: The Pioneers, Revolutionaries and Geniuses Your History Teacher Forgot to 
Mention

The summary of Feminist Fight Club – A Survival Manual for a Sexist Workplace presented here include 
a short review of the book at the start followed by quick overview of main points and a list of important 
take-aways at the end of the summary. The Summary of The 2016 film "Feminist Fight Club" sheds new 
light on the pervasive sexism in the workplace and provides women with the tools to combat everything 
from "mansplainers" to their own feelings of self-doubt and insecurity. It illustrates how feminists can 
help in the fight for a more gender-balanced world by drawing on examples from modern day as well as 
historical perspectives. Feminist Fight Club summary includes the key points and important takeaways 
from the book Feminist Fight Club by Jessica Bennett. Disclaimer: 1. This summary is meant to preview 
and not to substitute the original book. 2. We recommend, for in-depth study purchase the excellent 



original book. 3. In this summary key points are rewritten and recreated and no part/text is directly taken 
or copied from original book. 4. If original author/publisher wants us to remove this summary, please 
contact us at support@mocktime.com.

Summary of Feminist Fight Club – [Review Keypoints and Take-aways]

A Kirkus Reviews Best Children's Book of 2021 Hip-hop and feminism combine in this empowering 
guide with attitude, from best-selling author Brittney Cooper and founding members of the Crunk 
Feminist Collective. Loud and rowdy girls, quiet and nerdy girls, girls who rock naturals, girls who wear 
weave, outspoken and opinionated girls, girls still finding their voice, queer girls, trans girls, and gender 
nonbinary young people who want to make the world better: Feminist AF uses the insights of feminism 
to address issues relevant to today’s young womxn. What do you do when you feel like your natural hair 
is ugly, or when classmates keep touching it? How do you handle your self-confidence if your family 
or culture prizes fair-skinned womxn over darker-skinned ones? How do you balance your identities if 
you’re an immigrant or the child of immigrants? How do you dress and present yourself in ways that feel 
good when society condemns anything outside of the norm? Covering colorism and politics, romance 
and pleasure, code switching, and sexual violence, Feminist AF is the empowering guide to living your 
feminism out loud.

Feminist AF: A Guide to Crushing Girlhood

Summary, Analysis & Review of Jessica Bennett's Feminist Fight Club by Instaread Preview Feminist 
Fight Club by Jessica Bennett is a guide for women to counteract behaviors and trends in the workplace 
that disproportionately damage their ability to succeed. Bennett's outlook on feminism was shaped 
early in her career by regular meetings with other women to discuss obstacles and share their 
successes in what they called a "feminist fight club." Women often encounter people whose actions 
directly hurt their workplace performance. This includes co-workers, often men, who appropriate their 
successes, interrupt them in meetings, or disproportionately assign them uncompensated, menial, and 
administrative tasks. Adequate responses to these behaviors avoid direct confrontation but emphasize 
that the woman's treatment has been unfair or based on gender stereotypes. Women can sabotage 
their own success by defaulting to the stereotypical behavior that others expect. Instead of volunteering 
to do unpaid administrative work on top of everything else, deflecting credit for their own success to 
the team, or... PLEASE NOTE: This is a Summary, Analysis & Review of the book and NOT the original 
book. Inside this Summary, Analysis & Review of Jessica Bennett's Feminist Fight Club by Instaread 
Overview of the Book Important People Key Takeaways Analysis of Key Takeaways About the Author 
With Instaread, you can get the key takeaways, summary and analysis of a book in 15 minutes. We read 
every chapter, identify the key takeaways and analyze them for your convenience. Visit our website at 
instaread.co.

Summary, Analysis & Review of Jessica Bennett's Feminist Fight Club by Instaread

Exploring the breadth of contemporary feminist research practices, this engaging text immerses 
the reader in cutting-edge theories, methods, and practical strategies. Chapters review theoretical 
work and describe approaches to conducting quantitative, qualitative, and community-based research 
with participants; doing content or media analysis; and evaluating programs or interventions. Ethical 
issues are addressed and innovative uses of digital media highlighted. The focus is studying gender 
inequities as they are experienced by individuals and groups from diverse cultural, racial, and so-
cioeconomic backgrounds, and with diverse gender identities. Delving into the process of writing and 
publishing feminist research, the text covers timely topics such as public scholarship, activism, and 
arts-based practices. The companion website features interviews with prominent feminist researchers. 
Pedagogical Features *Case examples of feminist research. *Running glossary of key terms. *Boxes 
highlighting hot topics and key points for practice. *End-of-chapter discussion questions and activities. 
*End-of-chapter annotated suggested reading (books, articles, and online resources). *Sample letters 
to research participants. *Appendix of feminist scholars organized by discipline.



Contemporary Feminist Research from Theory to Practice

Statistics tell us there has never been a better time to be a woman but feminists are quick to point out 
that women are still victims of everyday sexism. This title explores what life is like for women today. It’s 
time to ditch a feminism that appears remote from the concerns of most women and, worse, pitches 
men and women against each other.

Women vs Feminism

Joy Wiggins and Kami Anderson advocate that the only way women can successfully support each 
other is by addressing the varying intersections of our individual power and privileges, particularly 
focusing on how some privileges are inherited along lines of race, class, sexuality, and geography. 
When we fully examine how we have power in certain situations and not in others, we start to see 
where we can lend privilege to create truly inclusive spaces for the historically underrepresented and 
marginalized. Wiggins and Anderson look at how the dynamics of privilege and power have played out 
in the history of the feminist movement and identify and break down socialized behaviors and ideologies 
that trigger implicit bias and microaggressions. And they provide tools to interrupt negative thoughts 
and actions so women can nurture mutual support and show up as their authentic selves. Each chapter 
features a dialogue between them reflecting on how issues of race, privilege, and power have played 
out in their lives and their friendship. The system of patriarchy has created an environment for women 
to knowingly and unknowingly sabotage each other—it is not inherent in women themselves. This book 
teaches us how to take an active approach to becoming better allies for each other and by so doing 
improve our world and end the cycle of injustice.

From Sabotage to Support

Despite the insistence of people who think sexism no longer exists in the United States, the facts say 
otherwise, and so do most women. Women have many legal rights, from voting to heading companies 
to holding political office. Socially, they are far from viewed as equal to men. Sexism begins at birth or 
even before. It continues throughout childhood and education, in the workplace, and in the family. This 
guidebook outlines sexism in action in all of these areas. It provides the reader with suggestions for 
dealing with problems created by sexism at all ages and in all areas of life.

Everything You Need to Know About Sexism

The business world is in need of more powerful and insightful female leaders. Discover the strategies 
and inspiration you need to Take the Lead. Only 26% of leadership positions in business are occupied 
by women. This book explores how we can close this prevailing gender gap before offering practical 
strategies on how you can Take the Lead as a business leader. Combining academic rigour with 
corporate expertise, this book features first-hand research and interviews with female leaders within 
global organizations to offer the strategies and insights that will propel you to success. From managing 
conflict and building confidence to growing your network and shaping your career, Take the Lead offers 
the strategies and inspiration you need to boost your leadership skills and establish yourself as a 
successful and influential changemaker.

Take the Lead

Sexism undermines a woman's value. Unfortunately, it is a common experience many women share. 
Studies show that sexism can shape how women think, feel, and behave. It can also influence a 
woman's self-esteem and lead to feelings of shame and insecurity. This important resource will help 
young people recognize sexism and sexist language, learn how to respond when they find themselves 
on the receiving end of sexist comments, and where they can go to report sexist behaviors or to 
get help. This text features a list of suggested questions to ask an expert and myths and facts about 
discrimination.

Confronting Sexism

Uncovers the roots and consequences of and offers solutions to the widespread alienation and 
disconnection that beset modern society Since the beginning of the 21st century, people have become 
increasingly disconnected from themselves, each other, and the world around them. A “crisis of con-
nection” stemming from growing alienation, social isolation, and fragmentation characterizes modern 



society. The signs of this crisis of connection are everywhere, from decreasing levels of empathy and 
trust, to burgeoning cases of suicide, depression and loneliness. The astronomical rise in inequality 
around the world has contributed to the critical nature of this moment. To delve into the heart of the crisis, 
leading researchers and practitioners draw from the science of human connection to tell a five-part story 
about its roots, consequences, and solutions. In doing so, they reveal how we, in modern society, have 
been captive to a false story about who we are as human. This false narrative that takes individualism 
as a universal truth, has contributed to many of the problems that we currently face. The new story 
now emerging from across the human sciences underscores our social and emotional capacities and 
needs. The science also reveals the ways in which the privileging of the self over relationships and of 
individual success over the common good as well as the perpetuation of dehumanizing stereotypes 
have led to a crisis of connection that is now widespread. Finally, the practitioners in the volume present 
concrete solutions that show ways we can create a more just and humane world. In a time of social 
distancing and enforced isolation, it is more important than ever to find ways to bridge the gaps among 
individuals and communities. The Crisis of Connection illuminates concrete pathways to enhancing 
our awareness of our common humanity, and offers important steps to coming together in unity, even 
across distances.

The Crisis of Connection

Joan Kuhl helps women create a clear vision of what their career path deserves to be and make a 
convincing business case for equality to their managers and senior leadership. You'll learn strategies for 
overcoming sexist cultural attitudes about gender and leadership, as well as for dealing with self-limiting 
behaviors like Imposter's Syndrome (the feeling that you're never good enough despite a track record of 
success) and the Myth of Meritocracy (the idea that just doing good work is the only way to advance). 
Because relationships are absolutely crucial, Kuhl describes how to build support networks before 
you even need them and explains how to get actionable feedback that will help you get to the next 
level—the kind women rarely are afforded. Case studies, practical exercises, and inspiring stories 
from Kuhl's work with clients at companies such as Eli Lilly and Company, Goldman Sachs, U.S. 
Soccer, BlackRock, South Carolina Asphalt Pavement Association and top business schools make this 
a truly comprehensive guide. It's an indispensable resource for women seeking to build the confidence 
and conviction to secure the seat at the table they've earned and create a welcoming workplace for 
everyone.

Dig Your Heels In

"Clear, modern, and compelling - revisits foundational concepts of beauty in social media today"--

The Beauty Paradox

Summary, Analysis & Review of James Kouzes’s & Barry Posner’s The Leadership Challenge by 
Instaread Preview: The Leadership Challenge by James Kouzes and Barry Posner takes a close look 
at the factors that contribute to strong leadership in a variety of fields. In their research, Kouzes and 
Posner found that there are five practices that leaders commonly list as key to moments when they were 
effective leaders. Central to every leader’s success is credibility, which is related to the characteristics 
that followers seek in their leaders. These include honesty, a focus on the long term, competence, and 
the ability to inspire others. The first practice is for leaders to demonstrate ideal behavior for the team. 
They can do so by learning how to express the right values to the team and how to gain the team’s 
approval of those values. Leaders should visibly uphold these values in both word and deed, then 
reinforce shared values in a variety of ways…. PLEASE NOTE: This is a Summary, Analysis & Review 
of the book and NOT the original book. Inside this Summary, Analysis & Review of James Kouzes’s 
& Barry Posner’s The Leadership Challenge by Instaread · Overview of the Book · Important People 
· Key Takeaways · Analysis of Key Takeaways About the Author With Instaread, you can get the key 
takeaways and analysis of a book in 15 minutes. We read every chapter, identify the key takeaways 
and analyze them for your convenience. Visit our website at instaread.co.

Summary, Analysis & Review of James Kouzes’s & Barry Posner’s The Leadership Challenge by 
Instaread

Gloria Romero—former California Senate Majority Leader and Professor Emeritus of Psycholo-
gy—shatters the glass ceiling in a sweeping takedown of gender bias at the workplace and the price 
women and society pay for the virulent, double standard of “the likability factor” that persists in the 



workplace. She exposes the link between success and likability that 21st-century women leaders face 
in politics and the workplace. In a book both accessible and enlightening, Senator Romero stands 
as a woman unafraid to break down barriers for women. As the first female Majority Leader of the 
upper house in California’s State Legislature, she authored major reform laws in public education, 
criminal justice, governmental ethics, and transparency. Just Not That Likable is the story of a trailblazer 
who understood that while the 20th-century sexism of unequal pay for equal work had been outlawed 
and anti-discrimination laws had become common, there was still a hidden likability penalty and the 
so-called “double bind” applied to successful women. The book features the most comprehensive 
review to date of what is known about the “double bind” faced by women executives and leaders: 
they are expected to exhibit strength and lead, but are penalized as being “abrasive” or exhibiting 
characteristics stereotyped as being masculine. Drawing on her own life as well, Senator Romero’s 
journey leads her to the realization that when women smash through the persisting ceiling—still with 
us in the 21st century—the shards cut. Too deep and too often, these practices and behaviors shut 
down opportunity for our daughters, sisters, and each other. Just Not That Likable recognizes that our 
workplaces must promote practices, policies, and cultures which confront and disassemble this double 
bind for women.

Just Not That Likable

This book rhetorically analyzes discourses of the current genderblind system of social control that seeks 
to render gender as irrelevant in public life. The author reveals the functioning of genderblindness as 
ideology through examining discourse on the gender wage gap, abortion rights, rape culture, and tech 
culture.

Genderblindness in American Society

Summary, Analysis & Review of Jessica Bennett’s Feminist Fight Club by Instaread Preview: Feminist 
Fight Club by Jessica Bennett is a guide for women to counteract behaviors and trends in the workplace 
that disproportionately damage their ability to succeed. Bennett’s outlook on feminism was shaped 
early in her career by regular meetings with other women to discuss obstacles and share their 
successes in what they called a “feminist fight club.” Women often encounter people whose actions 
directly hurt their workplace performance. This includes co-workers, often men, who appropriate their 
successes, interrupt them in meetings, or disproportionately assign them uncompensated, menial, and 
administrative tasks. Adequate responses to these behaviors avoid direct confrontation but emphasize 
that the woman’s treatment has been unfair or based on gender stereotypes. Women can sabotage 
their own success by defaulting to the stereotypical behavior that others expect. Instead of volunteering 
to do unpaid administrative work on top of everything else, deflecting credit for their own success to the 
team, or… PLEASE NOTE: This is a Summary, Analysis & Review of the book and NOT the original 
book. Inside this Summary, Analysis & Review of Jessica Bennett’s Feminist Fight Club by Instaread 
· Overview of the Book · Important People · Key Takeaways · Analysis of Key Takeaways About the 
Author With Instaread, you can get the key takeaways, summary and analysis of a book in 15 minutes. 
We read every chapter, identify the key takeaways and analyze them for your convenience. Visit our 
website at instaread.co.

Summary, Analysis & Review of Jessica Bennett’s Feminist Fight Club by Instaread

Anna Kornbluh provides an overview of Marxist approaches to film, with particular attention to three 
central concepts in Marxist theory in general that have special bearing on film: “the mode of production,” 
“ideology,” and “mediation.” In explaining how these concepts operate and how they have been used 
and misused in film studies, the volume employs a case study to exemplify the practice of Marxist 
film theory. Fight Club is an exceptionally useful text with which to explore these three concepts 
because it so vividly and pedagogically engages with economic relations, ideological distortion, and 
opportunities for transformation. At the same time, it is a very typical film in terms of the conditions of 
its production, its marketing, and its popularity. Adapted from a novel by Chuck Palahniuk, the film is 
a contemporary classic that has lent itself to significant re-interpretation with every shift in the political 
economic landscape since its debut. Marxist Film Theory and Fight Club models a detailed cinematic 
interpretation that students can practice with other films, and furnishes a set of ideas about cinema and 
society that can be carried into other kinds of study, giving students tools for analyzing culture broadly 
defined.



Marxist Film Theory and Fight Club

The world of business books is a curious place where one can find everyone from great businesspeople 
like Warren Buffett, Steve Jobs and Elon Musk, to the most spectacular business failures such as Enron 
and the sub-prime business market. There are geniuses, hard workers, academics and entrepreneurs 
as well a few charlatans and hucksters. There's even room for Donald Trump. The 70 titles covered 
were chosen with various parameters in mind: to cover a range of areas of business, from sales and 
marketing to negotiation, entrepreneurship to investing, leadership to innovation, and from traditional 
and corporate models of business to start-up manuals and alternative angles on the subject. Obvious 
bestselling titles such as How to Make Friends and Influence People or 7 Habits of Highly Effective 
People have been included, but there are also those books of more questionable value often included 
on recommended lists of business classics, included here by way of warning. The chosen books also 
cover a wide span of time and acknowledge that some of the most powerful or entertaining insights 
into business can be found in texts that aren't perceived as being 'business books', for instance The Art 
of War, Microserfs, Thinking Fast and Slow and The Wealth of Nations. The selection includes a good 
range of the most recent successes in business publishing with which readers may be less familiar. 
The titles are arranged chronologically, allowing the reader to dip in, but also casting an intriguing 
light on how trends in business titles have changed over the years. Among these titles, you will find 
expert advice, based on solid research (for instance The Effective Executive or Getting to Yes), and 
inspirational guides to setting up businesses and running them on sound foundations (such as True 
North, Crucial Conversations, or We) alongside dubious management manuals that take a single flawed 
idea and stretch it out to the point of absurdity. The hope is that the reader will be inspired to read the 
best of these titles, ignore the worst of them, and will come away with at least a basic idea of what each 
has to teach us about business.

A Brief Guide to Business Classics

A practical guide for women, nonbinary, and LGBTQIA+ people to claim our right to be safe, to take up 
space, and to speak up for ourselves. Don’t walk alone at night. Don’t leave your drink unattended. Don’t 
hurt anyone’s feelings. Most women and nonbinary people are taught these rules, intended to keep us 
safe from harassment, abuse, and assault, from a young age. While the #MeToo movement has swept 
the globe and shined a light on the pervasiveness of gender-based violence that led to these “rules,” the 
fears persist—and for good reason. While men—who commit almost all gender-based violence—are 
the ones who should be responsible for changing, those of us who are targeted shouldn’t have to wait 
for the world to transform and become a better place in order to live safer, fuller, more authentic lives. 
Through real-life stories, meaningful questions, and interactive exercises, Get Empowered will teach 
readers to: understand why gendered violence exists and how it shows up take up space say what 
they want let go of self-blame heal from past traumas Whether you’re looking for ways to stand up for 
yourself, you’re a survivor focused on healing, or you’re committed to being an ally, this book will give 
you the tools you need to thrive.

Get Empowered

A follow up from the bestselling Self-Compassion, this book shows why it is more urgent than ever 
that women acknowledge their areas of suffering, celebrate their inner voice and challenge the 
male-orientated status quo. The book will draw on Kristin Neff's own life story as well as the stories 
of other women to show how readers can harness self-compassion and gain the strength, clarity and 
courage needed to be resilient and stand up for themselves in our male-dominated society. She'll 
explore core issues such as gender differences, why we aren't more compassionate to ourselves, and 
what women do for love. With expert research, concrete tools and easy-to-follow mindfulness practices, 
this book will empower women to let go of self-criticism, draw boundaries and become fierce.

Minnesota Law Review

A follow up from the bestselling Self-Compassion, this book shows why it is more urgent than ever 
that women acknowledge their areas of suffering, celebrate their inner voice and challenge the 
male-orientated status quo. The book will draw on Kristin Neff's own life story as well as the stories 
of other women to show how readers can harness self-compassion and gain the strength, clarity and 
courage needed to be resilient and stand up for themselves in our male-dominated society. She'll 
explore core issues such as gender differences, why we aren't more compassionate to ourselves, and 



what women do for love. With expert research, concrete tools and easy-to-follow mindfulness practices, 
this book will empower women to let go of self-criticism, draw boundaries and become fierce.

Fierce Self-Compassion

A groundbreaking manifesto from journalist Gretchen Carlson about how women can protect them-
selves from sexual harassment in the workplace and reclaim their power against abuse or injustice.In 
BE FIERCE, Gretchen shares her own experiences, as well as powerful and moving stories from 
women in many different careers and fields who decided they too weren't ready to shut up and sit 
down. Gretchen became a voice for the voiceless. In this revealing and timely book, Gretchen shares 
her views on what women can do to empower and protect themselves in the workplace or on a college 
campus, what to say when someone makes suggestive remarks, how an employer's Human Resources 
department may not always be your friend, and how forced arbitration clauses in work contracts often 
serve to protect companies rather than employees. Her groundbreaking message encourages women 
to stand up and speak up in every aspect of their lives. Gretchen also discusses why this fight will require 
both women and men working together to ensure that our daughters and sons will have a brighter 
future. BE FIERCE is a cultural movement and a motivating testament to what we can accomplish if we 
collectively decide to become warriors in the path for a better future.The time is now. Take back your 
life, your career, and your dignity. Twitter: @GretchenCarlsonFacebook: @GretchenCarlsonInstagram: 
@therealgretchencarlson A portion of each book sale will go towards Gretchen's Gift of Courage fund. 
"Using your voice and speaking your truth is a step toward freedom. Be a 'Fierce' force because that's 
what it takes to change the world."--Maria Shriver, Emmy and Peabody Award-winning journalist, New 
York Times bestselling author, and founder of The Women's Alzheimer's Movement

Self-compassion and inner strength

Be Fierce
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